Z a aE STUDIES ON TEACHER EDUCATION 
TEACHER EDUCATION 
| S 


BIHAR 


A 


NCTE 


eege 
NATIONAL COUNCIL FOR TEACHER EDUCATION 


Keveived 
Contents not Verified 


Dt 
= ERT, West Bengal 


Teacher Education 
in 
Bihar 


State Studies on 
Teacher Education 


Teacher Education 
in 
Bihar 


Current Status, Issues and Future Projections 


Bihar State Council of Educational 
Research and Training 
Patna 


NATIONAL COUNCIL FOR TEACHER EDUCATION 
C-2/10, Safdarjung Development Area, Sri Aurobindo Marg, 
New Delhi-110 016 


NCTE, document 99/56 


© National Council for Teacher Education, 1999 


HELL KA CRT) 
UT l 200] 


T de 


Aeon. We. | 600° Sussass 


Publication Team 


Dr. K. Walia 


Anil Kumar 


Published by the Member Secretary, National Council for Teacher 
Education, C-2/10, Safdarjung Development Area, Sri Aurobindo 
Marg, New Delhi-110016 and printed at Shivam Offset Press, 
Naraina, New Delhi-110028. 


National Co-ordination Committee 


Prof. J.S. Rajput Chairman 
Dr. T.N. Dhar Member 

Dr. R.P. Singhal Member 

Dr. C.L. Anand Member 
Shri S.K. Grover Member 

Dr. K. Walia Member 
Prof. O.S. Dewal Co-ordinator 


State Nodal Officer 


Prof. Yogendra Prasad 


Project Team 


Shri Babu Nand Prasad 
Shri Bandhu Prasad 
Shri Dinesh Kumar Narayan 


Edited by 
Dr. R.P. Singhal 


In-House Editor 
Dr. D.N. Khosla 


Foreword 


Teachérs have always played a crucial role in preparing 
communities and societies towards exploring new horizons and 
achieving higher levels of progress and development. They are the 
prime agents of change. The significance of the emerging role of 
teachers has never been so critical as at this juncture. Professionalism 
in teacher education has been a matter of concern and attention in 
India, particularly during the last five decades. The National Policy 
on Education 1986/1992 clearly recognizes this and stipulates : 
"The status of the teacher reflects the socio-cultural ethos of a 
society; itis said that no people can rise above the level of its teachers. 
The Government and the community should endeavour to create 
conditions which will help motivate and inspire teachers on 
constructive and creative line". Earlier, the Kothari Commission 
(1964-66) had also made specific recommendations to improve upon 
the professional, academic and social aspects of teachers. Over the 
years several innovative steps and contributions of state and 
national level organizations towards revamping teacher education 
have been appreciable. 

The National Council for Teacher Education Act, 1993 
visualizes the task before the nation. It enjoins upon NCTE to 
achieve planned and coordinated development of teacher 
education in the country and also ensure maintenance of norms 
and standards. NCTE, as a statutory body, has taken upon itself 
these responsibilities in all seriousness. A thorough understanding 
of teacher education system in the States/Union Territories could 
bea pre-requisite. Specific problems of the region have to be 
understood and responded to. 

This could be done only through area-specific indepth studies. 
After several discussions with Dr. Chitra Naik, Member, Planning 
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Commission, the NCTE decided to initiate a project of State Level 
Studies in Teacher Education. Such studies could be very helpful 
to policy makers, educational planners, teacher educators, 
researchers and teachers. NCTE organized a National Level 
Consultation Meeting inviting all SCERTs in 1996. The project was 
concretised subsequently by the National Steering Committee. One 
of the identified objectives before the NCTE in undertaking this 
project was to present before the State governments, the Central 
Government, the Planning Commission, universities, state and 
national level organizations a complete picture of education in the 
State highlighting the areas of input required in terms of 
infrastructures and professional support. It was felt that this would 
be helpful to the system as a whole. Consequently, the project 
focuses not only on collecting institutional information but also on 
undertaking indepth study of training facilities, manpower 
availability, incoherence between content and processes, etc. 

Prof. O.S. Dewal accepted the offer of NCTE to function as 
National Co-ordinator for this Project. A National Co-ordination 
Committee comprising Dr. T. N. Dhar, Dr. R.P. Singhal, Prof. C.L. 
Anand, Shri S .K. Grover, Dr. K. Walia and Prof. O.S. Dewal, 
constituted for this purpose, has been regularly monitoring the 
progress and assisting the State level bodies in completing the task. 

To the State of Bihar goes the credit of completing this report 
well in time. We are thankful to Prof. Shyamanand Prasad, 
Director, SCERT, Patna and the State Nodal Officer Prof. Yogendra 
Prasad who did a commendable work in completing this study. 
We are grateful to Dr. R.P. Singhal for editing and to Dr. D.N. 
Khosla for bringing out the report in the present form. NCTE hopes 
to present more such reports before the nation. 


New Delhi J.S. Rajput 
November 1, 1999 Chairman, NCTE 


Preface 


Realising the importance of the vital role of teachers in the 
education system, the NCTE took up the most needed step to 
ensure improvement in the quality of teacher education. The 
prevailing status of teacher education system in the country was 
most confusing as different States were handling the issues in 
their own ways. Naturally, the very first job was to take stock of 
situations obtaining in different States of the country. Therefore, 
it was decided by the NCTE to ascertain the status of teacher 
education system in the States, the major issues and problems 
facing the future requirements. 


In the State of Bihar a peculiar situation was prevailing. All 
the Government Teachers' Training Institutions, concerned both 
with the elementary and the secondary sectors, were lying idle, 
the pre-service training courses stood suspended since 1993 and 
the in-service training programmes were only a casual affair 
confined mainly to the ad-hoc programmes launched or sponsored 
by the NCERT and the Bihar Education Project from time to 
time. Thus great difficulties were being experienced by people 
due to the non-functioning of Government institutions. 


The research team started functioning with effect from the 
15th of January 1997 under the guidance of Prof. (Dr.) Yogendra 
Prasad, the then Director of SCERT who has been designated the 
ex-officio State Nodal Officer. 


The SCERT had the privilege of obtaining the services of the 
two top educationists and learned research associates namely, (i) 
Shri Bandhu Prasad, Retd. Special Director, Secondary Education, 
Bihar and (ii) Shri Dinesh Kumar Narayan, Retd. Assistant 
Director (Primary), Bihar, who possessed vast experience and 
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training in educational administration at Teachers’ College, 
Columbia University (USA) and in Distance Education on 
UNESCO fellowship at the University of New England (Australia) 
respectively. I thank both of them most sincerely. I am thankful 
to Shri Ram Nandan Prasad, the then Director (Administration- 
cum-Joint Secretary) for his keen interest in making the statistical 
data available to the Research Cell. 


I should extend my thanks to Shri Babu Nand Prasad, who 
had been Head of the Deptt. and in-charge MLL Cell, for smoothly 
co-ordinating the Research Cell with the State Nodal Officer. 


My thanks also go to the concerned officers of Dept. of 
Teacher Education of the SCERT, particularly Shri Zulfiquar 
Haider, Smt. Savitri Gupta and Shri Azizul Haque. 


Lastly, I thank Shri Surendra Pandit and Shri Mohammed 
Arshad who so laboriously typed out the report and Shri 
Narendra Prasad, Publication Officer for meticulous production. 


Prof. (Dr.) Shyamanand Prasad 
Director 

State Council of Educational 
Research and Training, Bihar 
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Chapter 1 


Introduction 


Under Articles 45 and 46 of the Constitution of India, the State 
of Bihar took upon itself to universalise elementary education for 
all children of the age-group 6 to 14. To achieve that goal, it has yet 
to go a long way. With limitless growth of population the number 
of children also has had a mammoth growth. The number of schools 
and teachers has fallen far short of the need. Parents have, however, 
now awakened to the need of education of the male child but most 
of them have generally been averse to education of the girl child. 
Teachers, in general, have also not been perceptible enough to tap 
in all the resources to bring all boys and girls to the formal Schooling 
system. If this situation continues, we shall not be able to bring 
about complete universalisation inspite of the programmes of Adult 
Education, Non-formal Education and 'Charwaha' System of 
Education. Is it only because of the poor economic condition of the 
pupils that they drop out of the school? Has joyful learning been 
imparted? 

It is the degeneration of the school system which is responsible 
for the academically chaotic situation. The teacher education 
programme has gone into a moribund state. It needs to be revitalised. 
The existing teacher education programme is not capable of handling 
the present situation. The same type of training being imparted to 
teachers, teacher educators and supervisors has made a mess of the 
System. If the State of Bihar has to progress, the teacher education 
programme has to be conceived in such a way that after training, 
the teachers may play a vital role in fulfilment of the national and 
social goals by their competence and professional skills. 


2 Teacher Education in Bihar 


Teacher Education, being interdisciplinary, has to draw inter 
alia from different disciplines such as Philosophy, Psychology, 
History, Sociology, Anthropology, Economics, Life Sciences and 
Cultural heritage of the country. We have to develop awareness 
among teachers and teacher educators about the realities of modern 
Indian life and try to realise national values and goals enshrined in 
the Constitution of India. The teachers have to be made agents of 
modernisation. They have to be made competent in managerial and 
organisational skills. They have to develop environmental and 
ecological sense and create interest for involvement in community 
life and draw resources for the welfare of the school for meaningful 
education of children at their disposal. They have to develop 
competence for teaching course contents and acquire skills needed 
for being effective and successful teachers. They have not only to 
impart knowledge and reconstruct experiences, but also to develop 
capacities to organise co-curricular activities. 

With this end in view, the teacher education programme and 
the programme for preparation of teacher.educatórs should be 
varied, comprehensive and manifold so as to make them capable of 
functioning in the best humanistic and scientific manner in the 
technological era of the 21st century. 


In Bihar, there is no recognised private or Government managed 
Pre-primary Teachers" Training Centre, although twenty years ago 
the Director of Education (Primary) had issued directive to primary/ 
middle schools to start pre-primary classes. This could not be 
complied with because then about 45% primary schools had neither 
land, nor building nor other infra-structural facilities. How can one 
expect a single teacher school, which has to run classes I to V, to 
add 2 or 3 more classes in it, the teacher being not trained in handling 
small kids of the pre-primary level. Even now 25% primary schools 
have no buildings and other necessary facilities. No middle school 
has sufficient space for adding pre-primary classes nor do they have 
trained and skilled teachers to handle pre-school children of the 
34 to 5+ age-group. In urban areas three to four middle/primary 
schools are huddled together in one building. Some institutions run 
in shifts. There is dearth of space and lack of infra-structural facilities. 
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Govt. secondary schools have spacious buildings, condition of most 
of the nationalised secondary school buildings can be said to be 
adequate. Teachers of vocational and some science subjects are still 
untrained. 

Pre-service and in-service training courses in Govt. owned 
institutions whether of primary or of secondary level, are not being 
conducted since 1993. The B. Ed. course is being run in the Patna 
University only. M.Ed. course is also run by the University 
Department of Education. Their curriculum is full of dead-wood 
and needs reconstruction. 

Twentysix Primary Teacher Education Colleges have been 
converted into District Institutes of Education and Training (DIETs) 
but not even one has been staffed as per standard norms. There is 
scope for expansion of building and infra-structural materials to 
make them successful in imparting educational training. At the 
instance of the National Council for Teacher Education (NCTE), the 


State Govt. undertook the present study. 


Objectives 
The objectives of the study were: 


° To look into the growth, development and existing status 
of teacher education in the State; 


° To study the structure, mechanism of management, infra- 
structural facilities, admission requirements, courses 
offered; 

* To identify strengths, problems and current issues in teacher 
education; 

° To identify the reforms needed in this field; 

° To assess the extent of manpower required for teacher 
education system; 


° To identify additional inputs critically needed for improving 
teacher education and bridging the gaps identified in the 


study; and 
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° To help planners and policy makers do future planning and 
reconstruction of teacher education in the State. 


Data Collection 


All the relevant literature and papers relating to current status, 
issues and future projections were studied. In addition to the 


questionnaire suggested by the National Council for Teacher 
Education, more information was gathered such as : 


Information regarding academic and professional qualification 


of teachers belonging to socially backward classes like SC and ST at 
various stages of education in Bihar; 


Enrolment targets and qualification-wise requirement of 


teachers and number of schools to be opened in various sectors of 
education in Bihar— 


° Enrolment targets and requirement of teachers for the 9th 


Plan projections. 

Community-wise break up of enrolment targets and pro- 
jected number of teachers belonging to these communities 
as per reservation rules, if any. 

Qualification-wise and community-wise break up of teacher 


requirement in various sectors of education for the 9th Plan; 
and 


State level data of number of trained teachers at various levels/ 
sectors/types in Bihar in different years. 


In the questionnaires, some points were added for eliciting 
additional information also. 

The questionnaires alongwith the proforma framed by the 
project team were dispatched to all the Principals of Government 
Teachers' Training Colleges, College of Health and Physical 
Education, Primary Teacher Education Colleges and DIETs with à 
copy to 12 Regional Deputy Directors of Education. Besides, District 
Education Officers, District Superintendents of Education and District 
Welfare Officers were also contacted for the purpose. 


The Secretary (Secondary, Primary and Adult Education) was 
requested to send directives to the Director, Adult Education; 
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Director, Primary Education; Director, Secondary Education; Director, 
Research and Training; Deputy Director of Statistics and Officer-in- 
charge of the Planning Section. About 40 eminent educationists of 
the State were requested to send their considered views on teacher 
education though none of them responded. 

Research Associates of the project visited the Secretariat officers, 
to cross-check data about enrolment of students, teachers trained/ 
un-trained, category-wise. They also visited Bihar School 
Examination Board for examination results of five years and the 
training colleges under Patna University for obtaining report on 
intake of students and output for the last five years. The Principal 
of the Deaf and Dumb School, Mahendru was co-opted as a member 
of the State Steering Committee. He submitted a scheme for the 
development of seven Deaf and Dumb Schools in the State. The 
Principal of the Government College of Health and Physical 
Education also submitted a report about his college. 

a 
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Growth of Teacher Education in Bihar 


In Retrospect 


Woods Despatch of 1854 desired establishing normal/model 
schools for the training of masters in each Presidency in the country 
and for exemplification of the best methods for the organisation, 
discipline and instruction of elementary schools. This view was 
reiterated by the Despatch of 1859 which recommended securing 
the services of suitable teachers from England for manning such 
training institutions in India so that the quality of teaching English 
could be improved. 

The beginning of teachers” training system in India may be 
traced to the preparation of teachers as elaborated by David Stow 
in Scotland in early years of the 19th century. He founded what he 
specifically termed 'the training system' in which practical work in 
classrooms played a major part. The training institution which was 
established under this system came to be known as Normal School 
as it laid down the “norms” or standard of practical teaching. 

The Quinquennial Reports on the Progress of Education in 
Bengal (1906-7 to 1911-12) mentioned about teachers who taught 
through the medium of: 

(a) English; 

(b) Vernacular in secondary schools; and 

(c) Vernacular in primary schools. 


The difficulty in finding suitable English teachers was felt with 
the introduction of English System of education in India. To 
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overcome this difficulty, attempts to train teachers who taught 
through the medium of English were made by attaching English 
classes to the first grade Government Vernacular Training Schools 
and by attaching selected Indian teachers to the training class for 
Europeans and Eurasians at the Victoria Boys' School, Kursiong in 
1899-1900. 

But this was not sufficient. In 1902 it was proposed to set up 
an English Teachers' College for graduates at Hooghly and two 
Normal Colleges for English teachers — one at Dacca and the other 
at Bhagalpur. Partition of Bengal in 1905, separated Dacca from 
Bengal. Mr. Varely who came from England to serve as Principal of 
the English Teachers' College for graduates objected to Hooghly as 
a site for the college on the ground of inadequacy of the field for 
practice work. He pointed out that the principal of the graduates 
college, who was also to be superintendent of the Normal College, 
could exercise more effective superintendence over both institutions 
if they were located in the same building. 

Accordingly, it was finally decided to establish a Training 
College in Calcutta, with a senior department for graduates, teaching 
upto B. T. examination of Calcutta University. A second Normal 
College was located at Patna, with a junior department teaching 
upto L. T. examination of Calcutta University. Such was the genesis 
of the David Hare and the Patna Training Colleges. No L. T. classes 
were, however, attached to the Calcutta college. 

David Hare Training College began working in temporary 
premises in the Albert College from 1st July 1908 with one of the 
Masters of Method brought from England under the scheme of 1902 
as Principal and with two Professors. The Hare, Hindu and Sanskrit 
Collegiate Schools were used as Practising Schools. 20 seats were 
sanctioned in 1903 itself, but subsequently, in 1911-12 the number of 
seats was raised to accommodate the inspecting officers also. 


Establishment of Patna Training College 


Patna Training College was the second Normal College. Bengal 
Education Report of 1907-08 states : 
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‘It will not be out of place to mention here that the proposal 
to open the Training College for English teachers in Calcutta 
is viewed with dismay by teachers and educationists in 
Bihar. The experiences of the Medical and Engineering 
Colleges in regard to Bihari students will certainly be 
repeated in the Training College; for the Biharis are a home- 
loving people and will certainly not undergo a course of 
training in a foreign city. Unless a smaller institution is given 
to Bihar, the educational disadvantages under which the 
Biharis at present labour in comparison with the 


more fortunate races of Lower Bengal will be greatly 
accentuated.’ 


08 under the principalship 
asters of Method, brought 
aff consisted of a Principal 
Site province of Bihar and 


The annual progress re 


Port on Education for the first year of 
the new province reveals t 


hat the institutions for the training of 
€ pattern indicated under the following 


(a) The Training College for English teache 
(b) The First-Grade Training Schools. 

(c) The Training College for women at Bankipur. 
(d) The Guru Training Schools. 

(e) The Aided Training Classes. 


On 1st April 1912 (when the new province was created) the 
Patna Training College was reported to be housed in a build 
which was constructed as a residence for the Headmaster of 
Patna Training School while its hostel was accommodated in 
attached out-houses. 

In August, 1912 a scheme was prepared for the development 
of the College and for providing it with a new building which was 


1$ at Bankipur. 


ing 
the 
the 
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to be created in the immediate vicinity of the new Collegiate School. 
Consideration of the scheme was, however, postponed as it was felt 
that the question of future situation and development of the college 
was necessarily bound up with the determination of the site and of 
the scope of the Patna University. Inevitably for this very reason 
the Principal's request that immediate steps might be taken to secure 
for the College affiliation upto Bachelor of Teaching standard and 
to increase the number of its students had to be kept in abeyance 
until it could be examined by the Patna University Committee, which 
was set up in May, 1913. The Committee submitted its report in 
March, 1914. 

The Provincial Government, on the recommendation of the 
University Committee, sanctioned separate arrangements for the 
training of graduates and under-graduates, a College for the former 
being provided in the University area while the latter were to be 
trained in an institution controlled by the Education Department 
conferring Diploma by the Department instead of the University. 

‘The year under review (1915-16)’, runs the Annual report on 
Programme of Education in Bihar, ‘proved to be most eventful in 
the history of the Patna Training College since its establishment in 
1908’. The new building for the College was completed and occupied, 
the number of students was raised from 15 to 40, a Bachelor of 
Teaching class in addition to the existing Licentiate in Teaching class 
was opened, and the professorial staff was proportionately 
strengthened. In addition, the new and spacious buildings for the 
Patna Collegiate School, the practising school of the Training College, 
were opened. The hostel building, however, was not completed 
during that year. The new college and school buildings were formally 
opened on 16th November 1915 by Sir Charles Bayley, the then 
Lieutenant Governor. The college building, which was two-storeyed, 
met all the requirements. Each member of the staff was provided 
with a tutorial room and in addition to the well furnished lecture 
rooms and offices, provision was made for a reading room and 
library, besides a common room, a science room and an art room. 
Owing to the war, a Vice-Principal in the Indian Education Service 
was not recruited from England. The Senior Professor, however, 
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acted in his place and three other Professors were appointed in 
Provincial Education Service. 


Staff 


Thus, the staff of the College consisted of a Principal, a Vice- 
Principal, and three Professors. One teacher was provided for every 
five students ensuring arrangement of ample tutorials easily. In 1914- 
15, the post of Vice-Principal belonged to the Indian Education Service 


and the remaining three posts of Professors to the Provincial 
Education Service. 


Seats 


The number of seats in the beginning was limited only to 12 
Biharis, eligible for admission. The number of seats was raised to 
15 in 1913 and to 40 in 1915. Out of these 40 seats, 25 were for 
graduates. Owing, however, to 
r had to be cut down, during 


Governing Body 


In the year 1914, the Colle 
of a Governing Body consistin 
of Schools of the Patna Divisi, 
School and two non-official 
Mohammedan) who were ap 
Governing Body enjoyed the 
to the Governing Body of Ar 


ge was placed under the management 
8 of Principal of the College, Inspector 
on, Headmaster of the Patna Collegiate 
members (one of whom was to be a 
Pointed for a term of three years. This 
Same powers and functions as assigned 
ts College. The senior member presided. 


Teachers' Council 


The members of the staff constituted themselves into a Council 
to consider problems relating to the internal affairs of the College. 
Consequent upon the establishment of the Science College and the 
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Patna University Administrative block etc., the old buildings of the 
Patna Training College were divided between Patna College and 
the Science College in July, 1927 and the College then moved on to 
a new site on which it was conveniently housed side by side with 
the Patna Collegiate School as its practising school. Besides the 
College and its hostel, residences were provided for the Principal 
and three of the Professors. 

When the college and school moved to their new site, the latter 
was placed directly under the control of the Principal. This greatly 
facilitated the organization of practical work but it was still necessary 
to requisition the co-operation of other schools for the purpose. 
These schools rendered assistance cheerfully and ungrudgingly and 
with the development of the motor bus service in the town, it was 
possible to use better equipped schools as practising schools though 
they were situated at a distance from the college. 

J. H. Thickette, in-charge of the College since it started in 1908, 
retired after the end of the session 1930-31. He was succeeded by 
F. R. Blair, whose previous experience in the sphere of primary 
education was specially valuable. 


Course in Education 


Course in Education was introduced in 1927-28 in the Patna 
Training College. The number offering this course varied from two 
to four during 1927-32. 

At the beginning of the session 1931-32, the scheme of Diploma 
Course in Primary Education was introduced as an experimental 
measure for two years. The Diploma course was divided into two 
branches, one for the training of teachers in secondary schools and 
the other for the training of prospective sub-inspectors. An extra 
member of the staff was appointed for the primary section. 

The progress of the scheme, which had been introduced as an 
experimental measure for two years, was watched with interest. 
The Principal wrote with enthusiasm of the first batch of students 
and was confident that the men turned out would definitely be 
better for primary school work than any previous product of the 
college. 


12 Teacher Education in Bihar 
The Patna Training College maintained its Diploma class at 
nearly the same Strength as before, but the primary section of this 
class was suspended for one year, because many of the candidates 
trained in this section had not yet succeeded in finding employment. 
Instead, three refresher courses, each of three months' duration were 
held for groups of 12 sub-inspectors each. 


In the year 1934-35, the University and the Government 


A short one month course for 
Schools was held for the first tim 


well-equipped and efficient d 
duration course was Suspended in 1939.40. 

A Psychology laborator 
from the Minister of Education. In 1936 
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Chatterji with the help of the Master of Education students. Notes 
on this test were circulated by the Department to all high schools of 
the Province. Another important psychological investigation was 
carried out by Durga Prasad with regard to the applicability of the 
Punjab standard to the children of this Province on non-verbal Binet 
tests. 

The number of candidates appearing at the entrance 
examination for admission to the Diploma class was well over 200 
every year, the number in 1936-37 being 252 against 265 in 1932-33. 
F. R. Blair, the Principal of the College reported in 1935-36 that since 
a competitive examination for admission was first held in the session 
1931-32, the level of the work done'in the College had definitely 
improved. T.R. Spillar, the Principal in 1932 observed poor standards 
of teacher training to report in the Annual Report thus: "Every year 
the results are a saddening revelation of poor information, limited 
horizon, and refusal to be intelligent. Handwriting is generally 
execrable. The quality of those coming forward to train as teachers 
is poor. The truth is, few are earnest and most are only marking 
time." 

In 1936-37, the teaching staff was changed. F. R. Blair, the 
permanent Principal, was appointed to act as Director of Public 
Instruction from July 1936 and S. L. Das Varma, the Senior Professor 
on the staff, was transferred to Ranchi as Headmaster of the Ranchi 
Zila School. Blair was succeeded by T. R. Spillar, and Das Varma by 
H. Chakravarti from July to October and Maulavi Sayed Muhammad 


Ahmad from December, 1936. 

In the Patna Training College, five students were admitted to 
the class for the degree of Master of Education, all of whom were 
stipendiaries; Fiftytwo students were admitted to the secondary 
section of the Diploma class of whom six were ladies, five male 
students were stipendiaries and 15 were provided with text-books. 
Five lady students were stipendiaries and each received a book grant 
of Rs. 50 also. The number of candidates who appeared at the 
entrance examination for admission to the class was 328 against 800 
in 1935-36. The number on the roll on the 31st March was 57 
including 6 lady students, against 46 in the preceding year. The 


14 Teacher Education in Bihar 
primary section of the Diploma class was suspended during the year 
and instead 3 refresher courses were held for groups of 12 sub- 
inspectors and deputy inspectors each. These courses proved useful. 


The short course for graduate teachers of secondary schools 


38. Thirty teachers attended, of whom 26 


passed the examination and Were awarded the Secondary Teachers 


Certificates. 


The experiment of co 


"education which was being tried for the 
first time was reported to 


be a success. 


Medium of Instruction from English to Hindustani 
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Student Enrolment 
TABLE 2.1 


Enrolment in Patna Training College 
(1936-37 - 1941-42) 
Secondary Diploma| Primary Diploma | Masters' Degree 


1936-37 43 
1940-41 68 10 
1941-42 80 9 

Source : (Draft Quinquennial Report 1937-42, Chapter-IX, Page-22) 


Increase in Seats 
The number of students who sat for entrance examination rose 
from 252 in 1936-37 to 442 in 1940-41 and to 523 in 1941-42. 
Provision for training teachers (including women) every year 
in Diploma for secondary course was made on an experimental basis 
for a period of 5 years with effect from 1941-42. 


Stipends 

From the session 1938-39, the number of stipends for male 
students in the Diploma class was reduced from 15 to 5 and book 
grants from Rs. 25/- to Rs. 15/- The savings were utilised in 
sanctioning stipends of Rs. 22/- each per month and a book grant of 
Rs. 50/- each to 5 women students. Due to the outbreak of the 


second world war the remaining 5 stipends for male students were 


kept in abeyance. 


Establishment of Training Schools 

raining schools in Bihar evolved out of the 
gal. The training schools which turned out 
lower forms of High Schools, and upper 


Development of t 
system initiated in Ben 
teachers for working in 
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classes of Middle English and Middle Vernaculars were produced in 
First Grade Training Schools, while the training schools which turned 
out teachers for working in the primary schools were produced in 
training schools known as Guru Training Schools. These were for 
men. There were separate schools/classes for female teachers run 
by the Government. In addition to these Government managed 
training schools, there were training schools run by the Missionaries 
and other private agencies both for men and women. Some of them 
Were in receipt of grant-in-aid also. 

The nomenclature of these Schools saw several changes from 
1925-26 until the advent of Independence. However, these could be 
broadly classified as under as per Govt. order No. 752-E dated 9-2- 
1926: 

(a) Secondary Training Schools (First Grade Training Schools). 

(b) Elementary Training Schools (Guru Training Schools). 
(c) The Badshah Nawab Rizvi Training College and certain other 


elementary training classes for Women managed by 
Government. 


(d) Privately mana 


(e) Privately managed training classes for women, 


normal school was set up at Serampur by Carey. Later on 
Societies organised in Bombay, Madras and Calcutta 


the need for training teachers, established some cen 
purpose. 


appreciating 
tres for this 
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indigenous schools and also of training of teachers during vacation 
was rejected by the Government. In 1849, the Bengal Government 
established a Normal School at Calcutta and three more were set 
up in the Presidency in the next decade. 


Early Attempts at Quality Teaching 


As a further step towards the extension of Vernacular 
education, the system of Circle Schools was introduced by Mr. 
Woodrow, Inspector of Schools for Eastern Bengal. Under this 
scheme, which covered the areas of 24 Parganas, Baraset, Jessore 
and Dacca, 3 to 5 promising primary schools were tagged together 
to a qualified teacher who was paid by Government Rs. 15/- a month 
and went about from one school to another instructing the 'gooroo- 
moshoys' in their duty and the more advanced boys of each school 
in the higher subject of instruction. 

This system was expected to stimulate the conductors of 
indigenous schools, the 'gooroo-moshoys', to self improvement. The 
Bengal Government agreed to put this scheme on a trial basis on an 
enlarged scale. (Despatch 18.2.1857, Selection from Educational 
Records Bengal, page-105, as confirmed under para-21 of the 
Despatch of 1859). 

The Despatch of 1859, the work of Lord Stanley, the first 
Secretary of State for India remarked, "The institution of training 
schools does not seem to have been carried out to the extent 
contemplated by the Court of Directors". The new grant-in-aid rules 
framed after 1859 often provided a salary grant to schools only for 
those teachers who had obtained a certificate of teachers' training. 
This led to an increased attention to the teacher training programme. 

This 'qualified teacher' in due course came to be designated 
'Circle Pundit' (para-165, Rules and Orders of the Education Deptt., 
Bengal, 1908). Later, on this very pattern ‘inspectors of Guru 
instructors’ were appointed for each Thana. They were required to 
teach the teachers of schools within their jurisdiction and to train 
them in the mode of teaching “by themselves giving lessons on 
teaching”. (Para-22, page-161, Rules and Orders of the Education 


Department, Bengal, 1908). 


18 Teacher Education in Bihar 
Reorganisation of Normal Schools 


In a Resolution dated July 31, 1873, Sir George Campbell's 
Government sanctioned a scheme for the reorganisation of the 
Normal Schools in Bengal with a view to adapting them mainly for 
training teachers for primary schools. 


These schools were of three categories. 


The first-grade schools were intended to train teachers for 
Middle schools, the second-grade for Upper Primary schools, and 
the third-grade for Lower Primary schools, the course of instruction 
being in each case one degree higher than that given in the schools 
for which the teachers were being trained. 


Later, as per Sir Richard Temple's Minute dated September 9, 
1875, Vernacular education had advanced in Bengal such that the 


maintenance of second and third grade schools was ra 
unnecessary. 


pidly becoming 


Next step towards reorganisation for the training schools was 
taken as a result of the Shimla Conference of 1901. The new schools 
Which came to be established now were known as Guru Training 
Schools, taking the "Guru' from the original "Circle Pundit' scheme 
of Mr. Woodrow ‘of instructing the §00ro0-moshoys’. This rendered 
the third grade schools superfluous and the second grade training 
schools also ceased to exist by 1911. 


Education Policy of 1913 


The policy declaration of 1913 stat 
system of education no teacher shoul 
a certificate that he has qualified to 


ed: “Eventually under modern 


d be allowed to teach without 
do so.” 


Secondary (First Grade) Training Schools 


First grade training schools su 
class of vernacular schools and for 
and Middle English Schools, and Hea 
Schools They thus occupied an imp 
system. 


PPlied teachers for the higher 
the vernacular classes of High 
d Pundits for the Guru Training 
ortant place in the educational 
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On the formation of the province, Patna, Orissa and 
Chhotanagpur Divisions each had a first grade training school, while 
the school at Motihari in the Tirhut Division was raised 
experimentally to the first-grade status. Bhagalpur Division had no 
first grade training school till 1912. On January 1, 1913 the second 
grade Daltonganj school was reduced to the status of Guru Training 
School. Thus Chhotanagpur Division had one First Grade and in 
addition, one Guru Training School. 

In 1913, the re-opening of the first grade school at Bhagalpur 
which had remained closed for no less than 35 years, finally placed 
the arrangements of the higher training of vernacular teachers 
throughout the province on a uniform basis. 

The school at Motihari was later transferred to Rambagh in 
Muzaffarpur town where new building was erected in 1914. It still 
exists and has been running as one of the best Primary Teacher 
Education Colleges. Thus there were four first-grade training schools 
viz., at Patna, Muzaffarpur, Ranchi and Bhagalpur in Bihar and one 


at Cuttack in Orissa in 1913. 


Model Training Schools 

According to the original scheme, submitted by Sir Alexander 
Pedler in 1902, it was intended to establish a Central School at 
Vernacular masters under a Superintendent, who 
was to belong to the Indian Education Service and an English 
Headmaster. But Bhagalpur was unsuitable for a "Central School" 
on account of the difficulty of providing for teaching and practising 
work in Bengali in a Hindi speaking area, and a European Officer 
well-versed in the vernaculars. Therefore, it was decided to convert 
Calcutta and Patna Vernacular Training Schools into Model Training 
Schools. , 

Accordingly, on Mr. Griffith, the Principal of David Hare 
Training College was conferred the responsibility of developing the 
training school at Calcutta. J. H. Thickette, Principal, Patna Training 
College also likewise became the controlling officer of the Patna 


Vernacular Training School. 


Bhagalpur to train 
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The Patna Training School was removed from the control of 
the Inspector of Schools and was attached to the Principal of the 
Patna Training College. The Headmaster recorded the following 
improvements during the quinquennium of 1907-08—1911-12 : 

(i) Introduction of the revised course of studies. 

(ii) Extension of the period of study from two to three years. 

(iii) Reservation of stipends for pure Biharis. 

(iv) Appointment of a paid Superintendent and Assistant 

Superintendent for the School hostel since April 1911. 

The first-grade training schools were thoroughly overhauled 
in 1913. It was decided to have one school at each of the Divisional 
Headquarters. This ensured the location of schools at places 
convenient for all teachers to attend. 

Another important step was its proper staffing. Each such 
School was to have identical staff as follows: 

1 Headmaster in Provincial Educational Service. 

1 Assistant Headmaster in the Subordinate Educational Service. 
1 Assistant Master in the Subordinate Educational Service. 

1 Drawing Master in the Subordinate Educational Service. 

1 Pundit. 


1 Maulavi. 
1 Drill Master. 
1 Clerk. 


Subsequently the posts of Pundit, 
were included in Vernacular Teachers' S 

None of the 5 first-grade training 
housed in 1912-13. Cuttack had the best 
was acquired for the school at Patna ( 
during 1912-13, and a proposal for a 
training school at Muzaffarpur was pu 
for both Patna and Muzaffarpur w 
occupied by 1915-16. 


Maulavi and Drill Teacher 
ervice. 

Schools was satisfactorily 
School house. A large site 
east of Patna College campus) 
Cquiring a similar site for the 
shed through and the buildings 
ere ready by 1915 and were 
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The school at Bhagalpur was started in 1912-13 in some out- 
buildings of the local Jail, but later government decided to place the 
main building of the Jail permanently at its disposal which was to 
'afford ample rooms both for the classes and for the hostel’. 

Both the school and hostel at Ranchi were housed in 1912-13 in 
hired buildings. The Provincial Government decided to house the 
school in the buildings to be vacated by the Zila school where some 
addition to the Zila School hostel was required in order to render it 
large enough for its new purpose. The school moved to the new 
building in 1917. 

To each first-grade tra 
Vernacular School as its 
establishment of 5 Pundits on special rates of pay. 

The number of admission was limited to 25, who were each to 
receive stipend of Rs. 6/- à month. 

In the year 1914-15, Urdu was made a compulsory subject at 
the first grade training schools, with Chhotanagpur and Orissa being 
reserved for aboriginal students. It was already a compulsory subject 
at the three schools in Bihar. 


ining schools was attached a Middle 
practicing school with a standard 


Patna Training School as the Nucleus 


The Patna Training College was started in the residence of the 
Headmaster of Patna Training School and the hostels had to be 


accommodated in its out-houses. 

The new building for Patna Training College was completed in 
1915 and upon the vacation of this building by the Training College, 
the Training School returned to its original place of normal 
functioning. 

This building was located in the northern extreme of the campus 
occupied by the present Patna Science College. But by 1919, when 
the recommendations of the Sadler Commission were given effect 
to, the Patna Collegiate School, whose new building had been 
constructed along with the Patna Training College in the land 
acquired east of Patna College campus, was renamed as New College 


me ep L ^^ NN 
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i d problem, for 

its lower classes had to be closed. This create p 
cad lessons now began to be held in Ram Mohan Roy Seminary 
Zén P. N. Anglo High School. The expansion of the Patna University 


again created problem for Patna Training College, Patna Collegiate 
School and Patna Training School. 


Ultimately the new buildings for Patna Training College and Patna 
Collegiate School were got constructed in 1927 in Patna Mental 
Asylum which was shifted to Kanke in Ranchi whi 
for Patna Training School was also got constru 
Mahendru Mohalla in 1925-26 and was ready b 
and was inaugurated by His Excellency the Gov 
Orissa in 1927. 


While, inaugurating the buildin 
presented by Rai Sahib Raghubir Pra 
Excellency said, "The days when the s 
learnt himself to spell are long gone 
the extension of education on whic 
largely depends, is in itself depe 
sufficiently large body of properly tr 
the fact that in this, Training Schools’ 
Vernacular pass students and hope that in the near future they will 
be ousted by Intermediate pass men or even men of higher 
qualifications." Indeed prophetic words! This school, it will be 
remembered was housed alongwith the Patna Training College in 
the building that was built in 1915 now converted into a hoste] near 
the eastern gate close to Bihar Engineering College, Patna in the 
campus of the present Patna Science 
remarked, "The Patna Training School afte 

had now moved into the handsome bloc 
asked to open today." (Speeches delive 


le a new building 
cted in Ranighat, 
y the year 1926-27 
ernor of Bihar and 


8 after listening to the report 
sad, the then Headmaster, His 
chool master by teaching others 
by, and we have realised that 
h the progress of à nation so 
ndent on the existence of a 
ained teachers .......... I welcome 
matriculates have ousted Middle 


of Bihar and Orissa Vol. 1, 
page 75-76). 


Admission Qualification Raised 


Certain number of seats were now to 


be reserved for pupils 
holding Intermediate qualification as they 


could not take up LI 
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Courses at Patna Training College where only graduates were 
admitted. 

Till 1926, pupils holding Intermediate qualification showed little 

inclination to seek admission. Commenting on this situation, Director 
of Public Instruction wrote thus ` “A suggestion has been made that 
these schools should revert to their former work of training men 
who had passed the Middle Vernacular standard but it has received 
little support from the employers of the trained men and none from 
educationists.” (Annual Report 1926-27, page-33). 
In 1925-26, the first-grade training schools were renamed as 
Secondary Training Schools. A Committee appointed by Government 
in the year 1928-29 to investigate the system of recruitment and for 
training in the Secondary Training Schools — (Report published in 
June, 1930) — recommended that : 

(a) It is not desirable to admit at present into the Secondary 
Training Schools men who have passed only the middle 
standard. 

(b) In making admission preference should be given to 
applicants who have done well in the matriculation 
examination and within that preference should be given to 
knowledge of the vernacular. 

(c) Provision should be made in the arrangements for practice 
in teaching to give students special training in teaching in 
the vernacular in all classes from class-VII down to class-I 
and also in the work of teaching two classes at the same time. 


(d) More time should be given to the teaching of the second 
vernacular and, if no other way is feasible, the course of 
e lengthened to three years. 


training should b 
(e) It is not reasonable to expect Middle Schools to teach more 


than two languages. 

(f) Certain changes in the syllabus which had been recom- 
mended by a conference of Principals and Headmasters held 
in November, 1928, should be carried into effect. 

(g) The Secondary Training Schools should keep in closer touch 
with each other by means either of an annual conference or 
a board of studies, which should meet annually. 
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The new syllabus was introduced in August, 1931. A conference 


of Principals and Headmasters was held in March 1932 and action 
was taken on their recommendations. 


(1) An analysis of these recommendations would show that 
gradually time had come when admission qualifications ls 
Secondary Training Schools Were to be raised from Middle 
Vernacular or Middle English pass to good matriculates; 


(2) Emphasis was laid on knowledge of more than one 


vernacular. In order to implement this even the course of 
training could be lengthened to three years; 


(3) Teachers were to be imparted the necessary skill in handling 
multigrade teaching; and 


(4) There should be closer touch between all the training 
chools either through annual meet or a board of studies. 
These experiences hold good even 


now and any future planning 
of reorganisation would be fruitfully 


benefited. 


Admission-Reservation for Depressed and Backward Classes 


The Primary Education Committee recommended that: 


(i) the Head-teachers of Elementary Training Schools should 
be held responsible that every pupil at the end of his course 


is competent to teach and Organize a course in some form 
of handwork; 


(iii) in the matter or admission to Secondary Training Schools 
due consideration Should be given to the claims 
of candidates belonging to educationally backward 
communities, 


During the quinquennium, of 1932-37, suitable orders to this 
effect were Passed. 


The practice of admitting non-m 


atriculates into the Secondary 
Training Schools Practically ceaseq by 1937. 
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Organization of Refresher Courses 


Head teachers of Elementary Training Schools were deputed 
experimentally to the Bhagalpur Secondary Training School for a 
three week refresher course in December, 1933. The experiment 
refresher courses for Head teachers of 


having proved a success, 
s in each division were held at all the 


Elementary Training School 
Secondary Training Schools in 1934-35. 


Need for Improved Staff 

The experience of holding these refresher courses revealed that 
"the present staff of the Elementary Training Schools was not upto 
the mark. These Schools needed Head-teachers who could play their 
part in the efforts to modernise teaching in Primary Schools which 
the existing staff was incapable of doing because they could not 
assimilate new ideas". (OR. 1932-37, page-109). 


Enrolment in Secondary Teaching Schools 


Owing to conversion of Patna Training School into Basic Training 
School in September 1938, the number of Secondary Training Schools 
was reduced. The Ranchi Training School was occupied by the 
military due to war and hence it was shifted to Daltonganj. Since 
1940 each of the Secondary Training Schools at Muzaffarpur and 
Bhagalpur was allotted 45 seats of whom 30 were stipendiary. 


TABLE 2.2 


Enrolment Position of Secondary Training Schools 
(1963-37 — 1941-42) 


e WE rene 


Year Men Women 


1936-37 270 3 273 3 
1940-41 271 2 273 3 
1941-42 273 = 273 3 


Source : Quinquennial Report, 1937-42, AR. 1940-41 
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Gradually increasing number of candidates with Intermediate 
or better qualifications were found to be coming to seek admission 
in these schools. 


The number of secondary training schools remained at three in 


1946-47 but the enrolment fell down. This reflected the abnormal 
economic conditions obtainine i 


The number of Such schools remained stationary at 3, viz., one 


iie tpur, Bhagalpur and Ranchi during 1949-51. The 
School at Ranchi, Which had been temporarily shifted in 1942 to 
Daltonganj as a result of it i 


Guru Training Schools 


PU e ue Which Guru Training Schools in Bihar were 
us js 2 (when this Province came into existence), had 
ginally been drawn up by the Conference of 1905 appointed to 


consider and advise upon the establish f 
later amended by a Special Comain — yit: ERAS Schools 
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The Guru Training Schools then were staffed as follows : 


Head Pundit 

Second Pundit 

Third Pundit 

During the quinquennium of 1912-17, a scheme for strengthening 
it was approved. The Head Pundits were placed in a graded 
Vernacular Teachers" Service while instead of two assistants, 
henceforth, there were to be 3 at each school. Each of the school 
was designed to train 16 teachers, for all of whom hostel 


accommodation was provided. 


Mission Guru Training Schools for Aboriginal Teachers 


There were three mission schools for training aboriginal 
teachers in the District of Ranchi in 1916-17. In 1911-12 there was 
one aided school in the Santhal Parganas, but that ceased to exist. 

"These three schools are", runs the quinquennial Report 1917- 
22, "each under the immediate supervision of a European missionary. 
The department had the right of nominating half the teachers but 
seldom was in a position to find so many teachers, in which case 
the Missions filled up the schools with their own nominees. Each 
school had two classes one for students with middle and the other 
for students with upper primary qualifications, and the course was 
one year in each case. The Roman mission school taught the 
government course; the others had modified syllabus which consisted 
almost entirely of theory and practice of teaching. The one year 
course seemed scarcely adequate at the Roman mission where there 
was something not very dissimilar to cramming while at the other 
schools the Gurus were in danger of learning how to teach though 
not of what to teach." 

The Director of Public Instruction, therefore, preferred to see 
a two year course at each school at any iate as soon as the majority 
of the Mission teachers had been through the one year course. 

Each school received from Government a monthly grant of 
Rs. 90/-- while there was also a monthly allotment from provincial 


revenues of Rs. 160/- at each school for stipends. 
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The experience of this reform was rather discouraging. 


“Unfortunately the supply of candidates with middle 
qualifications", runs the quinquennial report of 1917-22, "has not 
proved equal to the demand and it is again becoming necessary to 
admit pupils for a two years' course, especially in the case of the 
schools for Muhamadan teachers, a fact which will result not only 
in slowing down the output but also in an output of poorer quality." 

Thus the basic qualification for teachers in 


primary schools had 
to remain at lower than middle pass. 


But when we analyse the situation of admission at First Grade 
Training Schools (later known as Secondary Training Schools) we 


find an altogether different situation obtaining during the same 
periods i.e., 1912-17 and 1917-22. 


The quinquennial Report for 1912-17 for Bihar states, "The 
and for admission to the First Gr. 


great and an entrance examinati 
at which a large number of ca 


dem ade Training Schools was very 
on was held annually at each school 
ndidates had to be rejected." 

Lamenting on this situation and pleading for increasing the 
intake capacity, the Bhagalpur Inspector of Schools wrote that on an 


average 250 candidates hotly contested for admission every year 
for 25 seats. He pointed out 


candidates eager to qualify themselves for the work of teaching 
and to debar them from holdi 


ining but to some extent by the actual 
needs of the day." 


The then D.PI. gave seriou: 
calculated the annual absorption a 


and the average new demand due to opening of new schools. 

It was found that there were then 2015 Vernacular teachers 
working in 100 High schools, 256 Middle English schools and 130 
Middle Vernacular schools. Out of these 330 were Bengali Pandits. 
The remaining 1685 or roughly 1700 offered the block number for 
replacement prospects. The annual Prospective employment due to 


s thought to this suggestion and 
Bainst vacancies due to replacement 
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opening of new schools calculated on the basis of normal annual 
growth rate of 2 High schools and 2 Middle English schools (Middle 
Vernacular Schools were not counted as their number was 
continuously falling) at the rate of 4 teachers for each school worked 
out to 40 against an annual output of 125 trained teachers (calculated 
Q 25 each from the 5 Secondary Training Schools). Thus, 85 teachers 
were left for replacements in staff of 1700 which when worked out 
at the rate of 3 to 4 per cent came to 51 to 68. Thus he concluded 
that the point raised by Bhagalpur Inspector was not so much how 
many candidates applied for admission as to how many passed-out 
students were likely to find employment. 

He wished that the rejected Middle passed candidates seeking 
admission in Secondary Training Schools were welcomed in the 
Guru Training Schools where they would be required to undergo 
only one year training as they had presumably passed the Middle 
Vernacular standard. But a Vernacular Middle pass candidate saw 
no prospect in Primary Schools and consequently the efforts of Guru 
Training Schools were expended largely on training teachers who 
had passed the "Lower Primary Standard only". 

These Guru Training Schools worked till 1918-19 under the 
scheme formulated by the Conference of 1905. 


Salaries and Working Conditions of Teachers 


The question of improvement in the pay-scale of primary school 
teachers had been agitating the minds of the administration since 
the launching of expansion programme of elementary education in 
1911. The first attempt in this direction was made in the year 1912- 
13 and a Committee was set up in 1914 to consider the whole 
question of secondary and elementary education. 

On the basis of recommendations of this Committee, rates of 

stipends for teachers were improved. 
r Committee was set up on the recommendation of the 
Legislative Council in 1920-21 to consider the entire question of 
secondary and primary education. This Committee pleaded and 
recommended for something like a "living wage' for the teachers. 


Anothe 
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Programmes for educational expansion, called for from the 
District Boards in 1924, were discussed in 1925 and new rules were 
framed for grants-in-aid enabling the Boards to proceed towards 
the achievement of 80% target of enrolment in the Primary classes. 


Model pay-scales were prescribed for trained teachers and 


number of posts for trained teachers were prescribed for each type 
of Primary and Model Schools. 


But only after three years of the introduction of these new 
rates of pay-scales that the great depression set in and the transfer 
of power by the District Boards to Local Boards and even Union 
Board was so widely and badly abused that trained teachers were 


found waiting for employment while the untrained ones had got 
the better-off. 


In fact the teaching profession could never earn that 
respectability during the British regime in so far as the field of 
Elementary Education was concerned and the trained teachers 
continued to be neglected because of growing involvement of Local 
Self Govt..units in the struggle for Independence after 1920-21. 

The symptoms had begun to reflect in the year 1922-23 itself 
through the loss of local demand for trained teachers in the district 
of Saran where one Training School had to be temporarily closed 


and another in the Santhal Parganas was more than actually needed. 
A third one which was washed awa 


y in the Bhagalpur district, 
because of floods the same year, was never sought to be revived. 
Local Bodies could no longer afford to pay trained teachers at 
the rates prescribed by Govt. and want of funds prevented Govt. 
from giving effect to the scheme of reorganisation of these schools. 


These causes were becoming more and more responsible for the 
uselessness of training schools. 


In accordance with the advice of the Committee on Primary 
and Secondary Education, a sub-Committee, headed by ER. Blair, 
appointed to advise Government as to the system training to be 
adopted in these schools in 1923-24, had suggested a new scheme. 
The details of financial estimates of the Scheme were worked out 


during 1925-26. The reforms suggested were partially carried into 
effect. 
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Foundational Reforms 


The great depression which began to make itself felt in 
1926-27, had its adverse effect on teachers' training programme. More 
and more trained teachers who came out of training schools had to 
remain unemployed. 

It was even reported that some of the Gurus had after training 
found difficulty in regaining their former post, their substitutes being 
unwilling to relinquish them. In several cases, insufficiency of funds 
had prevented District Boards paying trained men the stipend at 
prescribed rates. 

The school at Fakharpur in Gaya district (now in Jehanabad) 
was closed down during 1928-29. 

During 1930-31, three more training schools at Ratu and 
Mirzaganj in Chhotanagpur Division and at Saharsa in the Bhagalpur 
Division had to be closed down in the interest of economy. The 
uselessness of training schools was becoming obvious. The situation 
deteriorated further owing to want of funds. Admissions to the 
“schools were stopped during the month of January, and the total 
roll on March 31 was 1,804 against 1,960 a year before. Steps had to 
be taken to close such other schools as were superfluous in view of 
the fall in the roll. 


The number of Government managed training schools had thus 


fallen from 115 to 112 in 1930-31. Although the total number of E. T. 
Schools stood at 117 (including 5 privately managed schools), the 
Crisis deepened further. As many a5 39 more schools in all had to be 
closed down as a measure of retrenchment between 1926-27 to 1931- 
32. The number of training schools fell from 120 in 1926-27 to 117 
with 17 pupils each in 1930-31 and further to 78 with 20 pupils in 
each in 1931-32. Not only the schools were closed down, even the 
Stipend given to the students under training was reduced to a flat 


rate of Rs. 6/- from Rs. 9/. 

During 1932-33 the school 
In 1933-34, one more training 
ripe fruit and another at Rampel 
(Orissa). 


at Kishanganj in Purnea was closed. 
school at Khagaria fell down like a 
la had to be transferred to Sambalpur 


h 


B re 
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The number of training schools was reduced as sapay apes 
by the Committee. Another important step was upgrading t E n 
of Head Pandits from cadre of Vernacular Teachers ea ^e 
Subordinate Education Service for each of the Training Schoo p E 
cost being met out of the saving caused due to the abolition o 


e 
superfluous schools. Thus trained graduates now began to b 
appointed as Headmasters of these Training Schools. 


But by far the most important part of the reorganisation rie 
was the introduction of a two-year course of training in place of the 
existing one year and also increasing the output of each school des 
20 to 30. As these involved extension of buildings and other pna 
expenditure, these reforms could not be implemented. (AR 1932- z 
page-112, Para-334). However, later on, a two years’ course wes 
introduced in the post-independent era and the post of Headmaste 
Was continued to be in the cadre of Subordinate Education Service. 


D. P. Us Comment 


Ó : SES PENE I 
Commenting on this fast deteriorating situation the then DP 
G. E. Fawcus wrote (in the A 


nnual Progress Report for 1935-36, 
page 84,) as under: 
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of trained teachers to be paid at the rates prescribed for such 
teachers: any further trained teachers employed will not be entitled 
to these rates until further funds are available. The combined effect 
of these measures will be to reduce the financial difficulties of the 
Local Bodies and to secure adequate pay for at any rate a large 
number of the trained teachers employed.” 

Thus in 1936-37 two Schools in Patna District and one School 
in each of the districts of Gaya, Shahabad and Saran were closed. 
The standard of work in the Elementary Training Schools continued 
to be unsatisfactory. (AR 1935-36, page-84) 

Owing to separation of Orissa from Bihar, the number of 
Elementary Training Schools came down to 55 in 1936-37 where it 
remained during 1937-38 also. By the end of the year 1938, it was 
expected that all Elementary Training Schools would be training 


middle passed teachers 
Number of Elementary Training Schools and Enrolment 


The number of schools, enrolment etc. during 1937-42 are as 


shown in Tables 2.3 to 2.5. 
TABLE 2.3 


Govt. Elementary Training Schools 
(1936-377-1941 -42) 


Year |No.of No. of Pupils Remarks 
Schools | Men | Women Total 


1936-37| 55 1077 - 1077 | 1. There was one E.T. 


1940-4| 55 |1083| - | 1083 
1941-42| 55 1081 7 1088 | Upper Primary basis 

2. The number of seats in 
each E.T. School was 20. 
(10 stipendiary 2 non- 
stipendiary) 


School still working on 
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TABLE 2.4 


Elementary Training Schools (1936-37—1941 -42) 
Aided and un-aided schools 


Year No. of No. of No. of No. of 
Schools Pupils Schools Pupils 
LF 
Aided | Non-Aided 
G 
1936-37 2 54 2 13 
1940-41 3 74 1 44 
1941-42 3 71 1 44 


During 1936-37 the syllabus of training schools was revised 
and greater emphasis was laid on understanding the principles and 
Practice of teaching, hand work and preparation of scheme of lessons. 


Upgrading Staff Qualification 
The real problem which affected adversely the quality a 


teaching appeared to be the low qualification of the teacher i.e 


Middle pass. Likewise the qualification of the staff of the E. T. School 
also needed upgrading. 


matriculate. 
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TABLE 2.5 
Elementary Training Schools (1941-42—1946-47) 


Division-wise 


Year Total : Division-wise Break-u 

chools | enrolment |Patna| Tirhut |Bhagalpur | Chhotanagpur 
1941-42 1153 218 | 307 364 264 
1945-46 1170 194 | 305 385 286 
1946-47 1124 178 | 330 | 366 250 


Notes: 1. There were 11 Mianji Training Schools. 
2. In Chhotanagpur one School was conducted on Upper Primary 
basis. 
3. Three Schools imparted instruction through Bengali. 
4. Stipend : Rs. 6/+ Rs.2/ for dearness allowance, a total of Rs. 8/ 
- was paid as stipend. 


s in Bihar were on the 
nthal Parganas which 
School was abolished 


By 1947 all Elementary Training School 
Middle Vernacular basis, except one in the Sa 
was on Upper Primary basis. The latter type of 
In 1947, 


CHAPTER 3 


Elementary Teacher Education 
Since Independence 


Basic Training Schools 


With the advent of Independence in 1947 and acceptance of 
Basic system of education as the national pattern for eege? 
Education by the Government of India, urgent need was felt fo 
reorganising Teacher Education. 

In this reconditioning, 


the State of Bihar had taken a big stride 
by giving an impetus to 


radical teachers’ professional training 
through the Basic Education Training Centres where a newer 
ideology of teacher training and the quality of training imparted 
was receiving growing recognition. The Basic Education experiment 
which began in Bihar in 1939 was further expanded and extended. 
After 1948 and during 1947-52, the number of these new type 9 
Training Centres rose from 3 to 19, The Sarvodaya Mahavidyalay® 
Turki, besides these 19 Basic Training Schools, which began 
functioning since February, 1951, represented a veritable revolution 
in teacher training and the total effect was reflected in : 

(i) Selection of teachers through activity camps and not merely 

on the basis of their scholastic achievement. 

(ii) Evaluation of the work of train 


ees through day-to-day and 
periodical assessment. 
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(iii) Evaluation of teachers' training in terms of rural upliftment 

work and community social service. 

The number of Basic Training Schools remained stationary 
during 1950-51. Patna and Ranchi districts had two Schools each 
while the remaining 15 districts had one each. These were all 
Government institutions that trained teachers for employment in 
both Senior and Junior Basic Schools. The course covered two years. 
The minimum qualification for admission was a pass at the 
Matriculation examination, but non-Matriculates were also sometimes 
admitted. One Inspector of Schools, however, reported that this 
relaxation in qualification adversely affected the standard of teaching 
as pupils of varying intellectual capacities and attainments had to be 
taught the same course. The rate of stipend in the case of Matriculates 
was Rs. 25/- per month for men and Rs. 30/- per month for women 
while in the case of non-Matriculates it was Rs. 17/- per month. The 
majority of the Divisional and District reports complained of 
difficulties experienced in implementing the varied programmes set 
out in the syllabus due to the absence of or delay in the construction 
of suitable buildings affording proper facilities for teaching according 
to syllabus. (AR. 1950-51, page-80). 

With the advent of Basic Education in 1938, the training of 
teachers branched off into two types: the first continuing the 
traditional type of professional education and the second training 
of Basic teachers. But later, with the adoption of Basic system of 


education, steps were taken to convert the traditional teachers into 


Basic system of education as per recommendations of the K. G. 


Saiyidain Committee's Report. 


Recommendations 

dia appointed a Committee in 1953 
headed by Dr. K. G. Saiyidain the then Additional Secretary to 
Government of India, Ministry of Education, to enquire into the 
working of the existing Primary and Middle Schools and the 
experiments in Basic Education and also Social Education in Bihar. 
The Committee submitted its report in December, 1955 which was 


published in 1956. 


Saiyidain Committee's 


The Government of In 
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(a) 


(b 


a 


(c 


— 


(d) 


(e) 


(f 


I 


(g) 


(h) 
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analysis of its recommendations is given below : 


Out of 53490 teachers employed in Primary and Middle 
Schools in 1953-54 as many as 24586 or ‘about 46%’ were 
untrained. : 
Qualifications of the teachers showed 18170 or about 34% 
to be non-Matriculates. This meant that one-third teachers 
were really not well-qualified to teach in their Schools. 
The new syllabus introduced in 1948 included craft teach- 
ing, making Schools community and activity centered and 
inculcating habit of self-reliance, and a sense of dignity of 
labour in the pupils. Implementation of such ideas needed 
à new type of motivated teachers. 

The minimum academic qualification for admission to the 
Junior Basic Training Schools (previously known as Elemen- 
tary Training Schools) was only a Middle pass certificate. 
The duration of training being only one year, a large num- 


ber of teachers coming out of these Training Schools were 
not properly equipped to teach, 


The products of Seconda 
Matriculates and they tau 
Their number was very 


ty Training Schools were mostly 


ght in lower forms of High School. 
small. 

In the 535 Basic Schools also out of the total strength of 
3708 teachers, 970 were Middle pass and 81 holders of 
Certificates equivalent to it i.e., Prathama or Visharad. Thus 
here also 26% teachers were not Properly qualified, then 
again there were 51 Posts of Basic passed teachers and 50 
were only holders of Certificate of passing the level of Basic 
School, which was equivalent to the Middle standard. The 
post-Basic passed had not faced any Public Examination 
like the Matric Certificate holders and 81 were only 
Visharad etc. from the National Universities. Thus, 182 of 


5% were also not properly quali- 
fied. Altogether 31% (269, + 5%) teachers in the Basic 


Schools were not Properly qualified. 


The Committee pointed out that out of 3708 teachers nearly 
40% came from traditional Schools and that most of them 
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had not undergone any regular training course. Thus they 
were both under-qualified and under-trained. 

(i) The Committee highlighted poor service conditions, irregu- 
lar appointment, arbitrary termination from service, delayed 
payment of salaries and arbitrary administrative actions on 
the part of the employers. The State Government intro- 
duced the new system of control and administration only 
in 1954, under the amended Local Self-Government Act (of 
1884). 

() The Committee, therefore, recommended action with re- 
gard to: (a) the initial qualifications of teachers, (b) provi- 
sions of training facilities and (c) laying down proper con- 
ditions of service. 


ddle School Teachers in Bihar (1953-54 ) 


Primary and Mi 
By Qualification 


By Training 


Non- 
Matriculate 
34% 


` 
Untrained 


Trained 46% 
Matriculate 


66% 


54% 


Figure 3.1 


rm Elementary Teacher Education 


The post-independence period witnessed planned improvement 
efforts by the State and Union Governments on all the fronts. 

The Bihar State Government made sincere efforts during the 
first three five-year plans not only to reorganise the Elementary 
and Secondary Schools but also the Teachers' Training Institutions 


Planned Efforts to Refo: 


40 Teacher Education in Bihar 


with a view to ensuring supply of properly trained manpower to 
man and supervise these schools of the two sectors. 


ELEMENTARY TRAINING SCHOOLS 


First Five Year Plan 


By the commencement of the First Plan period (1951-56) the 
Elementary Training Schools were expanded and reorganised under 
the scheme of Post-War Educational Development Plan, subsequently 
taken over under the Five Year Plan. The content of the training 
was also sought to be brought on the pattern of Basic Education. 


After Teorganisation, the number of these schools was reduced 
from 55 to 39, and the number of seats was increased to 50 each. At 
the end of the First Plan period, the number of these expanded 
schools, re-designated as Junior Basic Training Schools, (subsequently 


Junior Training Schools) was 39, and the total number of seats in 
them was raised to 3,750. 


graduate headmasters and the n 
training schools was increased f i 

i rom one d He 
trained under-graduat, d e 
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number of trained teachers thus increased to 28364. 

Quite a number of the untrained teaches had exceeded the age 
prescribed for regular training course and, therefore, arrangement 
for short training course was made for them during the First Five 
Year Plan period and 1,444 teachers underwent such a short-term 
intensive training of 4 to 5 months' duration. 


Second Five Year Plan 


An ambitious plan of expansion and improvement of training 


schools was drawn up in the Second Five-Year Plan. The following 


schemes were undertaken in the Elementary sector: 

ding of 11 Junior Training Schools 
ng 30 Junior Training Schools; 

f the existing 19 Senior 


(a) Improvement and upgra 
and expansion of remaini 

(b) Improvement and expansion o 
Training Schools; 

(c) Short Training Courses for 

(d) Seminars for Headmasters à 
and Primary Schools; 

(e) Short-term training of Basic 
Inspecting Officers; 

(f) Training of women teachers, refresher courses etc. with a 
provision for the improvement of the Women's Training 
Classes at B. N. R. Women's Training College, Gaya and 
Muzaffarpur and 8 aided Women's Training Classes; and 


(g) Training of School Mothers. 


Out of the 7 sub-schemes enumerated above, one scheme 
relating to the appointment of School Mothers was not pushed 


through. Most of the other schemes were substantially implemented 
e summary placed below : 


às will be evident from th 
38 new Junior Training Schools were im- 


1. During the Plan, 
proved and upgraded; against a target of 23,045 trainees 
as many as 17,500 were trained 


2. As many as 5,284 trainees benefited from Adult Training 
Centres and 1800 received stipend. 


existing untrained teachers; 
nd selected teachers of Middle 


Training School Instructors and 


42 Teacher Education in Bihar 


Centres and 1800 received stipend. 


3. 129 seminars were held which were attended by 5820 
teachers. 
4. 340 Instructors of Basic Training Schools and Inspecting 
Officers were given intensive Short Training. 
5. 16 Refresher courses were organised for training women 
teachers which benefited 493 women trainees and teachers. 
There were 20 Senior, 41 Junior and one Secondary Training 
Schools and two Women's Training Classes managed by Government 
in the State at the close of the First Five Year Plan. Besides, there 


enrolment in the existing 6 
to nearly 6,000. 


On the advice of Govern 
were opened in 1959-60 and 1 


in Primary and Middle 


Schools and training facilities provided by the training schools. 
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TABLE 3.1 
Number of Teachers and Available Training Facilities 
during First Three Plans 
S. |Particulars 1950-51 [1955-56|1960-61 | 1965-64 
No. | (Target, 


(a) | Position of Teachers in 
Primary and Middle Schools : 
1. |TotalNo.ofteachers ` 

2. | No. of trained teachers 

3. | No. of Women teachers 

4. | Percentage of trained 

teachers to total numbers 


(b) | Position of Training Facilities : 
66 64 101 101 


l. |No.of Training Schools 

2. | No. of Seats (enrolment) 4467| 7345| 14,000] 20,000 
3. |Output (result including 2,045| 5,189| 8,092 8,500 
nes STC Exams.) ` 


Sources - Annual Reports of 


53,119 | 68,040| 90,889 |1,35,300 
29.054 | 39,961| 63,798 |1,00,00 
3,464| 4751| 7,721| 12,00 
56.6% | 58.7%| 70.1990 | 74.0% 


relevant years, Education Deptt., Bihar. 


The gradual introduction of the integrated syllabus continued 
during 1961-62. The inspecting staff continued to hold seminars and 
explained to teachers the method of teaching to be adopted. But the 
number of untrained and inexperienced teachers still continued to 
be quite large and they generally found difficulty in adjusting 
themselves to the new syllabus. Even the trained and experienced 
teachers had not the ability to touch the core of the syllabus. Lack 
of required equipments and technical materials were also a stumbling 
block in the successful implementation of the aims and objectives of 


the new syllabus. 


Third Five Year Plan 


Slashing down of allocations 
Due to the Chinese aggression in 1962, the Third Plan schemes 
got a severe jolt. Declaration of emergency led to heavy slashing 
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(a) In 1950-51, the total number of elementary teachers was 
53,119 of whom only 29,054 or 54.7% were trained. 

(b) In 1960-61, total number of teachers had increased to 84,581. 
Of these 58,321 or 69% were trained. The percentage of 
trained teachers among men was 70.6% while that of 
women teachers was only 5.2%. 

(c) The target to be reached at the end of the Third Plan was 
to have 75% of the teachers trained, 

(d) In India as a whole 
teachers then was gre 
In Bihar, however th 


(e 


— 


The percentage of trained 


teachers was also gradually 
increasing. 


(f) However, expansion of tra 
needed if all the teachers w 


(g) In 1950-51, Bihar had 66 traini 
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573 and an annual output of 318. By 1960-61, the position 

had considerably improved. Bihar had 101 training institu- 

tions with a total enrolment of 14000 and an annual output 

of about 8092 teachers. Of these, the institutions for women 

were only 26 with an enrolment of 2,875 and an annual 
output of about 1,300. 

What was needed was action on the following linés : 

(i) Preparation of an estimate of requirements of teachers for 
the Fourth and Fifth Five Year Plans. 


f an estimate for the expansion needed in 


(ii) Preparation o 
particularly for 


training facilities for primary teachers, 
women primary teachers. 
(iii) Estimate of funds required for securin 
(iv) Preparing programme for improving the quality of train- 
ing institutions and for converting them into the Basic type. 
To clear the backlog of untrained teachers high priority was 
given to in-service training programmes during the Third Five Year 


Plan. 


g this expansion. 


Planning Estimates (1961 /62—1975/76) 

enrolment target in the age-group 
6-11 and 50% enrolment in the age-group 11-14 by the end of the 
Fifth Plan i.e. 1976, a total number of 1,11,000 teachers for the children 
of age-group 6-11 and another 25,000 for the age-group 11-14 were 
calculated to be required during 1961-62 to 1975-76. 

To this weré added the likely annual replacement due to 
Superannuation, death or desertion, which cumulatively worked out 
to 44,150 during 1961-62 to 1975-76. 

The task force, therefore, recommended the following action : 


e teachers' training programme in the foll 


In view of achieving 100% 


Expansion of th owing 
manner : 

(a) The present capacity of 21,000 pupil-teachers should be 

increased to 30,000 at least, i.e, by creating additional 9,000 

seat facilities. That would be achieved either by expanding 
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the present 200 seats in each Training School to 300 or by 
establishing new Schools. 


(b) To put in a staff of 15 for 200 trainees as against the present 
strength of 10 including the Principal. 

(c) The Training Schools be raised to the status of a Junior 
Training College with improved scales of pay for the staff. 

(d) The present rate of Stipend of Rs. 20/- for men and 


Rs. 25/- for women should be raised to Rs. 35/- for 10 
months. 


The estimated cost on the implementation of these reforms, as 
calculated by the task force, stood as under : 


(Rs. in lakhs) 
1, Non-recurring expenditure: 
(a) Building for existing 25 T.T. Schools 200.00 
(b) Additional Accommodation for 900 seats 
(@ Rs. 4000/- per seat) 360.00 
Total Rs. 560.00 
2, Recurring cost 


(a) Strengthening of the staff in T.T. Schools, (@ Rs. 160/- 


for existing 21,000 seats; New cost at Rs. 720/- minus 
Cost at Rs. 560/-). 


33.6 
(b) Stipends for 2000 additional seats 
@ Rs. 720/- per seat 64.8 
Total Rs. 98.4 


Reforming Deputation Rules 


making the two ends meet on a pal ; 
per month. 
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The Task Force, however, after analyzing the lacuna in the 
deputation rules for training remarked : 

"Under the present rules, a teacher who had put in less than 7 
years of service has tó undergo the full training course of two years 
and he gets only stipend of Rs. 20/-. As soon as he puts in 7 years 
of service, the duration of training is reduced to 6 months and he 
also gets duty pay while under training. The difference between 
these two conditions is so great that it is hardly a matter of surprise 
if teachers try to avoid undergoing training till they complete 7 
years of service. This is a very important administrative problem. 
The only way in which this situation can be improved is to frame 
new rules on the lines of those that obtain in other States. In this 
connection the following suggestions are offered : 

(i) There should be no special scale of pay for untrained 

teachers. All untrained teachers should draw a minimum 
prescribed salary and should not be entitled to draw any 


increment until they are trained. 

(ii) No teacher should be confirmed until he is trained. 

(iii) It should be obligatory on every teacher to undergo a 
training course when called upon by the Department to do 
so. If he does not accept a seat in the training institution 
when required by the Department, and there are no reasons 
to give him an exemption, he should be liable to forfeit his 


job.” 
The framing of such rules is imperative and urgent. 
The task force felt that untrained teachers were not being 


deputed on large scale because they had to be paid salary while 
under training which did not seem feasible lest it might dislocate 


teaching work. 


In-service Training Programme 
The task force suggested that Extension Service Departments 


should be set up at least in two training institutions in every district. 
There were 17 districts in Bihar then. The total number of Extension 
Departments required was 34, Four of these, the task-force suggested, 
would be set up with the help of the Government of India during 
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the Third Plan itself. In Fourth Five Year Plan, 30 more SE 
were to be set up at the rate of 6 departments per year. The aoi 
each deptt. was then calculated at Rs. 10,000/- per year. Se 
programme was therefore, estimated to cost Rs. 3.4 lakhs a den 
when fully developed. The Extension Service Project Scheme cou 
not be implemented. 

Consequent upon the State G 


overnment's decision to make the 
improved pay-scales introduced w 


ith effect from 1965 applicable only 


Government acc 
Task Force and took lil 
teachers. 


epted most of the recommendations of E 
beral Steps to clear-off the backlog of untraine 


The old circular that teachers of 7 years standing could be 
deputed for 6 months S.T.C. Training with full pay was amended a5 
Per recommendation of the Task 


Force. Now with a view to bringing 
uniformity it was laid down that Matriculate and non-Matriculate 
untrained teachers could be deputed like the Intermediate pass and 
Graduate teachers only after 5 years of service 


Government placed a general ban on a 


Ppointment of untrained 
hands under their order No 1726 dated 


3/4/64. Untrained hands 


Service. That 3 years term was to 
expire in 1967. Accordingly, under order No. 552 dated 17.5.67, they 
were asked to undergo training 


approached the Hon'ble High Court of Patna that the teachers could 
not be compelled to undergo traini 
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e ias ni that while the Govt. could not compel them to 
g course they were free to take such action like 
removal from service etc. of such teachers. The result was that the 
teachers had no option but either to go for training as an outsider 
or else lose their jobs. 
Setting Up of Enquiry Committees 
m The State Government set up a departmental Committee called 
Bihar State Elementary Education Committee" to examine the 
prevailing system of Elementary Education in general and the 
Working of the existing Primary, Middle and Basic Schools in 
particular and to make its recommendation to them for effecting 
reorganisation and improvements therein under their resolution 
dated 20th August 1963. 
The terms of reference had 14 points which included to consider 


ànd make recommendations regarding the basic qualification, training, 
f the teaching personnel and to 


r : s B 
emuneration, service conditions O 
Training Schools and to make 


review the working of the Teachers’ 
recommendations for reorganization and improvement therein. At 
about the same time as this Committee was appointed, the 
Government of India’s Education Commission had started 
functioning and it was felt that findings of that august body might 
be awaited. For this reason the deliberations of the Committee 


Temained inconclusive. 
Ge The report of the Commi 
bl were taken, most impo 
eacher Education were: 
Ys (1) Revision of the integrated sylla 
rimary, Middle and Basic Schools, and 
(2) Reorganisation of the Teachers’ Training Schools. 
An integrated syllabus for classes I to VIII, that is, of Primary 


(I to V), Middle and Basic Schools was introduced in 1959 in classes 
I to III. In successive years its implementation was extended to the 
Temaining 4 classes. The syllabus, which combined the features of 
the traditional system of classroom teaching with the best features 


ttee has been published. Certain 
rtant among them which concerned 


bus introduced in 1959 for 
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of Basic education was thus fully implemented only during the Third 
Plan period. In 1963 a Committee was set up to find out as to what 
extent this syllabus was proving successful. On the interim 
recommendations of this body, the drafting of a new syllabus 
accepting the features of the curriculum development by the National 


Council of Education Research and Training (NCERT) was taken up 
and implemented. 


Some of the important findings and recommendations of this 
Committee with regard to Teachers' Training Schools are : 


1. A number of Training Schools work at two different 


campuses 8 to 10 miles apart from one another for want of 
land and building. Cases of Pandahi, Saharsa, Dariyapur 
and Pakridayal lay in this category. Administration of these 
schools with their staff, split up at two places, would be 
most ineffective, if not inefficient. 
Quite a number of Training Schools did not have adequate 
accommodation and land while those which had, did not 
utilise it as envisaged. "That certainly frustrates the purpose 
of land being owned by a Teachers' Training School. The 
tilling of the soil by the trainees is part of the regular 
programme of teachers' training. This had capacity to fix 
habit of such work; in turn, this does instil a sense of pride 
in the trainees for the production achieved through the 
labour of their hands, they gain something which makes 
the institution economically viable." The administration © 
some of the Schools preferred to sub-tenant the excess 
acreage “which defeats the very objective of inculcation 
into the trainees the concept in dignity of labour with 4 
vocational bias.” The Committee, therefore, suggeste 
replanning of Training Schools on this score by shifting such 
Training Schools to those Basic Schools whose large acreage* 
were proving unmanageable by them. 
3. Most Training Schools Possessed sub-standard equipments 
which were unusable from the ver 


: y beginning and after 
being used for a while had been thrown into the lumber 
room. 
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4. Locations of many Training Schools were unsatisfactory, 
“which years after their establishment, are yet to achieve 
their normal form and utility.” 

“A number of Schools could be closed down and their staff 
and equipment merged in-the Schools of the last category (formerly 
called Basic Training Schools) which instead of admitting 100 
students every year might take in 180 more annually, thereby, besides 
Providing for proper training the expanded schools might be engaged 
in fruitful experimentation and meet adequately the supply of 
teachers needed for expansion programme.” 


Recession 


During the formulation of the first three Plans, there was a 
Sense of buoyancy in the economy and it was expected that there 
would be a suitable rate of increase in Plan sizes from year to year. 
Unfortunately, during the three years following the Indo-Pak war 
9f 1965, there were signs of stagnation. 

During the Annual Plan of 1966-67, as many as 11,000 teacher 
units were sanctioned but thereafter, neither in 1967-68, nor in 1968- 
69, was it possible to sanction any additional teacher unit. Meanwhile 
training of teachers continued unabated in the Teachers’ Training 
Schools of the State and some 20,000 qualified teachers queued up 
for employment. With the suspension of appointment of teachers 
the tempo for promoting enrolment, built up during the Second Plan, 


Practically went cooling off. 


Fourth Plan 
mes for qualitative 


. The Fourth Plan included programme: E "p= 
improvement of teachers through provision of in-service pipe 
including also a scheme for improvement of the physical plant o 
the existing teachers' training schools. ge 
A sum of Rs. 4.00 lakh, was spent over the improvemem vi 
Teachers’ Training Schools (including 9 for women) during 1970-71. 
Out of these 21 Schools as many as 9 fell in tri 


Sum of Rs. 6.00 lakh’s was allotted during 1971-73 and 1973-74 for 
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construction of 11 Hostels, 3 Twin Quarters and repair of 18 Training 
Schools. Out of these, 8 fell in tribal areas. Teachers' Training Schools 
were renamed as Primary Teachers' Education Colleges during 1968- 


69. The task force had recommended them to be designated as Junior 
Colleges. 


The mid-term appraisal report of the Fourth Plan (Volume - 1 


December, 1971, page-13) reveals : "In case of teachers’ education, 


the prevalence of considerable un-employment among trained 
teachers in many States had led to a reduction of the intake e 
Training Institutions and in some cases extension of the period o 


training from one year to two years. The real problem here is not 
so much of quantitative expansion as of qualitative improvement. 


It points out : "The two sectors which have suffered most are: 
Elementary Education and Teacher Education." 


Fifth Plan 


During the Fifth Five Year Plan the estimated requirement of 
teachers for the Elementary Sector stood at 51,425. To ensure supply 
of these teachers, the requirement per year during the five years © 
the plan period worked out to 10,285. The output from these Colleges 
of the State stood at 8000 per year. Besides, it had been estimate 
that there were some 20,000 trained hands as unemployed at the 
end of the Fourth Plan, i.e., 1974. Thus it was found that there wow! 
be surplus of trained hands. But if lady teachers were to be appointe 
in requisite number, then there would be shortage of trained women 


Therefore, the Fifth Plan document emphasized ‘the necessity ° 
converting some 


of the Training Schools for males into those for 
females. It had been estimated that in 1974 the annual output O 
female trained teachers from the Training Schools stood at 2000 only: 
It was proposed to double the output to 4000 by : 


(i) reducing the period of training from two years to one year 
(ii) increasing the intake capacity; and 


(ii) making special provision in existing male Primary Teacher 
Education Colleges. 
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, Provision was made in the Plan for providing in-service training 
mg Elementary and Secondary School teachers through deputation 
o the various Institutes of Education and also through correspon- 


dence courses. 


Similarly, incentives were provided to teachers to upgrade their 


qualifications. 


TABLE3.2 
Fifth Plan Physical Targets (1974-79) 
Ttems Position Likely | Target | 
1968-69 1973-74 1974-79 
Training School 86 95 95 
Enrolment 16497 16500 16500 
Output 13200 13500 15000 
Source: Draft Fifth Plan, page-31 
Sixth Plan 
ervice training and improving the 


t The tempo of providing in-s 
PR of science with the assista 
of P.T.E. College was continued during the S 


following schemes were undertaken. 
d to provide in-service training to 4,665 


d Middle Schools at a cost of 


nce of UNICEF and consolidation 
ixth Plan period. The 


l. It was propose 
teachers of Primary an 
Rs. 8.30 lakhs. 

2. UNICEF aided programme for Science Education was to 
continue which envisaged imparting training to 5,000 
teachers including 74 Science Supervisors, Block Education 
Extension Officers, organizing Science fairs, supply of 
equipments to science laboratories at a total cost of Rs. 22.00 


lakhs. 

3. 84 Science Lecturers and à 
rate of one in each of the 
Colleges in 1979-80 were to 
the agreement with UNICEF a 


Lab. Assistant appointed at the 

Primary Teachers’ Education 
continue in accordance with 

t a cost of Rs. 35.00 lakhs. 
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4. 47 Primary Teacher Education Colleges were to be equipped 
and furnished with necessary furniture and equipments. 
Buildings of 21 were undertaken to be completed, for which 
Rs. 24.70 lakhs had been set apart. Thus, a sum of Rs. 90.00 


lakhs was proposed as outlay for Teacher Education 
Programme at Elementary Stage. 


Government, with a view to providing adequate facilities for 
training to women teachers, decided to convert certain existing 
training schools for males into training schools for females and to 
make certain schools co-educational as per Govt. letter No./10/628 
dated 6.6.1985. 

Thus there were in Bihar 84 Gov 
48 for males and 36 for femal 


respectively out of which 20 
teachers. 


t. managed P.T.E. Colleges. — 
es with 50 and 100 seats each 
Seats in each were meant for untrained 


Table 3.3 shows a position of trained teachers. 


TABLE3.3 
Trained Teachers in Primary and Middle Schools 
As on 30th September 1 982 

Teachers Percentage 

Women | Total| Trained 

Primary 95067 | 16782 111849 939 
Middle 73067 | 14461 | 87528 iin 
High/Post Secondary Basic 34108 | 4047 | 38155 92.6 
Higher Secondarys+2 New Pattern | 527 263 790 92.9 

H 


quality improvement in 
by preparing academic calendar and 


help of expert subject teachers of the 


primary schools 
its implementation with the 
district, besides serving as 
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clearance houses for latest knowledge about teaching methodologies 
and other relevant innovative practices being practised elsewhere. 

With the introduction of the Scheme of DIETs, the scheme of 
developing District Resource Centres was dropped and some of the 
existing PTE Colleges became DIETs. 


Eighth Plan 


With the reorganisation of Primary Teacher Education Colleges 
ordered under the necessity of providing more seats for lady 
teachers, a need was felt to construct new hostels and quarters, 
provide furniture and teaching aids to PTE Colleges in the Eighth 


Plan to meet the demand of National Policy on Education, 1986, 
(revised in 1992). 


The Table 3.4 shows the pro 
Plan period. 


grammes proposed for the VIII 


TABLE 3.4 


mmes (1992-97) 


Outlays Proposed for Training Progra 
(Rs. in lakhs) 


992-97 1992-93 


Name of Scheme 1 
State TSP State TSE 
Plan Plan 


Elementary Education Sector 

1. Construction of building, 100.00 | 68.00| 17.00 
hostels and quarters and 
supply of library books and 
furnitures in PTE Colleges 

2. In-service training and 
orientation progarmmes 
for teachers 1 


3. TOTAL 490.00 


4. Total Outlay on 56100.00 
Elementary Education 
5. 1 sea tape 65 3to4 0.87% 0.65% 0.9396| 0.64% 


415.00 


75.00 - 13.00 - 


J 
100.00 | 81.00| 17.00 
15298.00 | 8650.00} 2619.65 


a, 
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CHAPTER 4 


Secondary Teacher Education 
Since Independence 


Status in 1951 

The actual number of trained and untrained graduate teachers 
both in recognised and unrecognised high schools during 1950-51 
Stood at 1679 and 2137 respectively. At that time there was only one 
training college, namely Govt. Training College, Patna in the State. 
It prepared candidates for the Diploma of Education (both Secondary 
and Primary) and Master of Education examinations of Patna 
University. It has been a reputed institution and throughout 
maintained uniformly fair standard of efficiency. Table 4.1 shows 
examination results of the College from 1945-46 to 1950-51 when 
first Five Year Plan was launched. 


Expansion 
Considering the number of untrained graduate teachers, "the 
ear (could) hardly enable us to fill 


average of 69 trained graduates a 7 ; 
Up the causalties in the number of trained teachers." (Annual Report 
on the Progress of Education for 1950-51) 

he need for more facilities for 


. Government being alive tot m 
training of teachers of high schools, four new Training Colleges were 
established at (1) Nrisinghnagar Turki near Muzaffarpur in 1951, 
(2) Women's Training College at Patna in 1952, (3) Bhagalpur Training 
College in 1954 and (4) Ranchi Training College in 1955. 
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Under the Secondary Education Sector of the Second Five year 
Plan, the following schemes were provided for : 
(a) Expansion of the existing training colleges. It provided for 
addition of 50 seats to each of the existing training colleges. 
(b) Organisation of Short Training Courses for untrained 
teachers and for M.A.’s and M.Sc.'s required for Higher 
Secondary Schools, besides refresher courses. 
(c) Training of teachers in craft at a Special Craft Tra 
Centre to be opened at Patna, and 
(d) Opening of Training Centres for music for wo 
at Divisional headquarters. 
The progress and achievement of these schemes d 
Period stood as under : 
(a) 3 Subject-matter specialist teachers were app 
different training colleges. 
(b) 21 Seminars were held. 
(c) 22 Instructors were trained in various crafts at Hazaribagh 
Reformatory School and 500 trainees benefitted. 
(d) 216 teachers were trained in Vocational Guidance. 
No new training colleges was opened during the Second Plan 
Period. Extension Service Projects were established in 4 Training 


Colleges. 

Sarvodaya Mahavidyalaya at Nrisinghpur, Turki was running 
a Basic Training Course since its very inception in 1952, there being 
Do public examination at the end of that training course. Majority of 
the teachers working in the College had themselves no teacher 
training qualifications. In order to make teachers' training programme 
effective, a new ` syllabus for the three Government Teachers' 
Training Colleges (including the Sarvodaya Mahavidyalaya, Turki), 
known as "Integrated Syllabus" in which some ingredients of Basic 
System of education were included, was introduced in the academic 
year 1956-57. The first common examination for these three Govt. 
Training Colleges was held in March-April, 1957. The new feature 
9f this syllabus was opposed to the previous Diploma in Education 
In which results were declared as ‘passed’ and ‘distinction’ was 


ining 
men teachers 
uring the plan 


ointed in 
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replaced by "First Class, Second Class and Third Class". In the twe 
Training Colleges under the Patna University viz., Patna Training 
College and Patna Women’s Training College the examination results 
were declared under two heads ‘Passed’ and ‘Distinction. In the 
new syllabus of the Govt. Training College, an additional Theory 
Paper, namely, ‘Educational Administration’ with special reference 
to Educational Laws in Bihar, whi 


ich the Patna University Syllabus 
did not have, had been incorporated. 


The Director of Public Inst: 
State G 
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TABLE 4.2 


Trained /Untrained Secondary Teachers Training Facilities 
(1950-51 to 1960-61) 


61 


(1950-51) (1 955-56) (1960-61) 


S.No. Particulars 
Actuals Actuals Actuals 


hers in Recognised Secondary Schools 


(A) Position of Teac 
9652 11122 17648 


l. Total numbers of teachers 


2. Number of trained teachers 3567 4255 6995 
3. Numberof women teachers 559 457 N.A. 
4. Percentage of trained 
teachers to total numbers 3695 38.25 39.86 
5. Percentage of untrained teachers 63.05 61.75 60.14 
(B) Position of Training Facilities 
l. Number of training colleges 1 5 5 
130 526 725 


2. Number of seats (enrolment) 
3. 93 494 663 


Outputin regular course 


Source: Annual Reports of the respective years 


Trained versus untrained Secondary Teachers 


in Bihar (1950-5 1) 
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A Departmental Enquiry Committee for Secondary Teacher 
Education Jem set up during the Third Plan period. 


gust 1961 submitted its report on 
hich the Committee was asked to 
vision of Pay scale of teachers in 


h and Higher Secondary Schools. 
nese aggression of 1962 brought about a shift in 


non-Government recognised Hig 
However, the Chi 
the priorities, 


ional Headquart 
departure to this norm. Th 


ET were at sub-d 
€ expansion of Seconda 


Ty schools being ra 


Improvement in Standard of Tea 


ching 
Various s 


teps were taken to 


fence and the St 
eriod. A sum 
the Institute o 
Govt. Teachers’ 


up during this p 
Was spent on 
these two new 


Of Rs. 1.99 lakhs and Rs. 8.25 lakhs 
f English and on 
Training Colleges during the Third Plan. 
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Strengthening Teachers Training Colleges 


To further strengthen the 


b — E 
Teachers Training Colleges fo 
secondary teachers provision wa 


S made during the Fifth Plan for 


Strengthened by appointment of 
Lecturers in Science methodology. 

The State Institute of Edu 
on in-service trainin 


TABLE 4.4 
Additional Enrolment of TTCs (1 974-79) 
Item Position Likely Target for Target for 
1968-69 | 973-74 1974-75 1978.79 

Teacher Training College 7 Z 5 12 
Enrolment 1090 1090 500 1590 
Output 980 980 400 1380 
Source : Fifth Five Year Plan, Bihar. 

The follow 


the Sixth Plan: 
(a) 


ing Schemes Were Proposed to be undertaken during 


Continuation of 19 


Continuin 


e Education Centers for 
training of Secondary Schools te 


8 
achers, 
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(b) Creation of 12 additional Continuing Education Centers. 
For these two schemes, a sum of Rs. 51.00 lakhs was 
proposed to be spent. 

Establishment of 3 Secondary "Teachers Training Colleges 
at Chapra, Gaya and Hazaribagh and opening of Teachers' 
Training College for women at Ranchi and upgrading of 
the Girls’ Primary Teacher Education College, Rambagh, 
Muzaffarpur into a Secondary Teachers' Training College 
at the cost of Rs. 43.00 lakhs. This, however, 
so P.T.E.C., Rambagh still continues 


(c 


— 


for women, 
could not materialise; 
as such. 

(d) Another sum of Rs. 36.00 lakhs was proposed as outlay for 
the construction of buildings for Teachers' Training Colleges 
at Deoghar, Samastipur, Saharsa and Ranchi. 

Thus, under the Secondary Sector à total sum of Rs. 130.00 

lakhs was proposed as outlay for Teachers' Training Programme. 


Setting up of SCERT 
: State Council of Educational Res 
in 1981 on the pattern of NCERT by bringing under one umbrella 
the existing State Institute of Education, the State Institute of Science 
Education, the English Institute, the Vocational Guidance Bureau, 
and the Bureau of Audio-visual Education. I 
The State Institute of Educational Technology and Population 
Education Cell were also set up and attached to the SCERT. 
For construction programme under SCERT a sum of Rs. 40.00 


lakhs was proposed in the Sixth Plan. 


earch and Training was set up 


Slow Progress during the Nineties 

Due to financial crunch no funds were available during Si 
annual plans. Budgetted outlay for 1995-96 for completion of wor 
Undertaken during the Seventh Plan w 
Under the sub-scheme ‘Research and Tr 


lakh inui But no expenditure was incurred. 
s for hemes. But ! an 
E det of Quarters, Hostels, and Buildings 


Similarl . 

y, for new construction Ze 

Of Teachers’ Training College; a sum of Rs. 34.00 lakhs was prov ided 
E Gi 


hich was meant for SCERT 
aining’ stood at Rs. 20.00 
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in the budget of 1995-1996. But no expenditure was incurred. The 
total outlay during Annual Plan 1995. 
at Rs. 1438.00 lakhs. No scheme for 


was found to be incorporated in the 
Thus there were then 10 


96 for Secondary Sector stood 
Teachers’ Training Programme 
Annual Plan of 1996-97. 

Government managed Teachers 
cated at Turki, Chapra, Samastipur, 
azaribagh, Gaya and Ranchi. They 
h College has sanctioned seats, for 
ny as 20 are reserved for ladies and 
50 seats for untrained in-service teachers. In the Women’s Training 
Seats for training untrained in-service 


a 


CHAPTER 5 


Women’s Teacher Education 


Wisssy s 
raining of Female Teachers 


T 
he two Colleges namely David Hare at Calcutta and Patna 


Dt 
ir College, Patna were exclusively for men. 
pue SEN Hindu Female Training Class was started in 
Bakul Ba 8 as a provisional arrangement, in a rented house at 
1911-12 ganh Bhawnipur, as an entirely Parda Nashin Institution. In 
Vernacul even pupils were on the rolls. Two of them passed the 
indu im Teachership Examination. This institution served the 
Was an imi intending teachers of Bihar also till then. As there 
move een demand for admission, sanction was accorded to 
for 16 raining class in a larger house to provide accommodation 
Pupils. 
Badge sus in view the difficulties of t 
anuar Tone n Rizvi Training College at Ba | 
ome. 09 for the purpose of training Bihari ‘Parda Nashin’ 
teach of better classes, both Hindus and Muhammadans, as 
ers. There were 10 Government stipends for Hindu women 
ing 3 reserved for Shias. 


he students from Bihar, 
nkipore was opened in 


Istri ^ 
° — Each batch of trained 
Consisting The first batch left in December 
ing of 10 Hindus and 12 Muhammadans, 


1910 and the second, 
left in December 
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1912. The Principal reported, "When they first came to the € 
the Hindu and Muhammadan women refused to have anythir QD 
do with each other, and would not even come to the College in A 
same 'garis' (conveyance). Happily this prejudice had been overcome, 


4 < - ts 
and the most friendly relations exist between the mistresses, studen 
and pupils." 


The Principal further stated, 


"The Maharani of Bettiah lent her 
house at Patna, and the Muhammadan section of the College resided 
in it; but there was hardly any room for the College and hostel in 
the same compound for Hindus. Till a hostel was to be built, the 
Hindus lived in a hired house in Mosallahpore, two miles from e 
College, and hence could not be properly Supervised on account o 
its distance from the Principal's residence." 


, Writing and arithmetic, 
end of their training 


ipal Miss, J. Parsons 
Pedagogy, London 

Anglo-Vernacular 
both trained at [e 


, B. A. with Teacher's Diploma iA 
University, was assisted by Miss. Pal, B.A. wit 


Teacher’s Certificate and Miss A. Solomon, F.A. 
entral Training School, Lahore. 


W 's Ed 
'omen's Teacher Ec ucation 
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during , 
ng 1912-13 were superior to those who had previously joined 


the College." 
Besides these two institutions under Govt. management, there 


were ini 
ten other training classes for primary female teachers under 
and one attached to the Victoria Institution. 


Se Ge Evangelical Lutheran Mission Training School at Ranchi 

The S d on its rolls, and received Rs. 1105/- from Government. 

ear e ch raining School for Mistresses at Ranchi with 13 pupils 

aie . 1980/- from Government. There were 3 other female 
ing classes reported from Bankipore, Cuttack and Balasore. 

- E, 1911-12 the total number of institutions was 13 with 149 

Ë inis against 18 institutions and 291 pupils in 1906-07. Out of these, 
e in Bihar and Orissa in 1912-13, with 58 pupils. 


Missi 
issionary management, 


M ERR 
asters’ Wives as Teachers 
tot Goverment had started in the beginning the scheme intended 
a school masters’ wives and Hindu and Muhammadan widows 
at ida But this did not meet with success and was abolished 
e recommendation of both the Inspectresses. 
In Bihar, Training Classes in Palamu and Bhagalpur W 


Se, Instead 11 stipends of small amount were sanctioned to 
e female relatives of approved Gurus of Palamu and Bhagalpur 
ld after training become teachers in 


d that they wou | bett che 
Datos Girls Schools. Similar system prevailed in the District of 
anga in the Tirhut Division. 

Sek In 1912-13, two women were receiving training under the 
Classes of training Gurus' wives which were reported as Training 
Sses in the annual statistics. 
TN the number of Training 

-13 stood at 5. 

_ During 1913-14, there were 8 Training 
maintained by Missions an 2b Government. o 
= the B.N.R. Training College and the other was opene 

oman Catholic Mission at Ranchi. 


"m The total number of trainees S 
uring 1914-15. By 1916-17, the num 


ere also 


Classes in Bihar in 1911-12 and 


Classes, 6 being 
ut of these 2, one 
d by the 


at 121 which fell to 111 


tood 
es remained static 


ber of class! 


Teacher Education in Bihar 
70 
at 8 and the number of trainees rose to 137. 

The courses of trainin 
sanctioned by Govt 


d by Government. Their yearewise 
n in Table 5.1. 
TABLE 5.1 
Women Training Classes (1 937-42) 
Year Govt. Managed Govt. Aided Total | Enrolment 
1937 03 06 09 234 
1940-41 03 08 1 353 
1941-42 03 07 10 329 
Source: QR. 1937-42 


Women's Teacher Education n 


Stipend and Book Grants 

geg Govt. sanctioned 8 stipends of Rs. 18/- each and a book grant 

€ s. 50/- each in 1938 to C.T. Course pupils. In 1941 stipendary 

Verte were transferred from Patna Training School to B. N. R. 

e ining College and non-stipendary students were admitted to the 
- T. Class. 

w In Turki Muzaffarpur Training Class the number of stipends 
as increased from 20 to 40. 

. . The Gaya Training Class 

In January, 1937. 

by A Rural Training Class was opene 

zl oman Catholic Mission and was allowed a grant o 
9nth from April 1941. 


was raised to Upper Primary Standard 


d and recognised at Noatoli 
f Rs. 200/- a 


Traini 
aining of Women Teachers after Independence 
aining institutions for women 


The number of Govt. managed tr 
lars as against 145 during the 


Ferd 
emained stationary at 3 with 155 scho 


Year 1949.50, 

I Among the Govt. managed institutions, the B. N. R. Training 
Pa lege continued to function and the premier training institution 
Mecca prepared for the Certificated Teachership Examination 

other two, viz., the Women's Training Classes at Gaya and 
Training Certificate only). It 


Muzaffarpur prepared for the Junior nly). 1 
the three sections, namely, (i) the Secondary of C. T. Section, (ii) 
dl - V. Teacher's Certificate Training Section with its preparatory 
webs: and (iii) the Practicing High School. The Secondary Section 
ich was intended for training Matriculates and Intermediate 
Passed covered a two years’ course, the session beginning in July. 
here were 23 students on roll during 1950-51 — 10 in the first 
ET and 13 in the second year, aS against 22 on roll — 13 in the 
ini year and 9 in the second year during 1949-50. All the trainees 
ere in receipt of a stipend of Rs. 18/- plus 20% each a month. 


The sanctioned number of stipends available was 20 at the rate 
never filled up. All the 


of 
ni Rs. 18/- per month but the seats were never `” 
Ne candidates sent up for the C. T. Examination in 1950 passed. 


Teacher Education in Bihar 
72 


i was 
OD rna I ifi i hich 
hi Juni r Vern cular eachers' Certificate section also w 
i 


o 
i ered a tw 
intended for training teachers for primary Schools cov Geng 
x ts’ course, but unlike the C. T. Section the session com 

ea , 
oni The sanctioned numb: 


for 
er of stipends available ei Ge? 
i i he value of Rs. 7/- pe 
lims and 10 for Hindus) each of t aud 
"n pes food if the trainees lived in the hostel or free a t'ayallable 
if they lived outside. In case Muslim candidates were no Jon 3i 
the stipends were given to Hindus. The number on = aap 
March, 1951 was 16 (14 Hindus and 2 Muslims) in the vu , gion 
H in the second year during 1949-50. All the 11 pupils of oc nn 
year class were sent up in 1950 for the J.V.T.C. Examination 
9 passed. 


in 
efficiently managed by the three teachers placed 
ass. 


The number 
with 210 


charge of the cl 


8 

of aided training classes for women fell from 

Pupils to 7 with 205 Pupils during 1950-51. 
s 

need for reorganisation of the Women's Training Course 

and Classes became gradually 

institutions had become 


Se 
manifest because the pattern of aps 
9ut-moded, The Junior Training Class 
women had Practically lost its value. 
The number of Classes, Pupil teachers and the expenditure 
during 1942.47 Stood as given in Table 52 


A 5 5 
Women's Teacher Education 


TABLE 5.2 
Women Training Classes (1943-52) 
Year |N SE i 
o. of Women| Enrolment Expenditure Sources 

Classes A. Rs. Ë 

943-44 10 266 82355 | (Draft, OR. 1942-47 
1945-46 10 281 35036 | Page-6, Chapter-IX) 
1946-47 10 282 87999 
1949-50 11 352 š (AR. 1950-51 
1950-51 10 360 104577 |Page-79) 
1951-52 10 370 117760 | (QR. 1947-52, 


N. R. Training College, Patna ER 
Classes. It had 49 pupil teachers 
1945-46. The direct expenditure 


ë Govt. maintained the B. 
ourses and also the Junior Training 


in 1946-47, as against 50 in the year 
amounted to Rs. 24,652/- in 1946-47 and Rs. 20,075/- in 1945-46. 


= view of high prices Govt. raised the stipend from Rs. 8/- to Rs. 
a At the Patna Training School, the stipend of female pupil 
eachers was raised from Rs. 15/- to Rs. 20/- 


Present Status 
It was by the end of Fifth Five Year Plan that Govt. set apart 
PTECs for women. Many PTECs for males were converted into 
PTECs for Women. As for supply of women teachers in Secondary 
hers' Training Colleges. 


One is located at Patna and the other at Ranchi. The College at 
Patna is constituent unit of Patna University and the College at Ranchi 
is affiliated to the University of Ranchi and is managed by the State 
Government. The Patna Women’s Teachers’ Training College has 
been allotted 80 seats recently by NCTE and the State Government 
sanctioned 175 seats at the Women’s Teachers’ Training College, 


Ranchi. 
a 


Schools, there are still only twO Women's Teac 


CHAPTER 6 
Issues in Teacher Education 


Problem of Low Emoluments 


"The weak 


Point of the 
Percentage of th, 


Scheme lies in the fact that a large 
e trained Guru 


š , Bardwan Division 
who O officiate the post Of Director of Public Instruction 
in Bihar reported in 1909. : 

“These institutions cann 


ot be made sufficiently attractive unless 
the prospects of Gurus trained in the s 


$ t 

i chools Improve; at presen 

mly. The desirability of making Sufficient provision for 

emunerating the Gurus When Tesume their work after 
be OVer-estimateg " 
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Stark's (Divisional Inspector, Chhotanagpur) remarks in the 
Annual Report for 1906-07 too seem to be relevant : 

"Moreover it is very open to question whether Gurus joining 
the schools do so for the bonafide purpose of becoming more skillful 
School masters, some come to end their present precarious and all 
but vanishing income by making sure of their lodging and a monthly 
Stipend of four or five rupees for two years. What they will do at 
the end of the two years' instruction does not cause them immediate 
anxiety. The latter problem they settle in a variety of ways. For 
example, some of them get appointments in the offices of the District 
Boards. One youth whom I knew in Orissa saved in his two years 
What he would not by any chance have done as a Pathsala Master, 
Rs. 50/- and forthwith buying a yoke of oxen and a plough, settled 
down to cultivate his ancestral field.” 

Passed Gurus are also said to be employed in some numb 


as Muktear's touts. 

This had a great demoralising effect. J. A. Cunningham, in his 
Annual Report of the Chhotanagpur Division for 1910-12, pointed 
Out : "Out of 23 Gurus who passed out of the Ranchi Training School 
in December 1910, 15 had not secured employment. Touched by 


remorse he remarked that it is hard to conceive a state of 
circumstances better calculated to discredit the usefulness of our 
Training Courses and to demoralise the whole outlook of the teaching 


Profession." 


ers 


Poor Service Conditions of Teachers in Bihar (1907-12) 
The services of the primary school teachers in ner 
SHIRE graded nor pensionable. What they used to get from Public 


Unds was termed not as pay but as subsistence — 
deferred allowance. (Quinquennial Report on Progress of D" 


in Bengal 1907-12) 

Ist Ke subsistence allowance 

ins Pril and on the 1st Octobe 
Pections during the six mont 

^ amount of subsistence allow 
Tesponding six months of the 


e was to be paid twice a year on the 
r. The marks gained by schools. at 
hs of one year Were to determine 
ance payable to them for the 
following year. The deferred 
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allowance was to be paid at the beginnin: 


2 : e 
g of the financial year fo 
the previous year. 


Payment of subsistence and deferred allowance depended eg 
the marks obtained for the following points at inspections o 
schools by the Sub-Inspector or Assistant Sub-Inspector: 
(a) Average number on the rolls and aver 
attendance during the Working season. 
(b) Qualifications of the teacher. 
(c) 
(d) 
( 


e) 


age percentage of 


State of the school houses and the apparatus 
Progress being made by the pupils as a whole. 
The maximum to be assigned was 10 marks. 


Eligibility of a school for payment of their grants depended 
upon the following : 


ior 

(a) The school must have been in existence for 6 months prio 
to the 1st of April and/or the 1st of October. 

(b) An Upper Primar 


y School must have attendance for € 
months of not less than 60% and a Lower Primar y Schoo 
not less than 50%, due allowance was made for the main 
Sowing and harvesting Seasons. 

The genuin 
the Divisional In 


à (Orissa) were closed in March an 
pril to escape bei 


ng Put on the list of aided schools: 
S got regular stipends (minimum 
- After Passing the final examination of the Training 
bsistence and deffered allowances, with what they 


Rs.5/-a month) 
Schools, their su 
could earn b 
Stipends in t 


Schools so as to ensure them t 
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The Conference on Rural Schools in 1905 proposed that every 
Guru who passed through a Government Training School should be 
allowed a special stipend of Rs. 2/- a month so long as he continued 
to teach satisfactorily in a school recognised by the Education 
Department. Another suggestion was the recommendation of the 
Allahabad Conference of 1911 that the trained teachers should be 
placed in a graded service, and be given pensions, and admitted to 
à Provident Fund. 

Either of these schemes was con 
was felt that additional expense mus 
* keep the Guru to his trade and to reap th 

im. 


sidered to be expensive but it 
t be faced if Govt. were keen 
e full benefit of training 


The Education Act of 1902 and the Govt. Resolution on 


Educational Policy 1913 gave high priority to teacher improvement. 
It directed that teachers should be drawn from the class of the boys 
Whom they will teach; they should have passed the Middle Vernacular 
Examinations through a Correspondence Course and should have 


u - 
ndergone a year's training. 

On the formation of the new Province of Bi 
rates of stipend to teachers Were raised and the sys 


allowance was abolished. “It was decided” runs the Annual Report 
, cent of the grant for Boys’ Schools to 


of 1912-13, “to devote 70 pet i 
raising the rates of stipends to be paid to Gurus of various classes. 
No Stipend may now be less than Rs. 2/-a month, while a Guru 
who has passed the Upper Primary Examination may not be given 
less than Rs. 3/-, one who has passed the Middle Examination less 


than Rs. 6/- or one who has been trained less than Rs. 7/-. Not only 
will the introduction of these minima prevent the waste of money 
On stipends, which were often a° small as eight annas per mensem, 


buti i i ich reviously lacking 
t has give an incentive which was p 
idle: » "Other steps, Were taken 


to pass thro Training School. 
to improve mac i School; but the all important d 
Was to make it worth-while for the Guru to obtain the Certi vi e of 
à Guru Training School and this could only be done by pe n 
him a higher stipend if he completed the Course success ully.” 

the Govt, hoped “if, it is only y to go on raising the minimum 


har and Orissa the 
tem of deferred 


necessa! 
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Training School scheme, with the 


i ‘deferred allowances 
raising of the rates of stipend the system of ‘defe 


has been abandoned.” 


The highest salaries ordinaril 
15/- to the Head teachers of Boar 


gency. 
stipends paid w 
Palamu Presented the real sit 


is income by conducting à 
day labourers, Which also kept declining rapidly 
uennium, 
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vie Oi Se 
Keier Spe à giis of affairs under which 2,020 teachers receive 
Eege = 2,18,848 of amounts exceeding Rs. 2/- but not 
The cw hes /- and 1887 larger sums." (AR 1923-24, page-21-22). 
— ee pointed out in unequivocal terms that ^the amount 
A rom public funds would clearly not provide a living wage.” 
een? accepted generally the Committee's view that 
bab K ined on the Middle Vernacular basis should be paid not 
ar = 12/- a month instead of Rs. 9/- which is to remain the 
Ses oes or teachers trained on the Upper Primary basis, and that 
ised b Ca like the stipends of untrained teachers, should be 
Keen m 2/- in Municipal areas and by a further Rs. 3/- in free 
Middl w IS WaS likely to give some encouragement to men with 
e qualifications to undergo training. 
ať Nin of these efforts the teachers in Bihar and Bengal stood 
wer rung in the whole of the then British India. 
cted in the stipend and pay of teachers 
ce because of lack of resources of the 
s and Municipal Boards and quite 
h-held because of 
f administrative 


SN. improvement effe 
Lowi) i not put into practi 
ards de District Board 
orat a y the grants-in-aid for G 
control esources, financial stringen 

ol by the Local Self Govt. agencies 


ovt. were wit 
cies and abuse o 


Th 
e Effect of Economic Depression 1927-30 


1928 The effects of economic depression ha 
-29. The number of managed, aided and stipendiary schools 


d Daer falling in several districts like Patna, Singhbhum and 
In a Pargana. Payment of teachers started falling in arears. 
hi alone stipends were withdrawn from 322 Schools, 
pres er 140 of Sadar Sub-division met with the same fate. Minimum 

Scribed stipends could not be paid in 7 Districts out of 17 


Districts of Bikar 
Mon The Districts of Manbhum, Hazaribagh, Saran, Darbhanga, 
Bt ghyr, Bhagalpur, all incurred heavy liabilities and some of them 
the ered payments till 1929-30. Some applied for special grants to 
retr Govt. “Thus retrenchment became plainly necessary. But to 
ench with retrospective effect, after a teacher had actually worked 


d started being felt in 
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: š ss 
in the expectation of getting a sanctioned stipend was very close 
dishonesty." (Annual Report of 1928-29) 


The opportunity was taken to reiterate the policy that ante 
must be paid at rates not less than the minimum prescribed i y 
ago. It was found, however, that while in the year 1927 only es 
out of 12,238 trained teachers were paid at rates lower than dinum 
prescribed, in the year 1935, out of the staff of 18,896 trained Be Ja 
only 10,468 were drawing the prescribed pay. This state of affai 
had come about owing to the following causes : 

(a) The stoppage of further re 


after the year 1926-27 
Government 


of economy. 


curring grant from ic prm 
and the reduction of the o : 
grants by 1076 in the year 1932-39 as a measur 


(b) The increase in the numbe 
stipendiary schools. 

(c) The raising of the status of Lo 
Primary Schools and of Upp 
English Schools, in excess 
Sanctioned programme, and 


r of managed, aided and 


wer Primary School to e 
er Primary Schools to pero 
of the limits proposed in the 


(d) The increase in the number of trained teachers. 
It was also found that 
many of the Local Bodies 


rates to all their trained te, 


even with the help of the restored grants 


could not be able to pay the prescribed 
achers, 


Improvement in the Initial Salary of Primary School Teachers 


The minimum salary of a Pri 
Rs. 15/- per month during 1945 
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evident during the beginning of the Plan period, the scale of salary 
allowed to non-Matric Trained Teachers (Rs. 30-1-bi-40) was further 
raised to Rs. 35-1-45 with effect from the 1st April, 1955. 

Prior to Independence, teachers were paid only a notional salary. 
The State Govt. revised the pay-scale of teachers in 1949 for the 
first time and took upon themselves the responsibility of payment 
of all amounts except the basic salary. Thereafter, pay scales were 
raised on 1.4.56, 1.4.57, 1.4.61, 1.4.65 and 14.68 one after the other. 

In this way the State Govt. went on making determined efforts 
to improve the salary scales of teachers assuring increased 
responsibility in paying the greater part of the salaries. 

In spite of all these efforts teachers working in Govt. Elementary 
Schools were receiving more emoluments that their counterparts 
Working in the non-Govt. Elementary Schools. The Bihar State 
Primary School "Teachers Association insisted on parity between the 
two categories of teachers on the ground of their having same 
qualifications and doing same work. To achieve the end, they went 
On strike, Satyagrah and picketting. E 

Keeping in view the commitment of the State Govt. to ful i 
the constitutional directive to provide free and compulsory education 
to all the children upto the age of 14, and the backwardness of x 
State in achieving this goal and also realising that this target dier 
Dot be achieved without the active co-operation of the ee zc? e 
State Govt. decided to nationalise the services of rioris 
Working in the non-Govt. Elementary Schools with e i WE 
1.1.1971. These teachers were also admitted to prov! m bab 
Pension and other retirement benefits with effect from cin 3 inr 
retirement age was also made at par with the Governmen š i 

The management of non-Govt. Elementary Schools in 7 e 
in the hands of District Boards, Municipal Boards n E z 
Bodies. Due to irregularities in the timely payment o e: iden 
teachers, in their appointment, transfer, and = pel Rus 
= the Local Self aes es ES tion Fund was created in 
um inia, egen A arate District pe deposited in this Fund. 
each District. All types of Govt. grants were depo 
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i and 
With a view to ensuring timely payment of salaries to eie Ge 
to regulate the appointment, transfer, and posting of teachers 


i d in 
rules, a post of District Superintendent of Education was create 
1954 who was authorised to operate 


: Promulgated an Ordinance in 1971, 
issa Municipal Act 1922. Under wis 
unicipal Education Fund was created. The Su d 
ation Officer was authorised to operate this s 
Ted to function as Municipal Education Officer i! 
addition to his own duties. He was to consult the Chairman of pos 
Municipality and Notified Area Committees in matters relating 
appointment, transfer and posting of teachers, 

The Local Bodies Were required t 
Education Funds, but they failed to do s 
teachers were not Paid their salaries in ti 


who was decla 


O pay their share in ine 
o. The net result was th 
ime. 


Minimum Qualifications for Primary / Middle Teachers 


d down under Gov 


qualification of an 
not be more than a Tr 


t 
It was lai t. order No. 326 dated 19.1.57 tha 
the maximum 


ill 
y teacher in a Primary School w 
ained Matric. h 

: e 
at the ‘normal qualification of e 
Was to be Trained Graduate a 
minimum qualification was to be 


Higher Qualifications Entitled for Higher Status School 

Although the existin 
higher pay scales Cons 
qualificatio 
September 1981 that i 


8 rules did not 


š is 
e one improving e 
Govt. order issued 
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working in a Primary School, he should be transferred to a vacancy 
in a Middle School or by sending a Matric Trained or non-Matric 
hand of Middle School to a Primary School. This decision gave 
impetus to teachers for acquiring higher qualification as they could 
Serve in an institution of higher status. 


Trained Pay-Scale 


. Under Govt. order No. 4821 dated 12.9.58 it was ordered that 
if an untrained teacher had successfully completed the Training 
Course and was declared pass in the examination he/she could be 
entitled to the post of a trained pay scale. But it was reported in 
Some cases that when a Middle trained had upgraded his 
qualification by passing Matriculation he/she was not being 
Sanctioned the pay scale of a trained Matric. Government thereupon 
decided under order No. 2000 dated 1.4.59 that such teachers who 
had improved their qualification should also be given opportunity 
to appear for interview for appointment against posts of Matric 
trained sanctioned under the Second Plan Scheme. If they were found 
fit for appointment, they also could be appointment and given the 
Prescribed scale for that qualification. 
Such difficulties arose when a District Board managed unit 
Carrying the pay scale of Matric pass had fallen vacant. Government 
decided to remove this difficulty by sanctioning in 1961 the difference 
of sum needed for payment as salary toa 'trained Matriculate against 
ese units, the basic sum of untrained Matriculate being paid by 
the District Board as usual. 


Upgradation of Teachers” Qualification 
With a view to enabling the teachers who held qualifications 
lower than Middle pass, Government had decided in the first instance 
that such teachers should with the object of becoming à ies pus 
teacher, under the Resolution No. 12 of a meeting of the Sc a 
Xamination Board, Bihar held on the 30th July, 1952, S Ce = 
iddle School Scholarship Examination as à private berg e ; 
ae Middle School Examination had long before been abols hed). 


©vernment, therefore, ordered that all such teachers who were 
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below 45 years of age, should pass the Middle School ee 
Examination within 3 years i.e. by 1960 otherwise, their ee: 
would be terminated (G.O. No. 692 dated 2.1.57). As a resu ier 
order many teachers were served with orders of parue epe 
their services. Govt. later revised the orders and teachers wh E 
attained more than 45 years of age were exempted from pe e 
this examination and those who were below 45 years of od wer 
to pass Middle Examination from any recognised Middle Sc 


e $ ihar 
instead of the Middle School Scholarship Examination of the Biha 
School Examination Board. 


Preference for Trained Hands in Appointment 


; e 
When it came to the knowledge of the Govt. that in som 
distri i 


immediately after 


each year and the panel prepared afresh 
It was clearly ordere d 

panel, if any, should not be appointed and the fresh panel prepare 

after Training School 

all the trained candid 


Ban on Appointment of Untrained Hands 
decided under Order No. 1726 dated 3.4.64 that no 

erson shoul 
School, except on purel 
was immediately availabl 
deferred in public interest. 
In case an untr 
be mentioned in his 


(a) That the à 


Govt. 
untrained p 


ained hand Was a 


S S 
Ppointed, the following term 
appointment lett 


er: 
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(b) That it shall be the responsibility of the candidate to get 
himself trained at his own cost within a period of 3 years 
from the date of joining, failing which his services would 
be deemed to have been terminated automatically; 

(c) He/She will remain at the initial salary of the prescribed 
scale until he/she gets himself/ herself trained. 


After the expiry of the three years period Govt. asses 


cases of untrained teachers. 

in all 4780 such teachers were working in 
ces of 1226 had been terminated 
f them had undergone training 


sed the 


It was assessed that 
the rural areas. Out of these the servi 
and 3554 were still working. Some o 
but failed at the Examination. 

Government took the following decisions in 

1. Those who had passed the Training Examina 

retained. 

2. Those who had failed should be given two year 

pass the course. 

3. Those untrained teachers appointed upto 1967 should be 

given the facilities of getting themselves admitted during 
1969 and the remaining teachers in 1970, and the term of 
three years limit be relaxed and break in service be 


condoned. 


this regard: 
tion should be 


ei time to 


Condonation of Age of Trained Hands 
It came to the knowledge of the Government that candidates 
who were in the panel of some of the districts prepared as early as 
1972 and 1973 were in the panel for 8 to 9 years and had crossed 
the maximum age limit of 30 years prescribed for general candidates. 
It was thereupon ordered in 1978 that no candidate could be treated 
as over-age once he/she had been listed in panel. 


rvey Assessment 

nal Survey (1965) disclosed that 
dle Sections according 
s shown in Table 6.1. 


Second Educational Su 

The Second All-India Educatio | 
the distribution of teachers in Primary and Mid 
to qualifications and training stood in pinara 
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Primary Section 


CN " many as 56.21% teachers held below Matric qualification. 
fact [s SE of Matriculates stood at 38.84 only. In view of the 
si the minimum general qualification of an Elementary School 
ge dr recommended as early as 1944 under the Sargent Scheme 
ip d of the Secondary School irrespective of the grade 
ek Ma t, it would be apparent that a lee-way of as much as 56.21% 
bbw sine. very colossal. The problem attained a new dimension 
Wie it was found that in this 56.2196, there were 80.9896 untrained 
K s aig Similarly out of the 38.84% of teachers holding 
The es ation Certificate as their qualification, 15.79% were females. 
the o ied of Middle pass teachers was found to be maximum in 
Ka istricts of Ranchi (76.1%); Singhbhum (62.83%) and Patna, 
Ha mparan, Bhagalpur, Monghyr, Purnea, Saharsa, Santhal Pargana, 
Zaribagh and Palamu (50 to 60%). 
ef ps considerable improvement in the general qualifications 
mu B a sizeable number of them continued to be under- 
Bacher e In 1966, for instance, between 40 to 50 per cent of the 
Eds iun Primary and Middle Schools had not completed Secondary 
cation. 
- The presence of such a large number of unquali 
$ primarily due to three reasons : 
(a) Recruitment in certain areas 
had to be confined to unqualified 


non-availability of qualified persons. 
(b) For social considerations, for instance, for promoting 
education among girls, under-qualified women teachers had 


to be recruited. 

(c) Teachers of lower qualifications might also be recruited for 
financial considerations. They cost less than the fully 
qualified teachers. 

ge Apart from confining re 
m s to upgrade the qua 
&y A Pees: correspondence C? 

Salary and benefits for further education. 


fied teachers 


(eg. tribal localities) always 
persons because of the 


to qualified persons, effort 
g teachers through 
d deputation with 


cruitment 
lifications of existin 
e courses an 
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TABLE 6.2 


Teachers by Educational Qualifications (1966) 


Qualifications 


Percentage of Teachers 
Primary Schools] Middle Schools 
Men Women| Men | Women 


Graduates and above 


0.8 17 | 62 a 
Completed Secondary School and 50.0 42.2 55.8 | 49. 
Under Graduates 


Not Completed Secondary School 


48.5 51.5 380 | 455 


Source: Report of the Education Commission, page-79 
Middle Section 


H 
The minimum qualification Prescribed for a Middle €— 
teacher prior to 31 12.1965 was Matric or Trained Middle, es? 
only Middle Pass and 38.1% teachers de 
only Matriculates. The optimum qualification prescribed ape 
to be Intermediate pass. But only one-third teachers held tes 
centage of graduates and post-gradus th. 
9 20.3% ie., one-fifth of the tota] streng 


te 
There appeared to be only one POSt sanctioned for trained gradua 


in a Middle school. 


à for 
r this, necessary provision was made 
aining Schools. 


istin. 
; Ourth Plan, improvements of the exist! ` 
Teacher Training School 


e iety ° 
S Were made by addition of vari 
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courses in at least 1596 of them. Steps towards this end were initiated 
by te-allocating 72 teachers released (because of winding up of 8 
Training Schools) to 16 Schools which were converted into Model 
Training Schools. 

In-service Training Programmes were organised in 28 PTE 
Colleges benefiting 1700 teachers. The effect of all these steps was 
rapid reduction in the percentage of untrained teachers from 43.7% 
in 1950-51 to 8.5% in 1974 in Middle Schools and from 56.5 in 1950- 


51 to 8.2% in 1974 in Primary Schools. 
ded edge over those in 


Obriosly, urban area schools have a deci 
the rural areas. 17.6% were Intermediate pass and 3.6% were 
Matriculates in rural schools in 1965-66. Their percentage in the urban 


areas was far less. Same is the case with holders of post-Graduate 
degrees. 28% teachers in the Urban areas are post-Graduate degree 


holders while in the rural areas their percentage stood at 148. 


Raising Secondary Teachers" Qualifications 


The Bihar Education Committee in July 1963 recommended that 
Js must hold a Graduation degree 


all the teachers in Secondary Schoo š 
as basic qualification and a B.Ed./Diploma-in-Education as a 


Professional degree. It was expected that this would impel all those 
holding less than a Graduate degree to upgrade their qualifications. 
It is in this way that the State of Bihar dealt with the problem of 
under-qualified teachers at the Secondary level. In 1966 Government 
agreed with the recommendation and agreed to pay them the 
prescribed scale of pay for Trained Graduate in case the Managing 


Committee did not pay. 


TS 


Trained/untrained Secondary Teache 
The distribution of Secondary School Teachers - trained / un- 


trained according to Management Was aš shown in Table 6.4. 
ided schools and only 5.1% in un- 


88.995 teachers worked in al 
i iq — d t d only 6 at 55.3% 
teachers’ :« of untrained tea s 
Zeg Se pr et -aided school teachers were 


of the aided and 58.7% of the un 
untrained. Govt. School were Model Schools and the percentage of 
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untrained teachers was only 19.9%. Most of them belonged to Higher 
Secondary Schools. 

The seven Teachers’ Training Colleges of the State continued 
to turn out approximately 900 teachers per year. The placement of 
those teachers, however, continued to be a problem as private schools 
found it convenient to fulfil only the minimum requirement of the 
trained graduates in every Secondary (High) School as laid down in 
the Education Code. The Bihar Secondary Education Committee in 


its report in 1963 made it compulsory to appoint not less than a 
trained graduate as a teacher in Secondary Schools and if the 
Managing Committee was not capable of financing this scheme, it 
was made obligatory for the State Government to meet the extra 


Cost on appointment of such teachers. This was implemented in the 
financial year 1966-67. This had its effect and there was à percentage 
8 years (1966-74) as 


increment of 6.7 during 1966-67 and 26.5 during 
Will be evident from Table 6.5. 

The Second Education Survey presented distribution of 
untrained teaches in Secondary Schools according to age and 
experience in percentages as shown in Table 6.6. 


TABLE 6.6 | 
Percentage of Untrained Secondary Taer a 
different age-groups in Rural / Urban Areas ( 
| Age group of Percentage Distribution | Total 
Untrained Teachers Rura Urban 

Less than 20 years 14 14 14 
20-24 Years 232 213 228 
25-29 Years 36.8 321 357 
30-34 Years 161 16.6 162 
35.-39 Years 9.3 10.3 95 
40-44 Years 65 8.7 70 
45-49 Years 3.5 3.5 e 

Over 50 Years 3.2 6.1 | 3: 
| Total 100 100 100 
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Nearly 61.4% in the Rural and 54.8 
total untrained teachers at the State le 
age. It was, therefore, essential to dep 
the expiry of the maximum age limit o 


% in the Urban areas of the 
vel were below 29 years of 
ute them for training before 
f 30 years. 


Distribution of untrained 


Secondary Teachers according to the 
length of service experience is 


Shown in Table 6.7. 
TABLE 6.7 


Untrained Secondary Teachers 
By length of Service (1 965) 


Length of Service or Distribution of Untrained Teachers in 
Experience 
Rural Urban Total State 
1-4 years 48.3 45.7 47.7 
5-8 years 27.1 24.7 26.5 
9-12 years 11.3 11.3 11.3 
13-16 years 6.5 6.9 6.6 
17-20 years 3.6 42 37 
Over 20 Years 3.2 7.2 4.2 
P. 
Total 100 100 100 


Nearly 50% of the untra 
i ould be Straight 


In-service Training Programmes Were continued during the Fifth 
Plan period also. 19 Co 


ntinuing Education Centres also functioned. 


Issues in Teacher Education 95 


Improvement in Science Teaching 
- The Second Education Survey (1965-66) revealed the following 
Se : : 4456 teachers i.e. 20% of the total strength of secondary 
e hers in the State were engaged in the teaching of science The all 
la percentage of teachers teaching science stood at 23.5% 
"M The academic qualifications of these teachers varied form 
atriculation without science" to a "Master" degree in science. 
» Of the 4456 teachers teaching science as many as 1622 or 36.4% 
ere under-graduates and the remaining 2834 or 63.6% were 
graduates or post-graduates. 
" The number of teachers who had science in the last academic 
amination either at the degree or at the post-graduate level was 
461 or 55.2% only. 
ai Ba the 1622 under-graduate 
In; %o had science at their Matri 
ermediate (Degree Part-I) stage. 
- Analysing from professional training point of view, of the total 
79 p teachers engaged in the teaching of science as many as 3523 or 
: % did not have any kind of professional training with or without 
Science, 

m Of the remaining 933 (20.9%) as many as 78, (1.8% 
id as one of their subjects at the highest examination pa 
€m or at the Training School or College. 
in The number of teachers who had scien 
m Htion at degree level or above and 

ethods of teaching science was 636 only. 
with professional training in science 
im academic and 


at the minimu 
ence teacher of a secondary school, 


he percentage of untrained 
f under-graduate science 


teachers teaching science, 1533 or 
culation or Higher Secondary or 


) were without 
ssed by 


ce in the last academic 
were also trained in 


ins m if a science graduate 
Bros odology was accepted à 
A essional qualification for a scien: 
et y 636 or 14.3% were duly qualified. T 

ience teachers was 80.8 and those ° 


teachers 
was 36.4. 
onged attack: (1) to reduce 


ü These findings pointed out a two pr 
1e number of unqualified and under-qualified teachers and (2) to 


Provide for an exposure of training in science teaching methodology. 
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à 1 i mber 

The State Institute of Science Education set up in n: Sp 

1966 was still neither properly housed nor equipped. It Was SOEN 
position to start a Short Training or a Comprehensive Training 


i ‘ that 
in Science Teaching. The real problem with science teachers was 
a secondary teacher was to unde 


The university courses in science 
such combination as physics, chem 


and geology. Since general scien 
branches of science, it was difficu 


to give a fair treatment to this s 


ttake classes for general science. 
at the degree level provided je 
istry, botany, zoology, gn I 
Ce consisted of elements from a 


; e 
lt for the ordinary science graduati 
ubject. 


; Sr at 
ers’ Degree for them at the Universities so th 
they may qualify in 

Honour's or Mast 


to help improve th 
Third Plan period. 


in order that Science ed 


ucation m 
of the educational ladd 


er. 


"8: assistance. A] 


attended Summer Institutes of Scienc 


f: 
e Education form year to yea 
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The popularity of science among students can be gauged from 
the fact that during 1964-65, out of the total enrolment of 4,37, 854 
in the class VIII onwards, 1,270,068 had offered elective science. In 
terms of percentage, its proportion worked out to 38.8% enrolment. 
Prior to the Third Plan, 55 colleges had provision for the 
teaching of science. One of these colleges taught upto M.Sc., 16 upto 
B.Sc. and the remaining upto the Intermediate in Science. During 
the Third Plan period, facilities for the teaching of Science were 
further expanded. By the end of the Plan period, the number of 
colleges teaching Science rose to 65. Except for the C. M. College at 
Darbhanga, no college, however, had facilities for post-graduate 
teaching. These facilities were not provided by the 6 universities in 
the State, The number of students offering science courses was in 
the ratio of 1:3 to those offering non-science courses. In 1965-66, 
there were 34,000 science students at the university level in the State. 
This consistuted a 70% increase over science students in 1960-61. 
In 1969, there were 101 Elementary Training Schools run by 
the State Government out of which 16 had been closed down. Most 
Of the 85 Training Schools did not have adequate hostels. None of 
them had science laboratories and auditorium. The library facilities 
Were very poor and as many as 60 had no workshops. Accordingly, 
Provision was made for construction of additional buildings and 
equipment, also for providing adequate and appropriate nan f 
Under the scheme of approving the teaching of Science In 
Elementary Education under the UNICEF Assistance Programme, 
30 teachers from selected Middle schools were trained during 1969- 
70. During 1971-72, 50 teachers of selected Primary schools were 
'Mparted training. 
" In order to keep up the 
Tun 125 refresher courses o 
COurses of 10 days' duration, 
during the Fifth Plan. 


standard of education it was proposed 
f 30 days’ duration and 500 reorientation 
and 20 courses of 15 days’ duration 


Programmes of Quality Improvement 
ji rd of Education resolved in its meeting 
rd - qam phasis should now be 


held on November 4-5, 1974 that greater em 
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laid upon qualitative improvement on the followings lines : 


1. 


During 1975.76 Science ki 


itative 
"The Board recommends that programme "a g iama 
improvement should receive a high priority. r iwed Only 
they were relegated to the second place and en dried 
such allocations as were available after needs o REN 
were first met. This policy will now have to be 4 
An adequate Proportion of the total plan allocatio: erbe 
have to be first set aside for the programmes of qua e. ge 
improvement. We should then address emi 
questions of the maximum expansion that could be 


: h for- 
within the balance of the resources available throug! 
mal or non-formal means. 


study habits, problem co 
use one's hands in Socially and 
culcation of nationally E nd 
lso to be closely related to in 
tional environment and de 
problems now facing the coun 


e 
ve improvement form a -— 
deal. These include, adoption of dynamic metho SS 
teaching; development of curricula; improvement of ei 
books and other teaching and leaning materials; gi yn oa is 
reform; improvement Of pre-service education of ait a 
and provision of in-service education; improvemen 
Supervision and ade 


š - an 
quate provision of equipment 
facilities in all educationa] institutions," 


Programme of qualitati 


‘ nd 
ts were supplied to 2750 Primar y 
1530 Middle schools With the 


A sum of Rs. 7.29 lakhs 


assistance of UNICEF. 


2 hers 
Was sanctioned to train 3000 See 
in Science Courses, 50% of this Sum was met by the Stc 
Government. 
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99 
198 teachers i i 
Br65ramme, and 215 Inspecting Officers benefitted from this 
28 Prim # i 
et yd liac Education Colleges were granted a sum 
bir s provide necessary furniture and other material 
UNICEF or proper up-keep of Science equipments supplied under 
: programme in order to complete the incomplete ones. 
the icd teachers were trained through multi-media package under 
State Ei lite Instructional Television Experiment (SITE) through the 
a ucational Technology Cell in Science during 1975-76. 
T he School Complex Programme which aimed at quality 
in tos tee and developing the teachers’ capability was launched 
istricts of Nalanda, Sitamarhi and Palamu. 
ee the course of the implementation of the National Policy on 
Prima ion 1986, syllabi for all grades I to X and more and more 
ieh ry schools are being upgraded to Middle standard and new 
emph schools are also being established. In the Ninth Plan special 
wa is being laid on improvement of science teaching. 
Pisas he Syllabi of Classes-VI to VIII either in Middle (Upper 
ry), Sr. Basic Schools and High (Secondary) Schools are the 


Same 

the e Whereas in High schools Trained Graduate Teacher handle 
umanities, Languages, Physical and Biological Science, only in 
her either of Physical or 


509 e 

et, Middle schools one Science Teac 

Nim ac Science of Graduate and Intermediate level had been 

to tea Ai the teacher happens to be of Biological group he refuses 

grou ch Physics and Mathematics and if a teacher of Physical Science 
P has been posted, he shows his inability to take up Biology 


Classes, 
English. Rarely has a Middle 


Similar is the fate of teaching 
h English. Humanities and 


s 

n a qualified teacher to teac 
age groups suffer similarly. 

P x the need is to post traine 

Brievan and Biological Sciences. This will mit 
nces of the pupils, teachers and guardians. 

The possible solution se he posting of two teachers 


o 5 x ^ 
Eur the Science groups ! school and where one 
er has been posted, another scie her of the other science 


hers of both 


d Graduate Teac 
pending 


ill mitigate the long 


ems to be t 
n each Middle 
nce teac 


Of b 
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group be posted. 


Apart from these two Science teachers, two more d 
teachers—one for English and the other for Humanities—be poste 
in all the Middle schools and the 4 teachers holding lesser 
qualifications be shifted to Primary schools. 


With the increasing enrolment during the 9th Five Year Plan 
more and more Primary schools shall have to be upgraded into 
Middle schools and all such Middle schools should be properly 
staffed as per norms discussed above. It is to be remembered that 
during the Eighth Plan 26 lakh additional children got oe 
admitted into schools without a single teacher unit being sanctioned. 


This backlog load should be kept in mind while planning for their 
recruitment and training. 


Expansion of Female Education 


Schools in backward areas, where facilities for Secondary Education 
for girls did not exist. Ti 


raining courses in Sewings, Cutting, Tailoring 
and Embroidery were also provided, 


School Complex Experiment 


The decision of 
complexes as recommend, 


r 
t of Nalanda (vide Govt. Orde 
later in the 2 districts of Sitamarhi an 
Special posts. The scheme had encourage 
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Schools and also between the teachers. This helped to have a better 
academic atmosphere. 


Liberal Education Rules 


The Universities of Bihar and even outside of Bihar have 
allowed the teachers to sit for higher examinations as private 
candidates. Many teachers of elementary and secondary schools have 
availed themselves of this facility. 


Problems of Untrained Teachers 


Upto the end of the Sixth Five Year Plan, the backlog of 
untrained teachers was cleared by imparting different types of Short 
Training Courses both in Primary Teachers' Education Colleges and 
Secondary Teachers' Training Colleges. During the eightees four new 
Government Teachers’ Training Colleges at Chapra, Gaya, 
Hazaribagh and Ranchi (for women) were set up so as to remove 
the regional imbalances and disparities in the training programmes. 

uring that period almost all trained candidates got absorbed in 
Primary, Middle and Secondary schools. Appointments were also 
made in the Subordinate Educational Service, both male and female 
branches, But with the introduction of written tests and interview 
for appointment of elementary school teachers and permitting even 
untrained candidates to compete for teachers’ posts, the situation 
80t worsened. All pre-service training as well as Short Training 
Courses either in Primary Teachers’ Education Colleges or in 

Overnment Teachers’ Training Colleges had been stopped by the 

partment, thus rendering all training institutions under Govt. idle 
and incurring wasteful expenditure on the maintenance of these 
Institutions. Even about 24,000 untrained teachers appointed through 
Combined Competitive Examination have not as yet been sent for 
Condensed one year in-service training course. Such untrained 
teachers are waiting for the completion of 5 years service so as to 
“nable them to undergo Short Course Training with full emoluments. 


Only the two Teachers’ Training Colleges of Patna University 


Slongwith the Department of Education aš well as a score of Private 
Sachers” Training Institutions are functioning and candidates passing 
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nities 
out of them are reaping the advantage of employment pepe i 
under the Education Department at various levels. One 

understand the motive behind all 


; ` ME ourses. 
service Teacher Education as also the In-service Training C 


r 
The standard of teaching has naturally lowered at the Elementary 
as well as Secondary School levels. 


such things happening to Pre- 


STAGE-SPECIFIC 


(1) Pre-School 


Deptt. ordered to start Pr 
schools of 268 Blocks, whe 


It was also deci 
teachers in Govt. P.T.E 
dated 147.78) but th 
teacher. So the entire 
a fiasco. 


2E 
: Colleges (vide letter No. RENE 
€ Department failed to impart training Ara 
Scheme of Pre-schooling of children met 


; à esc iddle 
es this, there was no infra-structure in Primary or Mi 


Besid 
3 2 : re- 
Schools, nor were they provided with teachers for handling P dE 
School or Pre-Primary classes, The implementation of this TrA 
introduction of Pre-Primary classes stil] remains a distant drea 


s 
The State Government should be asked to set apart at least 5 PTEC 
for imparting training to pre-School teachers. 


Primary and Upper Primary 


t 
There does not exist any lower Primary School in the State. I 
used to be, but con Don oE 10 s: schooling 
Pgraded as Upper Primary 


is 
hey too are Upper Primary Schools. There i 
still no separate post Headma 
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the the teachers of Primary, Middle and Secondary Schools are 
enjoying central pay scales. 


Middle and Higher Secondary 


There are 13,000 Middle schools in the State consisting of classes 
I to VI and classes I to VIII. Approximately 9095 of Middle schools 
run classes I to VIII. The headmaster and staff of Middle Schools as 
well as the incharge headmaster and teachers of Primary Schools 
get central scales of pay. There are some very good schools but 
most of the Primary and Middle schools are poverty-stricken (so 
far as building and infra-structure is concerned). About 50% Middle 
Schools are provided with one science teacher. There is no standard 
staffing prescribed for Middle schools keeping in view the subjects 
taught. The syllabus for Classes-VI to VIII is the same for Middle 
Schools and High Schools. In High Schools the same syllabus is 
handled by Trained Graduate Teachers in Science and Arts, in Middle 
Schools it is handled by under-qualified teachers. So, when the pupils 
Pass Class-V in Middle schools, most of them start migrating to the 
nearby High Schools. Thus in most of the Middle schools, specially 
those situated in urban areas, the enrolment of students in classes- 
VI to VIII is poor. Only those who have lesser means and poor 
resources, stay in their Middle schools and most of them discontinue 


their studies after passing Class VIII. 

The immediate solution lies in creating four posts of trained 
Graduates in Arts and Science for Middle schools, two posts being 
for Humanities and the other two for Physical and Biological sciences. 
Until that problem is solved, the present teachers be re-orientated 
In the new syllabus, both in the Humanities and Science group 
Subjects. The pre-service and in-service courses should run 
Concurrently. All Primary Teachers' Education Colleges should be 
entrusted with the task of running one year condensed course for 


Untrained teachers. 
Government Teachers’ Training Colleges have no permission 
to admit students in pre-service course nor is any in-service training 
tment of untrained 


Programme being conducted. With the appoin 
teachers in Secondary and Plus 2 or Senior Secondary schools the 


104 Teacher Education in Bihar 


standard of teaching has eone down. 


Bihar adopted plus two schools w 
Vocational subject. A good numbe 
caused fall of standard of teach 
professional teachers' 
required standard. 


ith Arts, Science and one 
t of untrained teachers at this stage 
ing. Vocational teachers, with no 
training, are not able to cope up with the 


Fulfilment of NCTE Norms 


Most of the Govt. Teachers; Training Institutions, both Primary 
and Secondary, may not qualify for fulfilment of N.C.T.E. 
requirements/norms at Present. Most of them do not have separate 
campus of their own. They are suffering from the shortage of space 
and lack of proper staffing, most of the posts remaining vacant. 


Majority of the Training Institutions are Govt. managed. This 
has a great advantage ini 


They also enjoy necessar 
SCERT/SIET a 
exch 


Bihar Education Project 


Intervention by Bihar Education Project Council has tried to 
Hin Some ice. It has be BEP that during the first 
three years of its fu i i 

table 
wees n proved that if sui 


mmunity Support is solidly secured, 
BEP that i TT Commitment. [t has been claimed by 


under the Coverage of BEP, teacher 


co 
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2m Teacher 


i i i t 
absenteeism has declined. It is not an un-important acheivemen 


B.E.P. has addressed itself to finding out solution of the m 
grievances of the teachers, through eradication of teachers’ proa 
through Shiksha Darbar or Shiksha Gosthi, The problems rela | . 
to their service conditions are looked into. Among others, it h 
decided to take up the following issues with the Government: 

(a) Keeping in view the enl 
Village Education Comm 
Panchayat, the policy wit 
should be reconsidered. 
Posting of teacher w 
West Champaran, Ro 
prone areas, ne 
Government. 


istment of community support, 
ittee, and the role of the Gram 
h regard to transfer and posting 


(b 


a 


orking in problem stricken areas Ki 
htas and East Singhbum and sap 
arer their homes may be considered by t 


(c) Administration must e 
to get without diffic 
context administratio; 


nsure that a teacher should be dr 
ulty all that is due to him. In t 
n must attempt to: 


e t 
(1) Ensure timely Preparation and publication of correc 
Seniority list. 


(2) Timely Payment of salary, 
(3) Sanction of pension. 


(4) Updating of service book. 
(5) Timely assistance to meet the needs of teachers from 
teachers’ Welfare fund. 


Identification of Capable and Specially talented np 
ers and plentiful award of encouragement prizes 
them. 


(7) Continuous dialogue with representatives of Teachers 
Associations, 


This issue of managerial and administrative efficiency needs t° 
be tackled in collaborati 


which there is alre 


Democratisation of Educational Process 
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m which has evolved through the 
passage of time as we have attempted to reach the goal of 
Universalisation of Elementary Education. This is democratising of 
education. The shift in pedagogy from teacher centred to subject 
centred and from subject centred to child centred is a reflection of 
democratic changes that have been taking place in the political life 
of the country. As the demand for social justice has gained ground 
in political life so has gained ground the demand for a total 
acceptance of all children to schools. The yesterday's teacher looked 
for and loved the topper student in the class. Today's teacher has to 


look for all children including the lowliest of the low. Teacher 


Education Programme must take care of this issue. 
a 


There is yet another proble: 


CHAPTER 7 


Management of Teacher Education 


Jurisdiction of Universities 


na Engineering College, Patna 
es Medica] College. The Bihar 
° all other Colleges including 
Bhumihar Brahmin (GBB) (now 
hi College, Ranchi. Thus the two 
leges, one for men and the other 


ted to be controlled by the Patna University. They 


SWever, set up one Sarvodaya 


al (Muzaffarpur district) in the Basic 
Pattern of Education In 1951, there being no Public examination at 
Sion. In 1954, thé State Government set up 
Government Teachers’ Training College at Bhagalpur while Govt. 
Teachers’ Training College at Ranchi was Set up in 1955 for the benefit 
of the tribal Population. Both the Training Colleges started 
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conducting Diploma-in-Education course from the sessions 1954-55 
and 1955-56 respectively. In 1956, an integrated Diploma-in-Education 
course was framed for all the Teachers' Training Colleges including 
the Sarvodaya Teachers' Training College, Turki. The course was 
introduced in the session 1956-57 and the first public examination 
according to the new course was held in March-April, 1957. The 
Diploma was awarded to the successful teachertrainees of the 3 
Government Training Colleges under the seal and authority of the 
Director of Public Instruction, Bihar. 

In 1960, the jurisdiction of the Bihar University was divided 
between Bhagalpur and Ranchi Universities after enactment of 
Bhagalpur and Ranchi Universities Act, 1960. After enactment of 
Magadh University Act in 1961, all the Colleges falling under Patna 
and Magadh revenue divisions were brought under the control of 
Magadh University. Thus the jurisdiction of Bihar University 
remained confined to the north of the Ganges right from Gopalganj 
to Thakurganj (Purnea district). But after the enactment of the Mithila 
University Act in 1973, the Colleges falling under Darbhanga and 
Kosi divisions were put under the control of the Mithila University. 
Thus the jurisdiction of the Bihar University now remained confined 
to the Saran and Tirhut divisions. 

The State Government set up Govt. Teachers' Training Colleges 
at Samastipur and Deoghar (Santhal Pargana) in 1962 and in 1964. 
The State Govt. directed all the Principals of Teachers Training 
Colleges to seek affiliation for Bachelor of Education course 5 the 
respective Universities. So, all the existing Government T. T Co leges 
were affiliated for the B. Ed. Course under different Universities. 
Meanwhile, Patna University also started awarding 
B.Ed. degree to the successful teacher trainees. It also started M. 
Ed. course under its Department of Education. 

Later on, pressed by the regional demand the Government set 


^ Training College at Saharsa in 1976 under 
up Government Teachers” Training S ug inui 


the Mithila University. During the eighties r llege 
were set up at a? in Saran District, at Hazaribagh under Binova 
Bhawe University, a Women's Govt. T. T. College at Ranchi under 


Ranchi University and a Govt. T.T. College at Gaya in the campus 
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ty. Govt. T.T. Colleges 
rsities are shown in 


of Zila School, Gaya under Magadh Universi 
under the jurisdiction of different Unive 


Table 7.1. 
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Govt. T. T. Colleges are spread over the whole of State. There 
are 300 seats sanctioned each in the Patna Teachers' Training College 
and Women's Training College, Patna. There is hardly any intake in 
other Govt. T. T. Colleges. 

For imparting two-year training courses and running short 
training courses for Primary teachers in 1961-62, there were 101 
Primary Teacher Education Colleges. But later on in 1968-69, 
seventeen such Colleges were closed by the State Government. Out 
of these 28 were set apart for imparting training to Women pupil 
teachers and 56 were set apart for training of Male teachers. Later 
on these figures were revised as 36 and 48 respectively. Of these 84, 
twentysix Govt. Primary T. T. Colleges have been converted into 
DIETs and in about a dozen Govt. PTE. Colleges Jawahar Navoday 
Vidyalayas are functioning. Out of the remaining Government PTECs 
in nearly 46 admissions have been stopped by the Department since 
1993-94, There are, however, about a score of Primary Teachers’ 
Training Colleges mostly run by the linguistic and religious minority 
communities recognised by the State Department of Education which 
are conducting courses. 

For the general communities, the State [os promulgated an 
ordinance (No. 40/1980), banning the establishment of Non-Govt. 
Physical Education Colleges and Non-Govt. Primary Teacher 
Education Colleges with immediate effect. In 1982, however, this 
Ordinance was converted into an Act (No. 21/1982). This legislation 
Was brought with a view to preventing unscrupulous people from 
enrolling unlimited number of students while charging enormous 
amounts as capitation fees / donations. Now some Institutions run 
and administered by religious and linguistic minority communities 
are alleged to be indulging in the same malpractices. They prepare 
false records regarding running and managing Teachers" Training 
institutions for back dates and knock the door of the High Court 
and are becoming successful in obtaining a decree for examination 
being taken for the last 5 to 6 years. When the decree is obtained, 
they publish advertisements inviting pupil teachers to present 
themselves for completion of course. In nut-shell, if some one wants 
to appear for the 1990-91 batch, he has to pay more than the batches 
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itation fees 
of succeeding years. It is reported that they pay the capitation 


i i sses 
and fill up the Examination forms, without even attending cla 
for a single day. 


State Board of Teacher Education 


In the latter half of the Sj 
Govt. to set up a State Board o 
and control different levels of tr 


3 e 
Xties, it was decided by the nis 
f Teacher Education to co-ordina 


aining programmes imparted » bs 
Primary Teacher Education Colleges and Teacher Training Colleg 


imparting training in B.Ed. and M.Ed. courses, under pn 
Chairmanship of the then Director of Public Instruction. It was pe 
decided to appoint a whole-time Secretary. Even the funds part e 
Purpose were provided. But the scheme could not be sanctione 


ied in 
there was a cut in the Plan allocation. Thus the State Board died 
a nebulous stage. 


` Rules for Affiliation/ Recognition 
The State Govt. 

Act that the people 
Primary teacher trai 
at the B.Ed. level, T 
Patna University ha 


: 82 
have banned by Ordinances and finally by 19 


¿ah either 
of the general category cannot establish eith 

ning college 
hey have no 


; formerly Gove 


er 
Tnment Colleges, were handed ov 
Versity in 1951. 


. i te 

All other Universities haq framed rules but they had no Lp 
institutions to affiliate. Rules have been relaxed for the benefit 

the Govt, Teacher Training Colleg 


Samastipur, Deoghar, Saharsa 


: 2 hile 

a High School respectively, eut 
agh, Gaya and Chapra are panes 
the concerned Districts, whe 
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Women's T. T. College, Ranchi is functioning in the campus of Govt. 
Girls” High School, Ranchi. T.T. Colleges at Turki, Bhagalpur and 
Ranchi (Men) have their own campus. The major features/conditions 
of recognition are as follows : 


jm 


10. 


So far as recognition of Primary Teacher Educati 
Concerned, the State Department of Education has complete 


"There Practising Second 


No tuition fee shall be charged from the teacher trainees 


(except scholars’ fund). 

There should be at least 20 acres of land registered in the 
name of the College, the building, Administrative and Lec- 
ture-hall and class-rooms for Method classes, common- 
rooms, library, toilets for male and female students and 
teachers. 

There should be a Reserve fund of Rs. 5.00 Lakhs in the 
College. 

The Principal should be at least M.A./M.Sc./ M.Com. with 
Master's degree in Education and should hold atleast 10 
years” teaching or administrative experience. In a Teach- 
ers’ Training College preference has to be given to a Doc- 
torate degree holder. 

The Lecturers must hold at least high second class Master's 
degree with a Bachelor degree in Education, preference to 
be given to holder of M.Ed. degree. 

There should be separate Instructors for Physical Education, 
Fine Arts, SUPW (Craft) and other Crafts, if any. 

ary Schools shall be under the 


control of Teachers' Training College within the same 


campus. 
Play field for the teacher trainees within the College 


should be available. 
Hostel for all teacher trainees in the College c 
be there. 

The Syllabus as prescribe by the Uni 
adhere to. 


campus 
ampus shall 
versity has to be strictly 


on Colleges is 
ly banned 


the establishment of Primary Teacher Education Colleges by an Act 
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s ion 
of 1982. The Managers of the Private Primary Teacher Educati 


: pne i i from 
Colleges used to charge unauthorised capitation fees/donations 


A SAPE ; ovt. 
the teacher trainees, whereas no tuition fee is charged in G 
Primary Teacher Education Colleges. 


Policy for Recruiting Teacher Educators 


The University lays down the qualification of epu. 
idates to be recruited as teacher educators and sends ir to of 
Bihar University Service Commission for publication e 
advertisement, holding of interview and making Ps 
for appointment. For the post of Lecturer, the minimum qualifica si 
prescribed is high Second Class Master's degree in the subject, pe 
Master's degree in Methodology of the Subject concerned, prefere Hm 
to be given to holder of a Doctorate degree in Education. The ient 
of the Principal is filled in by promotion from amongst the Lectur 
on the basis of seniority, subject to satisfactory service. 


; inin 
The posts of Lecturers in Government Teachers’ Training 
Colleges are filled in by the St 


the Bihar Public Servii 
Class-II of the Bihar 


cand 


yPrimary and Mass Education) to the Setery 
atna. The Commission advertise? 
ns from the candidates fulfilling 
olds interview after scrutiny 9 


vites applicatio 
fications. It h 


e and is 
Service, Class- ? i i 
filled in on the basis of seniorit 


amongst the members of Bihar E 


: -able 
Selection Grade) by the Department. The personnel is transferab 
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to the other Senior Selection Grade posts in the Administrative branch 
Such as District Education Officer/Deputy Director of Education or 
other equivalent posts. The minimum qualification is Master's degree 
along with atleast B. Ed. degree and a minimum administrative 
experience of 10 years. 

The posts of the Principal, Govt. Primary Teacher Education 
Colleges are in Class-II of the Bihar Education Service. In Class-II, 
50% of the vacancies are filled up by promotion from the Subordinate 
Education Service, 2596 through the combined competitive 
examination held by the Bihar Public Service Commission and the 
remaining 2596 through the open market recruitment on the basis of 
the recommendation of the Bihar Public Service Commission. All 
posts of Class-II in BES are inter-transferable. Any member who is 
at least a trained graduate or above may be posted as the Principal 
of a Primary Teacher Education College. Similar is the procedure to 
fill up the vacancies in the female branch. Members of Male and 
Female branches form a common cadre after entry into Class-II and 
above, although in Subordinate Educational Service they constitute 
separate cadres. Women members of the Class-II of BES are posted 
as Principals of Women’s Primary Teacher Education Colleges. 

The posts of Lecturers in PTECs are in the Subordinate 
Educational Service (Upper division carrying a basic scale of Rs. 
1600-2780) which has separate male and female branches. The 
Subordinate Educational Service (Male branch) consists of Block 
Education Extension Officer (BEEO), Lecturer in the Primary Teacher 
Education Colleges and Headmasters of Government Senior Basic 
Schools (Classes-I to VIII). The Officers are inter-transferable to other 
equivalent posts. Previously, the members of SES were appointed 
by the Directorate of Primary Education. 

Similarly, Subordinate Educational Service (Female branch) 
consists of the Deputy Inspectress of Schools, Lecturers in Women’s 
Primary Teacher Education Colleges and Headmistresses of the 41 
Govt. Girls’ Middle Schools. Previously, members of the Female 
Cadre of the SES branch were appointed by the Directorate of 
Secondary Education as female cadre is controlled by the Director 


(Secondary Education). 


E 
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: ional Service, 
Since 1991, all members of Subordiance UE of the 
both of Male and Female branches, are recruited on the 


he 
iati ted by t 

result of the Combined Competitive Examination conduc 
Subordinate Service Board ( 


persons possessing at least tra 


T as appointment in 
recruitment of Teacher 
@ is no outside control 


So fa 
concerned, 
Body. Ther 


is 
Dë lege ! 
privately run training ee 
Educators is done by its iint 

Or supervision in recrui 


Recruitment and Deployment of Teachers in Schools 


Previously, teachers fo 
inted 


appo y the District El 


t all 
ts and by that time they forge 
15 years ago ing th* 
The State Government With a view to streamlining 
administration took a dec 


1C 
: introdu 
Ision in its Cabinet Meeting to in 

the system of competitive 


t 
3 it at 
ei Ntrained Candidates could si 
Competitive e ination. he € 


n as 
2 n w 
À ommittee's E at the 
he trained and untrained candidates to 5! 
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competitive examination. The trained candidates had been given 3% 
to 2% (three to first divisioners) weightage over the untrained one. 
The Committee recommended that if a trained candidate completes, 
he/she shall be appointed and posted with payscale prescribed for 
trained teachers, while the untrained ones, after being recommended 
by the examination body for appointment, shall be appointed on a 
pay scale meant for untrained teachers and as soon as the training 
Session starts in July every year shall be deputed for training with 
his pay, to one-year condensed Short Training Course in the Govt. 
PTECs. He/She shall appear at the next examination conducted by 
the Bihar School Examination Board, and shall be sanctioned the 
pay-scale for trained-teacher only when he/she comes out successful 


at the examination. 


The State Government publish 
districts in 1991 and asked the Bihar Public Service Commission to 
hold the preliminary test and after screening hold the Main 
Examination. The Commission published the district-wise merit-list 
and forwarded it to the respective District Education Establishment 
Committees in 1993. Thus, a total of 24,000 teachers were appointed. 
(Govt. Notification No. 2055 dated 30.9.01 regarding recruitment). 
Pre-service administration in PTECs was stopped by the Department, 
while the untrained teachers appointed in 1993 have not been 
deputed/sent uptill now to the condensed course of one-year Short- 
Training-Course to be conducted in the PTECS. Since 1993, admission 
in B.Ed. courses also have been stopped in 10 Govt. Teachers’ 


Training Colleges. 
Q 


ed the vacancies of different 


CHAPTER 8 


Expenditure on Teacher Education 


Low Allocations 


The 8th Five Year Plan outlay for general education € 
very low and the actual expenditure lower in view of the low priority 
accorded to the Education Sector, 

It has been noticed that w 
reducing the Plan allocation, Educati 


The Fifth Five Year Plan underwent a truncated implementation. 
Howeve 
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parity in matter of pay scales with Government school teachers, 
their services having been nationalised (vide Non-Government 
Elementary Education Act. 1976). Four years later i.e., on 2nd 
October, 1980 the non-Government Secondary Schools were also 
nationalised. These steps not only increased the financial burden of 
the State Government, but also lamentably compelled them to face 
quick withdrawal of community support for a nation building 
programme like education. All these advancements could be achieved 


only through the schemes incorporated in the Plan budget. 


Tables 8.1 to 8.4 present the proportion which general education 
got out of the Total State Plan, and the position Teacher Training 


Programmes enjoyed out of the provision for General Education. 


Financial Performance 1992-95. 


During the first three years of the Eighth Five Year Plan only 
33.52 per cent of the total outlay of the Plan was expected to be 


Spent. 


The originally approved outlay for 1991-93 and 1993-94 under- 
went drastic curtailment. The originally approved Plan outlay for 
1992-93 stood at 2202 crore. It was slashed down to 1100 crore against 
which a total of Rs. 1149.18 crores was actually spent. But the original 


outlay of Rs. 2300 crores for 1993-94 had to be drastically slashed 
down to Rs. 750 crores only against which a sum of Rs. 808.47 crores 


was spent. 

The overall performance in financial terms was, therefore, rather 
poor in the course of the first two years of the Plan. The fall in the 
outlays was due to a severe resource crunch facing the State. The 
achievement of physical targets for these years presented a mixed 
scenario. The Annual Plan Document for 1995-96, while reviewing 
the progress remarked, “In social services sector, the performance 
of the Education Sector is laudable. The target set in the Eighth 
Five Year Plan for enrolment of boys in the age group 6-14 exceeded 
the target in the very first two years of the Plan period. The target 
in this category was 17.63 lakh boys for the entire Plan period. The 
State achieved 18.37 which exceeds the target by 74 thousand in the 
Second year itself. However the enrolment of girls in the same age 
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group has been 30 per cent of the target by the second year of the 
Plan. In the Adult Education sub-sector, the achievement of target 
fell short by 15 per cent in 1992-93 and by 26 per cent in 1993-94. 
These achievements are relevant for teacher training programme in 
as much as the teachers to whose care this huge number of children 
have been enstrusted are both trained and untrained. 

The availability of the State's resources was obviously the single- 
most constraint on the size of the Plan. The actual plan expenditure 
for the Annual Plans 1992-93 and 1993-94 lagged far behind the 
approved outlay, resulting in steep shortfall in the achievement of 
targets of the core sectors of the State economy. 

The prime factor responsible for this state of affairs was the 
State's inability to raise additional resources for the Plan in 
consonance with the targets. The State had fixed for raising resources 
to the tune of Rs. 574.25 crores for the Annual Plan 1992-93. But the 
actual achievement was (-) Rs. 660.20 crores, showing an overall 
deficit of Rs. 1224.45 crores. Similarly, for the Annual Plan 1993-94, 
the target fixed stood at Rs. 498.40 crores, while the achievement 
was (-) Rs. 949.62 crores resulting in deficit to the tune of Rs. 1448.02 
crores. 

Thus there were reductions in the Plan outlay for 1992-93 by 
47.83% and for 1993-94 by 52.48%. 

Analysis of reduction in the outlay 
Education, Health and Housing were the second 
the on-slaught. But inspite of this reduction, enrol 


particularly of girls was not allowed to suffer as far as Ed 
sector was concerned. The scheme of appointment of teachers had 


to be staggered. 


for 1992-93 disclosed that 
sector to receive 
ment of children, 
ucation 


cation Institutions 

e ever since the launching 
nning Commission, have 
Jan and Non-Plan. 

f programmes relating, 
art of the educational 


Financing of Teacher Edu 
As usual teacher education programm 
of development plans under the National Pla 
been financed under two heads, namely "P 
Major development and reorganisation o 
to teacher education comprised an integral P 
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development in two sectors of General E 


ducation, namely the 
Elementary and Secondary. 


In the Elementary Sector the original Elementary Training 
Schools underwent reorganisation and expansion and in the 
Secondary sector the Teachers' Training Colleges were expanded. 

Therefore Plan provisions were m 
improvement of Teacher Education un 
and Non-Plan. Accordingly, 
under the different Five 


ade for the expansion and 
der both the Sectors - Plan 
a summary of outlay and expenditure 
Year Plans on Teacher Education 


three Plans were the real Periods of expansion and improve- 
ment for Teacher Educati 


on. 
- From the Fourth Plan onwards the Outlay from Plan to Plan 
increased in size, from 200 lakhs in 


f Rs. 
23.00 lakhs as muc fal outlay o 


h as 22.35 lakhs or 97% was spent. 


: a total Plan outlay of Rs.153.58 lakhs 
on Teacher Education, a s of Rs. 128.05 lakhs or 83.3% was 
Spent. 
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In the Third Plan the utilization of funds in the Elementary 
Teacher Education Sector was better than in the Secondary 
Teacher Education Sector. The percentage of expenditure against 
outlay stood at 57.8%. 

In the Fourth Plan period the utilisation of funds in the 
Elementary Teacher Education Sector was poorer than in the 
Secondary Sector. The percentage of expenditure in the 
Secondary Sector was 53.79 while it was only 29.74 in the 
Elementary Sector. 


In the Fifth Plan period the 
Elementary Teacher Education Se 


utilisation of funds in the 
ctor was 53.05. 


penditure 


A detailed analysis of the Plan allocations shows that during 
1990-91 Annual Plan out of the total allocation of 90.00 lakhs 
on Teacher Education only 55.25 lakhs or 61.66% was spent. 
The outlay of Rs. 90.00 lakhs constituted 1.11% of the total 


outlay on General Education. 
1992-93 showed cent per cent expenditure because the total 
allocation has been shown as anticipated expenditure. During 
1993-94 and 1994-95 expenditure is nil. 


It would be seen that during the whole pe i 
1995-96 the percentage of outlay for Teacher Education 
Programme as compared to the total outlay for General alloca- 
tion hovered around 1%. It dwindled down to 0.44% in 1993- 
94 and further down to 0.33% in 1994-95. It showed a slight 
rise to 0.62% in 1995-96. The whole period presents a very 


gloomy picture. 


riod of 1990-91 to 


The Sectorial analysis shows that the Elementary Teacher 
Training Programme has gradually disappeared. Expenditure 
percentage works out 36.8% (55 lakhs Vs. 20.25 lakhs) during 
1990-91. It work out to 8.42% during 1991-92, (52.20 lakhs Vs. 
4.38 lakhs). Cent per cent expenditure during 1993-94 is the 
anticipated expenditure. The total outlay of 490.00 lakhs in the 
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8th Plan 1992-97 on Elementary Training Sector works out to 


only 8% of the total outlay of 56100 lakhs on Elementary 
Education. 


- In the field of Secondary Educatio 
varied between the ran 
(Highest) in 1992-93, It a 
lakhs). 


n, the outlay percentage 
8e of 1.8 (Lowest) in 1994-95 to 3.63 
veraged to 2.8% (200 lakhs out of 7000 


1990-91 and 1992-93 as being anticipated expenditure. Expen- 


diture is nil during 1991-92, 1993-94, 1994-95, 1995-96. 


Analysis of Non-Plan allocations and expenditure 


Difficulties in obtaining Non-Plan Budget data have been very 
keenly felt. From the Budget Section of the Education Department 
data could be obtained only for the Period 1991-92 to 1995-96 for 
the following heads : 


(1) Primary Teacher Education Colleges 


(2) Government Teachers’ Training Colleges 


(3) Budget Provisions for Elementary Education 


(4) Budget Provisions for Secondar 

Analysis of the 
Provided for Tea which constituted 0.49% of 
the total provision (116471 lakhs) in 199 


y Education 


a 


CHAPTER 9 


Pre-service and In-service 
Teacher Education Courses 


Primary Teacher Education Colleges 
three types of Pre-service Education 


There are at present only 
and other recognised minority 


Courses in Patna University 
institutions in the State of Bihar : 
1. Pre-Service Primary Teacl 
duration; 
2. Secondary Level Pre-Service Teacher Tr: 
year duration; 
3. B.Ed. Training course and University M.E 


wer Training Course - 2 Year 
aining Course - One 


d. course - One 


year duration. 

The Govt. of Bihar completely stopped admission in its 84 PTE 
Colleges and 10 Govt. T. T. Colleges since July 1993. Hence, only 
Patna University is running B.Ed. and M.Ed. courses. Some religious 
minority training institutions are running pre-service two year 
training courses of primary teachers and one year B.Ed. Course for 


Seconda ry Teacher. 


PETC Intake/Output 
e Directorate of Teacher Education, with a 


ctor of Education and Section Officer and 
rtment of Secondary, Primary and Adult 
all the 84 Govt. Primary Teacher 


There is a separat 
Director, one Deputy Dire 
Six Assistants in the Depa 
Education. The Director controls 
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SA z eq 
Education Colleges and 10 Govt. Teachers’ Training Colleges, s 
the recognised Private Primary Teacher Education Colleges ced 
Teachers' Training Colleges. The Bihar Secondary School Examina i 
Board conducts the Pre-service and In-service course examinations. 


The following intake capacity has been worked out on the basis 


° É Pasa, : ate 
of sanctioned seats as mentioned in the admission policy of the St 
Government. 


TABLE 9.1 


Available Seats in Teacher Training Institution (1997-98) 


S. Name ot Institutions No. of Annual Total 
No. Institutions Intake capacity 
1. Govt. PTECs. 84 100 8400 
2. Govt. recognised Private PTECs. 10 100 1000 
3. Patna Training College 01 300 300 
4. Women's Training College,Patna 01 300 300 
5. Govt. TT.Cs 09 150 1350 
6. Govt. Women's T.T.C., Ranchi 01 175 175 
7. Recognised Private T. T. Colleges 10 150 1500 
Total 13,025 


PTECs are inten 


ded to train teachers for Middle, Primary and 
Basic Schools to fulfi 


l the following aims : 


1. To give the ‘eachers-under-training practical experience of 
life of the community ba 


s r 
Sed on co-operative work fo 
common good; 

2. To assist and encourage the teacher trainees in Ge 
development of their personality —physica], intellectual, 
aesthetic and Spiritual; 

3. To equip the teacher trainees Professionally for their work 
and to help them acquire necessary knowledge about SR 
techniques of teaching. 
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4. To make the teacher trainees acquire proficiency in crafts 
for using them as one of the media of education and 
co-operative self-sufficiency. 

5. To enable the teacher trainees to attain competence to impart 
training to their pupils in the Socially Useful Productive 
Work. 

6. To enable them to st 
school syllabus. 


udy and implement the new elementary 


(ii) Session and Length of Course 
. The length of the course is of two years and the session begins 
in July and ends in June. For the untrained teachers appointed by 
the District Education Establishment Committees on the basis of 
merit-list prepared by the Bihar Public Service Commission, the two 
year course has to be condensed into one-year Short-Training 


Course. 


(iii) Size of the Classes 

Not more than one hun 
the Primary Teacher Educatio 
or one-year short training course. 


s are to be admitted in 


dred candidate 
r course 


n College either in the two-yea 


(iv) Fees 

No tuition fee is to be c 
a caution money of Rs. 5/- per 
to be returned on the comple 
trainee leaves the institution. 


r trainee except 
of the session 
arlier, if the 


harged from any teache 
trainee at the beginning 
tion of the course or e 


(v) Residence 


Every teacher tra 
permission to live outside is, in € 
Principal on good and sufficient reasons. 


inee has to reside in the college hostel, 
xceptional cases, granted by the 


(vi) Teaching staff 


The teaching staff of a PTEC consists of : 
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1. One Principal in Class-II of the Bihar Educational Service; 
Eight Teachers in the Upper Division of the Subordinate 


Educational Service [including (i) Craft and (ii) Language 
teachers] 


N 


3. One Physical Instructor. 


(vii) Syllabus and Practice Teaching 


The practical teaching work is carried on in the local Practising 
School maintained by the Department which is placed under the 
control of the Principal of the Primary Teacher Education College. 


The following are the subjects and syllabus for the written 
examination for PETC, 


(a) Theoretical Subjects ` B 


Distribution 

of Marks 

(i) Principles of Education and History of Education - 100 

(ii) Educational Psychology - 100 

(iii) School Management and Principles of Community Life - 100 

(iv) Methodology of Teaching (General and Special) - 100 
(v) Detailed study 


of curriculum and 

classes I toVill - Math 

General Science - 150 

Advance-Hindi for Hindi Speaking and 

National Language for non-Hindi Speaking trainees - 100 

(vii) Study of Regional Language (Sanskrit, Urdu, Maithili, 
Santhali, ( )raon, Mundari, Ho.) 


its subject matter from 
atics, Social Studies and 


(vi 


- 90 

E MI 39 7 
(b) Practical Subjects PEDI Io 
(i) Crafts = 300) 
(i) Practice Teaching - 200 
(üi) Community Life and Extension - 100 
(iv) Physical Training - 50 
(v) Arts and Music a 550 

J — "d a iar) ` Total ^E NOD E 
Grand Total (a 4b)7004 omg — =~ 1,400 | 


-1400 —— 
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(viii) System of Assessment 
There is a combined system of assessment and standardized 
external examination conducted by the Bihar School Examination 


Board of the theoretical subjects, the ratio being 50:50. In co-curricular 
and community life activities as well as craft and practical teaching 
the trainees’ work is evaluated entirely by the teaching staff of the 
College concerned. The assessment of practical work is made 
quarterly. These marks are considered along with the marks obtained 
by the trainees in different subjects at the written examination 
conducted by the Bihar Secondary School Examination Board, Patna. 
Each trainee has to secure pass marks in practical as well as in written 
examinations separately. 

The minimum pass marks to be obtained b 
candidate in different subjects is as follows : 


y each successful 


Per cent 
(a) Practical subjects - 40 
(b) Assessment - 40 
subjects - 36 ' 


(c) Written Examination of theoretical 
Minimum marks for securing first division are 60%, Second 


Division 50% and Third division 40%. 


Teachers’ Training Colleges (B.Ed. Course) 
(i) Admission requirements 


(i) Following are the rul 
Government and University 


es for admission to B.Ed. Course for 
managed/recognised privately run 


training colleges. 
s authorised to select candidates 


In each College the Principal i 
for admission to the B.Ed. course. The Principal has to constitute a 


Committee consisting of three senior-most teachers and two senior- 
most craft Instructors to assist him/her in the selection of candidates 
y have to prepare a merit-list strictly according 
class and points obtained by candidates at 
In the event of any discrepancy or complaint 


for admission. The 
to merit, as per marks, 
different examinations. 
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it-li hid rs 
found in the preparation of merit-list the Principal and the Membe 


of the Committee are to be held equally responsible for the pe 
All members of the selection committee have to sign the Geer 
which has to be prepared subject-wise and category-wise and a fresh 
copy has to be sent through Special messenger to the Ge 
Research and Training, Bihar, New Secretariat, Patna. The selectio 

lists in respect of Patna Training College and Women's Training 
College, Patna have to be submitted to the Patna University. 

(ii) Only such candidates of 
apply for admission who have ob 
B.Sc. or B.A. (Pass Course 
scheduled castes/schedule 
to apply for admission w 
graduation level. 


general category are eligible to 
tained atleast 45% marks at the 
) examination and only such members of 
d tribes and female candidates are eligible 
ho have secured at least 40% marks at the 


(ii) Seats 


In every male Teachers' Training College, there are 150 seats, 
of which 20 and 5 


College, Ranchi, th 


50 seats are rese on of actual women teachers. 
In the male TTC, Ranchi there are 150 seats of which 50 seats are 


; e 
ssion of actual male and female teachers. In th 
event of the reserved seats for actual teachers remaining vacant even 


after one month of the start of the academic session, the vacant 
Seats are to be filled in b 


y the admission of general category 
candidates as Per merit-list. 
(iii) Teachers' Category 


In the teachers' Category only such candidates are to be 
considered for admission Who are actual teachers in High Schools 
(including Primary and Middle Schools) recognised either by the 
Bihar Government or the Central Government. The list of untraine 
teachers of the Project High Schools are to be sent after the approval 
of Director, Secondary Education to the Director, Research and 
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Training, Bihar and then to the concerned Principals of the Govt. 
Teachers' Training Colleges for admission of such actual teachers. In 
respect of actual untrained teachers of other recognised High 
Schools, the list has to be sent by the District Education Officers to 
the Director, Research and Training who has to send it after scrutiny 
to the Principals of the respective Teachers’ Training Colleges. 


(iv) Criteria for Selection 


The basis of selection has to be 
candidates at different levels of examin 
counted as follows : 


marks obtained by the 
ations which have to be 


Points 
1. Matriculation - First Division - S 
Second Division - 1 
2. Intermediate - First Division * 5 
Second Division - 3 
3. Honour'sDegree - First Class, Marks 

more than 70% - 8 
60% and above - 7 

More than 55 % and 
less than 60% - 5 
Less than 55% and upto 45% - 4 
4. Graduation - More than 75% = 5 
(Pass Course) More than 50% - 3 
Less than 50% 2 E 


- First Class, More than 75% 
60% and above but 
less than 75% 8 
Second Class 


5. Master's degree 


obtained by two or more 
to a person holding higher 
then, weightage/ preference is 


In the event of equal points 
candidates preference to be given 
qualification. If equality exists even 


to be decided according to seniority in age- 


(v) Age-limit 


The upper age limit for admission is 29 years and the lowest 
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18 years. Members of scheduled castes, scheduled tribes and 
government servants, widows, divorced women, ex-military 
personnel get maximum 5 years' age relaxation. 
(vi) Reservation at the State Level is as follows: 


1. Scheduled castes 


- 14% 

2. Scheduled tribes - 1096 
3. Defence personnel - 5% 
4. Widows - 2% 
5. Divorced women - 2% 
6. Disabled $ 2% 
7. Most backward classes - 10% 
8. Backward classes - 5% 
TOTAL - 5096 


Court has decided the divorce, 
Magistrate is held valid. 


(vii) Strategies for Professional Development of Teacher Educators 


There is no fixed Policy for the professional development of 
teacher educators Some of the teachers educators develop their 
Y obtaining M. Eq. degree. Some teacher 


hips and go abroad for the enhancement 
of further training. Some get de 
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of teacher educators. There is no consistent State Policy to launch a 
planned programme for the continuing education or in-service 
training of the teacher educators except some Seminars and In-service 


Training Programmes. 


(viii) Inter-Institutional Linkages for Teacher Education 
different departments in it must Co- 


Any institution having 
ilar other institutions. This 


ordinate itself with the activities of sim 
co-ordination is mostly done by the Head of the Institutions. It is 


essential that all teachers educators must participate in the collective 
functioning of all programmes run by the College, be it academic or 
co-curricular activities. So far as linkage of one teacher education 
Institution with another is concerned, no such linkage has been found 
even within the teachers' colleges of the Patna University. 
Government teachers” training colleges are so sparsely situated in 
the district and divisional towns that they have no inter-institutional 
linkage and being professional institutions situated in urban areas 
they have no linkage with the community. 

y Teacher Education Colleges are 


d in rural areas and most of them 
eminent donors of the 


being administratively 
al levels. 


But so far as Govt. Primar 


concerned, they are mostly situate: 
stand constructed on lands donated by some 


community. They have contact with each other 
controlled by the Field Officers at the district and division: 


So far as Private Teacher Education Institutions are concerned, 


they too have neither inter-institutional linkage nor are they 


concerned with the local community, mostly so because they depend 
on capitation fees or collection of forced donations from the teacher 


trainees. 


In-Service Teacher Education 
ice Education in the State, 


sition of In-serv 
on and qualification of 


Table 9.2 shows the po 
f School Educati 


depending on the stages ? 
teachers. 
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The teachers had to undergo Short In-service Training Course 
for getting higher pay scale. For example, a Matric teacher getting 
six months short training could not get Intermediate trained pay 
scale when he passed the Intermediate examination. It was essential 
for him to go to one months' Training Camp/Course for practice 
teaching. After completing this course be had to sit at Training (2 
year course) Examination held by the Bihar School Examination 
Board. After passing the examination, he was eligible to be 
sanctioned the Intermediate Trained pay scale. Those teachers, 
specially Middle pass women teachers who had 6 months’ Short 
Course trained qualification could not improve their qualification 
and get higher pay scale. So, Education Department decided to impart 
one-year Short Training Course to all untrained teachers irrespective 
of their qualifications—Matriculation or Intermediate pass certificate 
holders appointed in Primary Or Middle Schools (vide G.O. No. 
2217). From the year 1968 only Matric pass male candidates could 
be admitted to pre-service 2 year training course and from the year 
1971 the same rule was extended for the admission of female 
candidates to the pre-service 2 year Training Course. The back-log 
of untrained teachers having 15 years' teachers experience ana being 
above 45 year of age was cleared by organising 2 months special 
course. The untrained teachers appointed by the Department during 
1993, are required to undergo condensed one year Short Training 


Course (or 2 year regular course). 


con 
econdar Schools are i 
Dur Se pde is organised for teachers holding 5 


; 1 i Government Teachers’ Training 
years' teaching experience in the 


Colleges under Bihar and Bhagalpur Universities. After successful 
completion' of this short training course, such untrained Ls 
have to undergo a two months' Training Pan s. in their 
Training Colleges and then they a a eg e? Ee 
Education/Diploma in Teaching course as priva d 1 


A WAE i -in-Education and 
: versities award Diploma-in 
Bhagalpur and Bihar capectivelY 5 ndidates. After 


i the successful ca 
Diploma-in-Teaching re 5 ; 
sss aes such trained graduate teachers are sanctioned 
scale of pay admissible to trained graduate teachers. 


cerned, a Short Training 


Course of six 
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Professional Teachers' Associations 


There are two such associations - one recognised Teachers' 
Association for Primary Education upto the Middle School Stage 
namely Bihar Rajya Prathmik Shikshak Sangh and the other 


recognised for Secondary Schools, that is, Bihar Rajya Madhyamik 
Shikshak Sangh. 


There is no Sub 
Professional association of the School 


a 


CHAPTER 10 


Resource Support Institutions 


(A) SCERT 


The State Council of E 
(SCERT), Bihar, Patna was esta 
Government amalgamating the State 
Institute of Science and the State Ins 
visual Education. 

The principal objective of the Council is to improve the quality 
of school education by enriching teachers both in content as well as 
Methodology through training and research studies. 


ducational Research and Training 
blished in 1981 by the State 
Institute of Education, the State 
titute of English and Audio- 


Role and Functions 


- To examine priorities an 
training programmes 
ovide facilities fo 
ons and o 


d strategies regarding teacher 


r training and orientation of Key 
ther Resources Persons. 


ses and orientation programme 
rchers at different levels in the 


- To pr 
Resource Pers 
- To orgaruse intensive cour 
for field officers and resea 


field of school education. 
] curriculum and text books. 


| materials for the use of teachers 
Is for schools in the State. 


- To evaluate schoo 
ructiona 


- To produce inst i 
teria 


and supplementary ma 
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- To offer guidance in planning, 


organising and monitoring 
of different programmes. 


- To collaborate with national and i 
qualitative improvement of ed 
State. 


nternational agencies in 
ucational programmes in the 


To develop co-ordination with the activities of various 
Extension Service Centres and Continuing Education 
Centres of the Teacher Training Institutions in the State. 


To conduct research work and studies on educational 
problems of the State and Suggest remedial measures. 


` Io undertake projects entrusted by the Central and State 
Govt. form time to time. 


- To organise audio-visual 
exhibitions for secondar 


- To hold Science Semin 
Children from the Sc 


shows and 16 mm educational film 
y-level school children. 


ars and Science Exhibitions for School 
hool to the National Level. 


Organisational Structure 


SCERT is headed by a Director who is assisted by a Dy. Director 
in administrative matters. The institute has 8ot seven Departments 
and five Cells to look after Specific schemes and programmes, besides 


statistical unit to help in collection and analysis of data and planning 
different schemes. 


Physical Infra-structure 


Building 

The Council Office an 
blocks and also on the 
situated just in the front gate. 
the ground floor of this block 
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Mathematics with labs. as well as Audio-visual Education. There is 
also a Library on this floor. The second block is known as the old 
ated behind the main block. It is a three storeyed building. 
of Teacher Education, Educational 
Services and the MLL Cell are 
lding are situated Population 
of Educational 


- hostel situ 
On the ground floor the Deptt. 
Administration and Extension 
functioning. On the first floor of this bui 
Education Cell, Deptt. of Language and Deptt. 
Research, Guidance and Examination Reforms. 


Hostel 

n front of the old hostel block. It has 63 
with a hall and a kitchen. 
d Socially Useful Productive 


It is situated just i 
rooms with facilities for dining along 


Deptt. of Social Sciences, Humanities an 
Work, the ECE Cell, Project officer of the NTS Examination Cell, 


Statistics Unit and Integrated Education for Education for Disabled 
Cell are functioning on the ground floor of the building. The hall on 
the ground floor is being utilized by BEP for storing paper and 
related materials for printing. On the first floor of this building 
there are 20 rooms with 52 beds. It is being furnished for the purpose 
of lodging. One of the halls on this floor is utilized by the 6th All 


India Education Survey Personnel. 


Work Taken up by Different Departments 


f Science and Mathematics 


w curriculum and text-books for 
g aids/apparatus. 


1. Department o 
school education. 


- To revie 


- To prepare of low cost science teachin 


- Arrangement for lab. establishment. 
- To organise short term/long term i 


courses for teachers. 
e Seminars/Science Exhibitions. 


n-service training 


- To organise Scienc 
Secondary and 42 Level have been 


4358 teachers of Primary, 
for Improvement of Science. 


trained under the programme 
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2. Department of Languages 


The Department has undertaken three months in-service — 
for English Teachers of Secondary Schools with the financial help o 
Central Institute of English and Foreign Languages, Hyderabad and 
Orientation programme for the Urdu primary teachers of the State 
in collaboration with the Urdu Teaching and Research Centre, 
Lucknow, which is a branch of Institute of Indian Languages, Mysore. 


3. Department of Teacher Education 


- Preparation of modules for in 


-service training of primary 
school teachers. 


- Orientation of Resource persons under the programme of 
Special Orientation for Primary Teachers—Operation Black- 
board. 


- Under the SOPT-OB p 


organised in the State, U 
trained. 


Togramme training courses are 
ptill now 16,332 teachers have been 


Orientation programmes for Course directors under the 
SOPT-OB was undertaken. 


4. Department of Audio-visual Education 


This department is conducting the 


Audio-visual Education 
programmes for school childre 


n by organising 16 mm educational 


film shows in the State's selected Secondary and +2 Schools through 
authorised exhibitors. This programme 


is presently being conducted 
in more than 500 high schools of Bihar by more than 20 film 
exhibitors. 


5. Educational Research, Evaluation, Examination Reforms and 
Counselling Deptt. 


This department is engage 


d in the development of different 
testing methods in the fie 


ld of research and evaluation. 
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6. Social Sciences, Humanities and Socially Useful Productive 
Work Department 


ping a training programme for teachers 
posted in tribal areas. The motto of this training programme is to 
evolve specialised teaching methods taking into account socio- 
economic, geographical and linguistic bases of the tribes so that 
teachers may attract the attention of the tribal parents and make 
them confident without interfering in their social and cultural 
traditions. Their wards may get education at par with other members 


of the society. 


The department is develo 


7. Population Education Cell 


- Training courses for Key Resource Persons. 

- Training Courses for the teachers of Biology, 
Economics and Sociology. 

- Organise population education week. 

-  Aids-Education awareness and advocacy 
preparation programmes. 


Geography, 


material 


8. Early Childhood Education Project 


ials for Aanganbadi Centres. 


Development of training mater 
Aanganbadi Centres in the 


- Development of material for 


Mundari language. 
of script for project acti 
he teachers of ICDS centres. 


d in data collection. 


- Development vities. 


- Training programme for t 


- Training of personnel engage 


9. National Talent Search Examination 
- To conduct preliminary examination for State children. 


of 215 students for the final national level exami- 


- Selection 
nation from the State. 


146 


Teacher Education in Bihar 


10. Minimum Level of Learning Cell 


Training of the selected 160 Primary /Middle School teachers 
of selected districts. 


Orientation of DIET personnel of the selected 8 districts. 
Orientation of Inspecting Officers of the 8 selected districts. 


Establishment of “JOYFUL LEARNING CENTRE” at SCERT, 
DIETs and selected Schools and selection of Cluster Resource 
Centres for the selected Schools. 


11. Integrated Education for Disabled Children 


Identification of handicapped children. 


Admission of handicapped children in the selected schools. 


Special training for the teachers of selected schools for the 


teaching of blind, deaf, dumb and mentally retarded 
children. 


Providing special aids for handicapped children. 
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TABLE 10.1 
Academic Achievements of SCERT (1995-96) 


No. of Teachers Trained 


S. No. Training Programmes 
1. In-service training for newly appointed teachers 2020 
2. Training of RPs under SOPT-OB 818 
3. Training of teachers under SOPT-OB 22038 
4. Training to ICDS personnel 
(i) ICDPOs 54 
(ii) Supervisors 22 
(iii) Principals/Instructors of Aanganbadi Centres 13 
(iv) Training of teachers of ECE Centres run by State 
Children Welfare Council 43 
(v) Instructors of NGOs 79 
(vi) Aanganbadi Sevikas 334 
(vi) Master Training for District Level 68 
5. 3months' Training for English Teachers 40 
6. Training of Urdu Teachers of DIETs and Madarsas 50 ` 
7. Training of 117 MLL selected School teachers 318 
8. NTS Exam. (Preliminary) students appeared 4251 
9. Integrated Education Programme for the handicapped 
(Students admitted in 97 Schools) 970 
10. Best position in National Level Science Exhibition 
and IInd position in National Science Seminar. 
11. Conducting 16 mm Edn. Film Shows in the selected ` 525 
Secondary and Plus two Secondary Schools of 32 districts 
of theState. 
12. Population Education Cell 
(i) Training of Secondary Teachers 463 
(ii) Orientation of Area Education Officers, Science 
Supervisors and Block Education Officers A 67 
(iii) Population Education Training of Primary Teachers in 
Collaboration with DIET/BEP 2048 
badi and Mahila Samakhya ^ 
3 


(iv) Training of Aangan 
functionaries 

(v) Population week in fi 
like competitive activities, 
Painting, Poem, etc. 

(vi) World AIDS day 


ve districts of the State 
Eassy, Drawing, 
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Publications 


SOPT-OB Teachers' Training Materials 
2. Progress Report (1994-95) of the Council 
3. Amonthly Newsbulletin containing 

brief of various activities going on in the SCERT 
4. Comics (Population Education) set of 6 6000 Pc 
5. Ludo (Population Education) 


6. Awareness of Po 
Village Develop 


2000 Pc 
pulation Education under Integrated 
ment programme 2000 Pc 


Perspective Plan - IXth Five Year Plan 


A. SCERT 


The SCERT has planned to organise training courses, evaluation 
and research work in all the respective fields of school E 
As such the programmes have been formulated covering t 
Secondary and Primary Sectors. 


These programmes cov 


er the following areas in respective 

Sectors : 
TABLE 10.2 
Estimates of Expenditure during 9th FYP 
(Rs. in Lakhs) 

Secondary Sector 
l. Language Teaching - 19.48 
2. Science Teaching a 58.25 
3. Teacher Education d 16.75 
4. Evaluation and SUPW o 40.00 
5. Educational Research and Guidance - 40.00 
Primary Sector 
1. Language Teaching 2 29.22 
2. Science Teaching x 3.60 
3. Teacher Education t 709.20 
4. Evaluation and SUPW w. 5.69 
5. Educational Research and Guidance E 450.05 
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(B) Colleges of Teacher Education 


Three Govt. Teachers” Training Colleges, Muzaffarpur, Bhagalpur 
and Ranchi have been upgraded under the Centrally Sponsored 
scheme of Govt. of India as Colleges of Teacher Education to provide 
quality in-service training to secondary schools teachers. 


(C) District Institutes of Education and Training 
f India's resolution, District Institute of 
uld be established in each and every 


district. These DIETs are provided financial assistance under the 
Centrally Sponsored scheme for raising the quality of elementary 
teacher education. 34 DIETs had been established by upgrading 34 
Primary Teacher Education Colleges. One of them, DIET, Ratu, 
Ranchi has been established by Bihar Education Project. For five 
more districts project proposals are under consideration. 

In Bihar, District Primary Education Programme (DPEP) of the 


Govt. of India /World Bank is going on in selected 17 educational 


districts. DIETs of these districts are engaged in not only primary 
rammes but also in training 


school teachers in-service training Prog 
of master trainers' and co-ordinators of cluster Resources Centres. 

In form and structure, DIETs have great similarity with the 
SCERT. But these institutions work at the district level. 

Under NPE, the DIET has been conceived as an institution to 
function as resource centre for all the Block Resource Centres, the 
Village Level Education Committee, the Gram Panchayat Education 
Committee and also for imparting training to teachers of the block 
level and solving their academic problems. DIETs have to function 
as friend, philosopher and guide for the teachers a the elemenetary 
Stage. 


As per MHRD Govt. o 
Education and Training sho 


Functions and Responsibilities of DIET 

Under NPE, the DIET is to function as the main coordinating 
agency between the District Planning Committee (envisaged in 
Panchayati Raj Act of the Union Government) on the one hand ann 
the Zila Parishad on the other. It is at this level that educational 
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plans of the district are to be finalised. And for this work, it visa 
work in close collaboration with the Village Level Educati 2 
Committee , the Gram Panchayat Education Committee and Gs 
it with the Gram Panchayats, as also with the Block Level M HM 
Centre, the different Education Department functionaries at the bloc 
level and also the Panchayat Samiti at the Prakhand level. 

DIET is concerned with 
field at the elementary stage. 
academic calender for the ins 
atmosphere for mutual e 
a helping hand 
exchange of te 
teaching skills 
learning materi 
different subj 


providing leadership in the academic 
In this connection it has to prepare es 
titution and help provide ds ECH 
Xchange of experiences. It has also to provi t 
to weaker institutions, teachers and the like sg ch 
aching aids. It has to offer an insight into seen 
and to provide remedial and correctional teaching 
als on difficult areas and hard spots of learning in 
ects. All these activities will be organised on 


we š : : ; ide the 
participatory, co-operative, reforming attitude brushing aside 
bureaucratic and top to bottom me 


guidance, control and direction. 


The DIET selected for DPEP has to undertake selection of 
capable teachers to work as master trainers, who will train up their 
own colleagues and friends in the art of joyful teaching for 
competency based learning through activity method assisted by plays, 
Songs and cheap handmade teaching aids. 


DIETs serve as Resource Centre for the Block Resource Centres 
and as District Resource Units. 


DIETs arrange for the following types of training programmes: 
(a) Orientation train 


Programmes to BRC trainers (under 
DPEP). 


thod of issuing instructions and 


ing 


(e) Training Alternate Education Instructors/Shiksha Pariyojna 
(SPY) and Non-formal Education. 


Training to Women Team/Other workers 


(f) 
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) Evaluation of Achievement by students and Educational 


Action Research. 


(g 


(D) University Department of Education 

ns the University Department of Education. 
Training Colleges at Ranchi, Bhagalpur 
and Turki run M.Ed. courses affiliated to Ranchi, Bhagalpur and 
B. B. R. A. University, Muzaffarpur respectively. L. N. Mithila 
University has also recently granted affiliation to Zaheer Training 


College, Bahera to run M.Ed. Classes. 


Patna University ru 
Government Teachers" 


Problems and Issues : 
ary school teachers in the State is nearly 
2,50,000 and of secondary school teachers nearly 48000. The above 
figures of teachers trained seem to be inadequate. The training 
programmes are time-consuming and teachers deputed on training 
do not attend the courses in full strength. Director SCERT not being 
the controlling officer for the teachers, it is difficult to ensure their 


full attendance in the training courses. 


The number of element 


a 


CHAPTER 11 


Future Projections 


Present Position 


Primary Level 


At the Primary level, as Per position obtaining on 31st March 
1995 about 89.3% teachers were trained and only 10.7% untrained. 


Among the scheduled castes and sheduled tribes the percentage of 
trained teachers was 81 and 84.2 repectively. 


Of the untrained teachers, among the scheduled caste females 
constituted 28.1% and males 17.8% and among the scheduled tribes 
10.6% and 17.9% respectively. 


Among the total Strength of teachers in Primary Schools, males 
constituted 80.6% and females 19.4%. Among the teachers of 
scheduled castes, males were 88.9% and among the scheduled tribes 
female teachers were 29.7%, 


The total Strength of teachers in 
was 1,19,405, out of which 12,752 or 10.7% Were of scheduled castes 
and 10,215 or 8.5% belonged to scheduled tribes. The scheduled 
tribes appear to have reached its representative percentage as they 


constitute 8% of the total Population of the State. The scheduled 
castes constitute 14.56% (1991 census). 


Primary schools on 31.3.95 


Middle Level 


In the Middle schools 92.8% teachers were trained as on 
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ngth of teachers in Middle schools 


31st March, 1995. The total stre 
95) were untrained. 


stood at 1,00,816 out of which only 7,303 (7.2 
tage of 78.17. Here also, among the 
he males dominated but among the 
ed upto 46.45% almost 


Male teachers had percen 
scheduled caste communities t 
scheduled tribes, the women had push 
touching the 50% natural level. The women-folk among the scheduled 
tribes appear to be forging ahead. Their percentage in the past five 
years hovered around 46%. It touched 47.29 in 1993-94. But among 
the scheduled castes it fluctuated between 13.29 to 14.14%. Only 
once did it rise to 19.41% during 1991-92. This shows that at the 
middle school level the scheduled castes have stabilised around their 


representative percentage. 
Among the untrained teachers, special care needs to be taken 
to meet the challenges of scheduled caste communities. Percentage 
of untrained teachers happens to be swinging between 10 to 15.7 in 
gem of scheduled castes and between 6.6 in 1993-04 to 9.1 in 1994- 
= in case of scheduled tribes. Similarly, more scheduled caste women 
eachers need to be sent for training than the scheduled tribes. 
led tribe teachers are found to be generally 
scheduled caste teachers. They out- 


(6824 S.T. and 5744 S.C.); also in 1991-92 
they have begun out- 
d 5821 S. C. in 1993- 


The number of schedu 
exceeding the number of 
numbered them in 1990-91 
(6388 S.T. and 6169 S.C.) 
numbering them by long st 
94) and (7099 S.T. and 6462 


However, much lee-way i 
scheduled castes to reach their repr 
(1991 Census) from their present po 
tribes in this sector also have touched 
is very close to 7.66%, their population represe 


State (1991 Census). 


; but thereafter 
rides (6810 S.T. an 
S.C. in 1994-95). 

s to be made by the members of 
esentative percentage of 14.56% 
sition at 6.4%. The scheduled 
the level of 7.6 per cent which 
ntative factor in the 


of Untrained Elementary Teachers 


Estimated Present Strength 
ntrai 
31st March, 1 


The number of u ned teachers in Elementary Schools 
995 stood as follows. 


(Primary-Middle) as on 
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Stage No. of Untrained Teachers 
(As on March 31, 1995) 
Primary Schools 12,807 
2,424 (SC) 
1615 (ST) 
Middle Schools 7,303 
1,017 (SC) 
651 (ST) 
Total 20,110 
3,441 (SC) 
2,266 (ST) 


To this are to be added about 25000 untrained erer 
appointed during 1995.96 and about 17000 untrained teachers (likely 
to be appointed) in 1996-97, 

Thus the total likely number of 


untrained teachers to be tackled 
for training Purpose at the element 


ary level stands as follows : 


Likely No. of Untrained Elementary Teachers 
1994-95 - 20,110 
1995-96 E 25,000 
1996-97 - 17,000 
Total š 62,110 


Secondary Level 


At the secondary level i.e. 


, High School level, there were 41,148 
teachers on 31st March, 1995. 


Out of these only 1016 or 2.4% ien 
e percentage of trained teachers at this level stoo 
at 97.6. 


Here also males are 86.8%, 


Fewer ladies are employed at this 
level. This calls for greater expa 


nsion of girls’ education. 
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scheduled caste teachers have 


Among the female teachers, 
in 1990-91 to 9.396 in 1991-92. 


recorded a steady rise from 5.996 
Thereafter the percentage has stabilised around 6 to 7. 


The female scheduled tribe teachers have all along during the 
period 1990-91 to 1994-95 been around an average of 44.5%. That 
shows that spread of education among females of scheduled tribes 


has maintained its tempo. 


Scheduled caste population as pe 
at 12.57 millions and that of schedule 
almost half of the SC, the ST still continue to out- 
the field of teachership. 

Thus whereas out of tlie total strength of teachers of 41,148 
only 1008 belonged to scheduled castes (2.496), those belonging to 


scheduled tribes stood at 1663 or (4.0%). 


r 1991 Census in Bihar stood 
d tribes at 6.62 millions i.e., 
number the SC in 


evel (or Plus two Schools) 

a total of 6055 teaching force is 
ained teachers works out to 213 
96.596 teachers are trained. 
her Secondary leveis taken 


Senior Secondary L 


At the senior secondary level 
deployed. The total number of untr 
only i.e., about 3.5%. This means that 
The situation at both Secondary and Hig 
together is satisfactory: Added together the total number of untrained 
teachers works out to 1016+213=1229. There are 9 Government 
Teachers’ Training Colleges with 150, seats each and one Women’s 
Training College with 175 seats. One term deputation can wipe out 


this liability. 

However, appointments in Second 
basis have been made at a massive scale in recent years. SO there is 
a scope for running à few full batch training courses at these training 


colleges for the untrained teachers recently appointed. 


ary Schools also on untrained 


IX Plan Projections 


Elementary Level 
1. It has been estimated that the population of children in the 
age group 6-14 during 1997-2002 will be 230 lakhs. By 1997 it is 
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estimated that 130 lakh children would have been enrolled. The 
target of enrolment thus works out to 100 lakh children. As per 
draft 9th Plan document of the Department out of these 100 lakh 
children, 75 lakhs will be covered through formal schools by 
staggering the enrolment target of 15 lakhs each year. 70% of these 
children will be girls. The rest 25 lakhs wi 
NFE in a period of 5 y 
lakh children each year. 


ll be covered through 
ears by Staggering the coverage target of 5 


3. The plan docume 


nt says that the ratio between Primary and 
Middle schools should b 


€ raised to the tune of 3:1. There are 53000 
Primary schools and 13704 Middle schools at present. To achieve 
the proposed ratio, additional 7000 Primary schools will have to be 
upgraded to Middle schools. To man these 7000 proposed Middle 
schools with teachers holding superior qualification 3 trained 
graduate teachers per Middle school atleast a complement of 21000 
teacher units will be needed. Actual figures will, however, depend 
upon the School Mapping exercise which should be done. 


Potential Clientele under NF 


E System for training NFE/AE 
Instructors during 9th Five Year Plan Period 
1. The document on Elementary Education has earmarked a 
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n to be covered by NFE. But the document 


total of 25 lakh childre 
he number of NFE/ 


shows no staggering of enrolment targets and t 
AE centres required. 
2. The 9th Plan document on Mass Education started with the 
premise that 60-65 lakh children are estimated to be out of the formal 
education system. Out of this about 10 lakh children are presently 
covered by the NFE/ AE Centers. 
3. The Department of Mass Ed 
Centres sanctioned by GOI are insu 
Hence, it has put forth a proposal for the esta 
50,000 NFE centres out of which 25000 centres been have pro 
to be reserved for girls. 


4. These documents contain à deta 
district-wise number of NFE/Special Centres i.e., AE, number of total 


Samities constituted, number of learners (showing break-up of SC, 
ructors trained and untrained. 


ST, OBC & Minority) and number of inst 

There were 16268 NFE Centres for boys and 11055 NFE Centres 
for girls in January 1997. There were 8234 Special Schools (i.e. AE) 
which in Bihar Education Project is designated as Shiksha Premi 
Yojna (SPY). 

There are 437 
The number of untrained instru 
50,000 centres have been propose 
the 9th Plan. 

5. Thus the pote 
to be 71,931 out of which 8,2 
16,468 instructors as normally 
to run a Special School. 

6. Mass Education 
proportion of boys and gir 
out of the 50,000 additiona 
Five Year Plan Period, 25,000 

7. From the monthly progress re 
many of the instructors are females and ho 
policy indicates and the situation demands, 


ucation has felt that 50,000 NFE 
fficient to cope with the load. 
blishment of additional 
posed 


iled statement showing 


ich 21860 are trained. 
ks out to 21931. About 
dditionally during 


91 instructors out of wh 
ctors thus wor 
d to be opened a 


ntial clientele for training purpose works out 
34 AE Schools must have absorbed 


two instructors are clubbed together 


department has proposed to change the 
]s in NFE Centres from 60:40 to 50:50. Thus 
| NFE Centres to be opened during the 9th 
each will be for boys and for girls. 

port it is not clear as to how 
w many males. But as 
the number of females 
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to be employed as Instructors is bou 


nd to, increase. In the villages 
this idea is already being put into o 


peration that daughter-in-laws 
of the villages are preferred to men in these Special Schools and the 
next in preference comes the daughter. 


8. On the basis of this information future training programme 
must provide for a large number of female teachers. The minimum 
number of female instructors may be put at 25,000 as per data shown 


below which is based on 9th Plan Document of Mass Education, 
MHRD: 


Bihar 


l. Total number ot NFE Centres sanctioned by GOI 
during the 8th Plan Period 


50,000 

2. Totalnumber of NFE Centres established upto 1996-97 43,789 
(a) For Boys 24,502 

(b) For Girls 19,287 

3. Total number learners enrolled at these Centres -Jan.97 | 10,21,859 
(a) Girls 2,80,305 

(b) Boys 7,41,554 

4. Total No. of Instructors 43,791 
5. Total No. of trained Instructors 21,860 
6. Total No. of untrained Instructors 21,931 
7. No. of Instructors additionally required during 9th Plan 50,000 
8. Total number of untrained NFE Instructors (6-7) 71.931 
H. No. of female Instructors (expected minimum) 25000 


CHAPTER 12 


Reorganisation of Teacher Education 


ained Teachers 

d demand of trained teachers in Bihar 
ost-independence periods presents 
larity in repetition of experiences. 


Supply and Demand of Tr 


Se The study of supply an 
uring pre-independence and p 
most surprisingly a striking simi 
r efforts were directed towards 


In both the periods earlie 
cales of teachers so as 


VEO about an improvement in the pay $ 
attract qualified men to the teaching profession. This took about 


two and a half decades from 1912 to 1937 in the pre-independence 
iod also it took almost the same 


Period. In the post-independence per 
period from 1949 to 1971. 


Economic situation coupled with wit 
Government grants to Local bodies and the prefere 
to untrained hands over trained ones by them le 
trained hands resulting in retrenchment and closing 
training schools during 1927-32. 

The number of elementary traini 
1926-27 and 117 in 1930-31 was reduced to 78 during 1931-32. Thus 
39 more schools were closed down as a measure of retrenchment. 
Owing to financial stringency, it Wa5 further brought down to 55 in 


1937. It was argued that the output of the schools, though calculated 
ats of the District Boards, had 


according to the normal requiremer 
become too large for the Boards to absorb and secondly that many 
of the schools were undoubtedly inefficient. 


hdrawals and cuts in 
nce being given 
d to surplus of 
down of several 


ng schools which was 120 in 
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Similar situation overtook the Government in the period 
commencing from the end of the Third Plan in 1966. The stagnation 
in the economy led to heavy curtailment in appointment of new 
teachers in primary schools while the output of trained teachers 


continued unabated; ultimately resulting in similar action as taken 
in 1927-32. 


The stagnation in the national economy which set in due to < 
Chinese aggression of 1962 and the Indo-Pak war of 1965, resulte 
in the closing down of 16 training schools and their reorganisation 


on new lines to suit the demands of the day. The number of teacher 
training schools came down to 85. 


The reorganisation of training schools in both the periods a 
pre-independence and post-independence—bears similarity in the 
sense that in the former period, the reorganisation was effected p 
the reports of Blair Committee of 1924 and another Committee o 
1928-29 while in case of latter period the reorganisation took place 
on the recommendations of CABE Committee on Elementary 


Education of 1963 and the State Elementary Education Committee 
of 1963. 


The State Government su 
untrained teachers, also in im 
conditions of teachers and in 


cceeded in clearing the backlog of 
proving the pay scales and service 
upgrading there qualifications. 
The only problem which they could not tackle was the question 
of regularising the output of trained candidates according to their 
requirement. 


An analysis for the reor 
the State Government aboli 


y the number of training aya v] 
of good quality teachers, it is essentia 
edge about the following : 


l. Ihe number of children to be provided education at 
Primary, Middle and Secondary levels. 


needed to ensure timely supply 
to have full and correct knowl 
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2. The replacement rate of teachers through retirement, death, 
desertion, resignation etc. 

3. The number of trained teachers both unemployed and 
under-employed. 

4. Rigorous quality control over private and privately managed 
training institutions. 

5. Dependable method 
work during internship and also 
the public examination so that the 
marks obtained at the two examin 
minimum. 


s of internal assessment of trainee's 
his/her performance at 
divergence between the 
ations is reduced to the 


f the pre-independence period 
f supply and demand of teachers 
working in different types of 
d to decide the intake 


. The quinquennial review o 
invariably dealt with the question o 
and the number of untrained hands 
Schools and accordingly the administration use 
capacity of the institutions. 
NEL training programme stands suspended in Govt. 
ge ng schools since 1993. But private training schools are still 
: Ing out trained hands. Their total number including teachers 
training college is estimated to be 100. 


Elementary Sector Programme 
o enrol cent per cent 


e decided t 
d that 42 


. The State Government hav E 
children in the age group 6-11 by 2003. It has been estimate 


lakhs of children are to be enrolled. 
ed enrolment drives and as a result by 1993-94 


The State launch 
a total of 18.37 lakh children in the age group 6-14 were enrolled 
Which exceeded the target of 17.63 lakhs by 74000 in the formal 
sector. 

In the non-formal sector 12.50 lakhs i.e., 50% of the target was 
achieved by 1995-96. But for handling these total children numbering 
18.37412.50 i.e. 30.87 lakhs, no teacher units were sanctioned. 
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TABLE 12.1 
Eighth Plan Targets of Enrolment 
Age group 
6-11 11-14 

Under formal system Boys 14.63 3.00 

Girls 22.50 12.00 
Total 37.13 15.00 
Under non-formal System Boys 11.96 

Girls 13.04 
Total 25.00 15.00 EN 
GRAND TOTAL Boys 26.59 

Girls 35.54 
Total 62.13 


For these children the requisite number of teachers will have 
to be provided in the 9th Plan period if the children brought to 
schools are to be retained. At the rate of 1:50 the total number of 
teachers required works out to 61,740 which will form part of the 
clientele as and when they are sanctioned. 


We now proceed to consider the enrolment target for the 9th 
Plan. It has been estimated that the population between 1997 and 
2002 would work out to 230 lakhs. The Plan document says that by 
March 1997 about 130 lakh children already have been enrolled. So 
the balance number of children to be tackled during the 9th Plan 
remains at 100 lakhs. The target of enrolling 100 lakh children during 
5 years of the Ninth Plan has been staggered at the rate of 20 lakhs 
each year. So during 1997-98 to 2002 at the rate of 50 children per 
teacher every year, 40,000 Pupil teachers shall have to be trained. 


There were 1,19,405 teachers in Primary Schools and 1,00,916 
teachers in Middle Schools on 31.3.95. The total works out to 2,20231 


teachers. Calculated at the rate of 4% the annual number to be 
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replaced due to retirement, death, desertion or resignation works 
out to 8,813 every year. 
Existing untrained teachers 

On 31.3.95 the number of untrained teachers in Primary and 


Middle Schools works out to 20,210. 
f Potential clientele for providing training work 
estimated in Table 12.2. 


s out to be as 


TABLE 12.2 


Primary and Middle Teachers to be Trained 
Staggering for Five Years 


(Estimated) 


1998-99 1999-2000 2000-2001 2001-2002 Total 


48,813 48,813 244065 
12,442 62210 


1997-98 


Regular Course 48,813 48,813 48,813 
S. T. Course 12442 12,442 1242 12,442 
61,255 61255 306275 


15315 


61,255 61,255 


Total 61,255 
3,063 3,063 3,063 


No. of Teacher 3,063 3,063 
Educators reqd. 
Q 1:20 


Secondary Level 
r of untrained teachers 


At the Secondary level the total numbe 
stood at 116 on 31.3.95. At the Higher Secondary level the number 


stood at 213. The total number of teachers stands at 41,248. The 
number of secondary teachers retiring as taken 4% per annum works 
out to 1649 or 1650 per year. At the Higher Secondary level it works 
out to 1329. There are 10 Govt. Teachers' Training Colleges. The 


staffing for training programmes for 5 years may be planned as 


Biven in Table 2.3: 


Alternative Strategies 
f Training 


It is clear that Planning © 
cause establishment of some new PTECs c 
Colleges besides adopting other alternative strategies 5 


Cost-effective. 


Programmes is likely to 
and Teachers’ Training 
o as to be 


ducation in Bihar 
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of teacher educators has to be 


kept in view while planning for the reorganisation of the 

existing Teachers' Training Institutions as also for the 

establishment of new Teachers' Training Institutions. 

(ii) At the Elementary School stage the backlog of untrained 
teachers is heavy and the future requirements of new 
teachers are also very heavy even if the projected estimates 


were to be slashed down. 
(iii) We have at present only 84 PTECs out of which 34 have 
been selected for being converted into DIETs. The total 
intake capacity in 50 PTECs will be 200 trainees per PTEC 
(100 trainees of first year and 100 trainees of the second 
year). The total net recruitment capacity at a time is 


therefore limited to 100. 
(iv) Ways and means may have to be 
training capacities of the PTECS. 
(v) More DIETs may have to be established by converung the 
existing PTECs or otherwise, SO that the training 
programmes may be modernised and there may be better 


(i) The projected requirement 


found to augment the 


qualitative inputs. 
(vi) Distance mode may be adopted for training of in-service 

untrained teachers. 
nised for untrained 


(vii)Short-term intensive courses may be orga 
teachers with long experience. 


(viii) For the future, onl ined teachers 
as to arrest the fresh inflow of untraine 


may be recruited so 
d teachers. 


g Colleges 


mu, Monghyr and 
ining College. The 
5% of the existing 


ovt. Teachers' Trainin; 


ons of Purnea, Pala 
achers’ Tra 


Establishment of New G 
divisi 
t have any Te 
vocationalisation of 2. 


, The newly created 
Bhojpur do not at presen 


9th Five Year Plan envisages 
Secondary Schools and strengthening of the general Secondary 
]t would therefore be necessary to 
nd 


Schools with 10,000 teachers. re 
expand the intake isting Teachers’ Training Colleges @ 
also to establish 4 new Teac aining Colleges for the 4 newly 
created Divisions. 
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It is proposed to establish 4 Training Colleges in the 9th Five 
Year Plan as under : 


TABLE 12.4 


Staggering Programme for Establishing New 
Teacher Training Colleges 


(Rs. in lakhs) 


1997-98 1998-99 1999-2000 2000-2001 2001-2002 Total 


700 825 825 825 825 
- 700 700 700 7.00 
- - 700 700 700 
= = - 700 700 
Recurring during 
1998-2002 700 1525 2225 2925 3625 11000 
Non recurring 20000 ` 20000 20000 ` 20000 - 800.00 
Total 207.00 215.25 22225 229.25 36.25 910.00 


Note : Incremental cost on recurrin 


8 expenditure may increase on revised pay 
scales or increase 


on amount of increment and dearness allowance. 


Selection of Candidates 


Another important aspect of teacher education is the selection 
of right type of persons for teacher training. As the education of 
children is to be child-centred, activity based, and joyful experience 
particularly upto the primary stage i.e., upto grade 5, it is very 
essential that only such persons be selected who have the necessary 
grains in them to adopt these methods of teaching not because 
pedagogy demands it, but because that teachers need to have an 


aptitude for music, role-playing, problem solving, drawing, sketching, 
painting etc. 


Bilingual Teacher 


The question of introducing Hindustani as medium of instruction 
at school stage in 1922-23 brought before the educational 


Raoraa nie E 
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oviding such teachers who atleast 
orrection of home task and class 
know at least two vernacular 
v and in some areas Oriya, Hindi. 


administration the question of pr 
know two vernaculars because C 
ne demanded the teachers to 
characters say Hindi, Bengali, Urdu 


Three Languages Formula 


ntroducing 3 lang 
been satisfactori 
|. This problem n 


uage formula at Secondary 


ly solved as envisaged by 


The question of i 
eeds to be taken 


wegen level has not yet 
ne National Integration Counci 
seriously. 


Use of Mother Tongue 
universal among the 


With the question of making education 
masses, and the requirement of using mother-tongue a5 contained 
in Article 350 A of the Constitution, the adoption of a large number 
of tribal languages is inevitable. nd text-books and teachers 
at least in the language area are found to be à problem the teacher 
training programme has to face. Many districts will have different 
sets of teachers and text-books. A detailed survey needs to be done 


in this respect. So will be the question of dealing with Vajjika, Angika, 
s. i, Urdu, Maithili, 


Magahi and Bhojpuri language In Bihar Hind 
Oriya and Bengali languages are 


Mundari, Oraon, Ho, Santhali, 
already recognised as mother tongues: 
m of Instruction 

ed to be impart the medium of 
s III. In Class IV and V, Hindi was made an 
i ils but from Class VIII 
i is the medium of 
f providing special 
tained in general 
available. 

(Resolution No. 645, ER of 


atitude had already been 
s the medium 


Policy on Mediu 


State Government 
ed through 


Teaching continu 
mother tongue upto Clas: 
optional subject for nor- 
onwards for even linguistic 
instruction for non lan 
sections with Bengali, 
schools if the requisite number of stu 

In 1953, Government 
Ranchi dated the 13th Aug’ 53) 
given to such minorities to use their own language a 
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of instruction in schools started by them even upto the Matriculation 
standard. Government decided further to liberalise their policy by 
allowing the mother tongue to be used as medium of instruction for 


the first eight years throughout the Primary and Middle School stages 
subject to such adjustments as indicated below : 


(a) The medium of instruction in non-language subjects upto 
the Middle stage ie. upto class VII in traditional Schools, and upto 
class VIII is Basic and Sarvodaya schools should be the 


mother tongue 
of the pupils concerned. 


As recommended by the Conference of Education Ministers, a 
School in which the total number of students whose mother tongue 
is other than the language which is used as the medium of instruction 
in that school is 40 and above or in any individual class the number 
of such students is 10 and above, the authorities of the school shall 
be expected to provide atleast one teacher who will take classes in 
non-language subjects through the medium of that la 

(b) The languages to be accepted as mother tongue for the 
purposes of this resolution will be Hindi, 


Bengali, Oriya, Urdu, 
Maithili, Santhali, Oraon, Ho, Mundari and for Anglo-Indian pupils 
English. 


nguage. 


(c) Hindi should be a compulsory subsidiary subject in all schools 
without exception from class IV onw 


either to engage for every Middle 
an additional Hindi Teacher or 


language at the Centres being run. 


Future Challenges 


Use of Educational Technology 


The fast changing scenario of the te 
scientific knowledge is bound to change th 
New areas of focus in the content and p 
increased the load and responsibilities 
qualified and highly motivated teachers h 


chnological world and 
€ contents of education. 
rocess of learning have 
on teachers. Since well 
old the key to successful 
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imple i i i 
plementation of the curriculum, improvements in the quality and 


content of tea 'aini i i i i 
Do cher training, orientation, re-orientation, and recurrent 
g to enable the teachers to tackle the hard spots of learning is 


an Siero} er 
ie emerging challenge. Provision of adequate facilities and support 
vices constitute a challenge that needs to be accorded higher 


priority. 
itutionalised 


NE 1986 specifically mentions about adoption of a small family 
as one of the 10 items of the National Core Curriculum. 

The objectives of inculcuting the message of small family norm 
and other population-related issues in the minds of the School and 
college students and those availing of Adult and Non-Formal 
Education have to be achieved at à greater pace. Population 
Education contents have been integrated in the syllabi from 


Classes I to XII. 
bus vea 1990 National Population Education Programme (NPEP) 
Ed cen making efforts to achieve institutionalising Population 
ucation in the School Education system. In this Modules and Video 
be developed for training programme. This 
programme needs to be dovetailed into the existing training/ 
orientation programme of teachers. Education for All ( 
remain a dream only for decades to come and qua 
based on MLL ensuring equity is bound to.be slipping out of hand 
unless annual population growth rate of 2.34 pe 
arrested. EFA is not a problem for education system, 


population problem. 


Population Education to be Inst 


programmes have to 


-service Education 


Institutional Support for In 
in-service education 


In Bihar the institutional support for = 
. In-service training should 


programmes appears to pe inadequate : 5 à 
be replaced by a comprehensive programme gf in servi educat on 


It must necessarily draw on the resources of a variety of institutions 
- Universities, Teachers' Training College and specialised Inst 
Depar 


Advanced Education Centres, tmental Agencies, Schools, 
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professional organisations of teachers, Parent-teacher Associations 
etc. It should be the responsibility of planners to define the role 
and contributions of these various institutions in order to evolve a 
well-coordinated programme of further education of teachers. Such 
Courses may be conducted at different levels - national, regional, 
local and school. It might in due course develop “network 
arrangement, which can reach out to the teachers and schools not 
served by the existing system and programmes. A pooled strength 
of Resource Persons and Institutions covering diversified range of 
new curriculum contents or methods and techniques, emerging out 
of deeper study and research in education might ensure a continuous 


flow of the latest innovations and reforms in pedagogy and 
administration. 


Improvement of Teachers’ Ability 


An Extension Services programme of in-service training was 


sixties and seventies. The All India Council 


, Where new Department of Extension Services were 
Set up organised a variety 


the teachers of the Schools 
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in schools around it needs be broken. The training institution should 
continue to be in constant touch with the teachers’ work in schools 
through Extension Service Projects. All primary and middle schools 
within 8 km distance should be tagged to the existing Teachers' 
Training Institutions and other Higher Institutions. Each teacher or 
a group of teachers should be assigned an Action Research project 
with necessary guidance. The work done in these Research projects 
should be able to reflect attitude towards the profession, the degree 
of motivation maintained and that basis should help earn credit 
points. It should be made mandatory that he/she should be able to 
cross the efficiency bar only when he has earned the minimum credit 


points/level. 

In-service Training/Refresher Courses need to be provided 
more frequently. All India Committee for Elementary Education in 
1962-63 has recommended that in-service training be provided at 
the rate of about 3 months training in a span of every 5 years, and 
for every training a teacher should be awarded credit so as to enable 
him/her to cross the efficiency bar. 

The present system of training in these State needs urgent 
revamping. If the future of Education in Bihar is to be rejuvinated, 
Teacher Education has to play a vital role. » 
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Annexure-I 


District-wise Distribution of Junior Training Schools (1956) 


S.No. District 


Number 
T, Patna 2 
p. Gaya 2 
x Shahabad 3 
4. Saran 2 
5. Champaran 1 
6. Muzaffarpur 3 
Z Darbhanga 3 
8. Monghyr 4* 
9, Bhagalpur 2 
10. Purnea 2 
235 Saharsa 1 
12. Santhal Pargana 3 
19. Ranchi 3* 
14. Hazaribagh 2 
15. Manbhum 3 
16. Singhbhum 3 
17. Palamu 2 


*Including 1 forwomen 


Total (Bihar) - 41 


Source : First Five Year Plan page-136 
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Annexure-II 


Je for Female Teachers with 
t (As of 1985) 


Alternative Arrangement and Coversion 


S.No. Name 


1 


Nalanda 


Nawada 


Saran 


Gopalganj 
Madhubani 


Khagaria 


Godda 


Santhal Pargana 


Sahebganj 


Patna was converted into Women 


Training Institution, Mokama, B. N. R. Training 
College and Mahendru were to admit 26,27,27 each 
female candidates from Nalanda District and the 
rest seats were to be reserved for Patna District 


(Note-Mahendru Training School could not be 
converted into a Female Training School) 

PTEC, Nawada was to admit 80 female and 40 male 
candidates. It was to bea co-educational institution. 


PTEC, Sonepur was temporarily shifted to Govt. 
Girls’ High School at Chapra in which building it 
was to work on shift basis- 

PTEC, Chandwara, Muzaffarpur wa 
female candidates of Gopalganj District. 

PTEC, at Nara urath Sabhagachhi) was 
converted into a Training Institution. 


PTEC, Ramganj-Sansarpur was converted into à 
Female Training School. Female candidates of 
Khagaria Were tobe admitted in PTEC, Nagarpara 
(Bhagalpur). 

PTEC, Gumma was to be co-educational with 40 
for males and 80 for females for Godda District. 
Male candidates ot SP (Dumka) were to be admitted 
i diha which was converted into 
i School. 
hagalpur) w 
Sahebganj 
d for males. 


PTEC, Mahendru, 


s to admit 


r (in Sa 
Female 


as to admit 80 


female 
District, only 40 


PTEC, phulwaria (B 
female candidates from 
seats were to be reserve 
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10. Deoghar PTEC, Ghormara was allotted for male candidates 
from Deoghar District. 

1l. Gumla PTEC, Gumla was to admit 80 female candidates 
in addition to 40 male candidates. It was to be co- 
educational. 

12. Lohardaga PTEC, Chiri (Ranchi) was converted into a Training 


Schools for females for Lohardaga District. 20 Male 
candidates of Lohardaga District were to be 
admitted in each of the PTEC at Bundu & Simdega. 
13. Saharsa PTEC, Madhepura (Female) was to continue to 


admit female candidates from Saharsa and 
Madhepura Districts as usual. 


. Sources: Govt. Order No. 10/628 dated 6.6.85 
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Teachers Training Institutes (District-wise) 
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Annexure-IV 


S.No. District CTE B.Ed. DIET PTEC 
iF, Arariya — — — 1 
2 Aurangabad — — 1 1 
3. Banka — — — 1 
4. Begusarai — — 1 1 
B. Bhagalpur 1 — d 2 
6. ` Bhojpur — — 1 1 
7. Bhabhua — — — 1 
8. Buxer — — — 1 
H. Bokaro — — — 1 
10. Chatra — — 1 — 
TL East Champaran — = 1 1 
12. West Champaran — = 1 1 
13. Darbhanga = = 1 1 
14. Deoghar — 1 1 
15. Dhanbad — — 1 — 
16. Dumka — = 1 -= 
d. Gaya — 1 1 
18. Garhwa — = = ii 
19.  Giridih — = 1 T 
20. Godda — = 1 E 
21. Gopalganj — = 1 = 
22. Gumla — = ii 1 
23. Hazaribagh — 1 = 2 
24. Jahanabad = = = ie) 
25. Jamui — = = e 
26. Kaimur = i Le = 
2. Kishanganj = Z ES 1 
28. Khagariya — e= = 1 
29. Katihar — SÉ 1 1 
30. Kodarma £s cT s "ys 
BL. Lakhisarai == rA pé 1 
32. Lohardaga — = e? 1 
33. Madhepura — — 1 1 
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S.No. District CTE B.Ed. DIET PTEC 
34. Madhubani — — | s 
35. Muzaffarpur 1 == : : 
36. Munger = I : um 
37. Nalanda — = i T 
38. Nawada — P : = 
39. Patna = < i 3 
40. Palamu — F i XS 
41. Purnea Es i I a 
42. Ranchi 1 : i 
43. Rohtas = " ae e 
44. Saharsa = Í A Í 
45. Saran = E ig e) 
46. Supaul RE , 1 2 
47. Samastipur = RÀ Ges 1 
48. Sahebganj = = = 
49. Sitamarhi <= zd T i 
50. Siwan = 2 ce l 
51. Sheohar TA z5 p 1 
52. Shaikhpura X E 1 1 
59. East Singhbhum ES z3 EON 2 
54. West Singhbhum PS = 1 1 
55. Vaishali — e KS E 
56. Pakur = 
3 9 34 50 


Total 
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